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GET YOUR GUNS BACK!

Let’s find the ROOT CAUSE & FIX IT

201-632-1919

It could be…
• Low Testosterone
• Inflammation
• Vitamin Deficiency

• Food Sensitivity
• Toxicity
• Thyroid

“MY NAME IS STEVE OLIMPIO AND  
 I HIGHLY RECOMMEND MEDWELL.”

M.T. Shahab, M.D. L.F.A. C.O.G., F.S.A.S.
33 CENTRAL AVE., MIDLAND PARK, NJ 07432

Functional Medicine for Men and Women

• Low energy
• Can’t exercise

• Muscle loss
• Weight gain
• Poor sleep

• Memory loss 
• Brain fog 
• Anxiety

• Depressed
• Erectile Dysfunction
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Before I begin, I want to offer my condolences to two more of our 
members who recently fell victim to COVID-19: State Corrections Lo-
cal 105 member Erick Whitaker and Old Bridge Local 127 member Chris 
Cronin. I would also like to acknowledge the death of Sussex County 
Local 138 member Jason Franco, who was tragically killed in a hunting 
accident, as well as the passing of Hoboken Local 2 member Peter Zanin 
and Somerset County Sheriff’s Department Officer Ahmed Mackey. 

Our thoughts remain with their families, friends and coworkers as 
they lay their loved ones to rest. Not only has it been a terrible year, but 
their deaths come at a particularly tough time during what should be a 
joyous time of the year. 

One look at the cover of this month’s issue and you will see what we have inside. With 
the fast emergence of at least two vaccines and the pending plans to vaccinate some 
members, there was no better time to discuss your rights. We wanted to provide enough 
information for all of you to make an informed, educated decision about taking the 
vaccine. 

That choice is yours. I have no doubt whatsoever based on information that we have 
been seeing that some of your employers will attempt to mandate that you receive it. 
We strongly believe that will not be permitted, but please read the perspective from Bob 
Fagella and Paul Kleinbaum in the PBA Legal corner on page 10 for a comprehensive 
analysis of your legal rights. 

Another must-read concerning what is known scientifically and medically about the 
vaccine as we went to press comes from Dr. Stavros Christoudias, our good friend from 
the NJ Doctor Patient Alliance, on page 27. Our goal was to assemble as much informa-
tion as possible (legal, medical and ethical) so that you can make your own informed 
decision. 

As you all know, data and additional information regarding the vaccine are emerging 
almost daily. We will keep you all updated on these issues and changes as they come 
out. 

The new year can’t come soon enough. This past year is one for the books that I don’t 
want to ever see again. First, our members had to deal with this horrific pandemic. While 
our friends and family worked from the safety of their homes, we had no such luxury. 

And while we worked under incredible conditions that we’ve never experienced be-
fore, many of our employers were kind enough to come out with ridiculous COVID 
leave policies. Frankly, a few – usually crafted by management attorneys who were also 
safely behind the front door of their homes –   belonged in the insanity column. Many of 
those issues are working their way through your grievance process, PERC or the courts. 

Please don’t miss the information on pages 31-34 about a very reasonable policy just 
ironed out by my own Local (Franklin Township Local 154) and management that I 
think strikes the balance we don’t always see these days. And kudos to the staff at PERC 
to send us back to the table to try an old, trusty trick: NEGOTIATIONS!

If COVID didn’t make 2020 an incredible challenge for all of us, the death of George 
Floyd on May 25 took us from heroes to zeros in exactly 8 minutes, 46 seconds. The 
death was tragic and undeserved for Mr. Floyd. I was among the first to call it a murder 
and, despite the “previous footage” that emerged later, no human being deserves to 
have his airway blocked for 8 minutes, 46 seconds.

What came out of his death were some reasonable changes to our profession. But we 
also know some extraordinarily bad legislation was born on the federal and state level 
that is wholly undeserved and will profoundly affect policing (and crime rates) for a 
very long time to come. 

So with 2020 coming to an end, I say things can only improve. In the meantime, 
PLEASE keep an extra eye on your coworkers. Especially at this time of year and even 
more so with what we’ve all been through. Help is literally ONE call away. PLEASE make 
that call!

Getting out in front of 
the COVID vaccine





Follow NJ Cops Magazine on Twitter
Follow @NJCopsMagazine to spotlight the amazing work New Jersey cops do every 
day and � nd out about the latest special o� ers from NJ Cops Magazine sponsors.  
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Let’s look forward to a great 2021!
When I think about 2020, it is obvious that the most promi-

nent issue we faced was the global pandemic. During the past 
year, every member of law enforcement had to deal with the in-
herent dangers of our jobs along with the additional risk of put-
ting our families at risk as COVID-19 spread through the com-
munities we serve.    

Needless to say, 2020 was a difficult, and very different, year 
for all of us. We should never forget the sacrifice made by law 
enforcement members who lost their lives serving during this 
pandemic.   

Looking back to recent years past, 2018 is remembered for 
NJSPBA taking control of our pension system. That was the year 
in which we finally got legislation approved that separated the 
Police and Firemen’s Retirement System (PFRS) from the rest of 
the state’s public employment retirement systems and handed 
management to a newly constituted board of trustees, with po-
lice and fire unions, together, holding a majority of the board 
seats. 

Following that, 2019 was the year of local media presenting 
click-bait analysis of partial facts and statistics with regard to po-
lice use of force throughout New Jersey. While editors in charge 
of generating anti-police headlines might insist that they are not 
condemning all of law enforcement, the data important to our 
members remains a concern to our lives and livelihoods and 
we will continue to fight against poorly constructed arguments 
and misinformation wherever it may arise. Yet, public opinion of 
those who have chosen to protect neighborhoods and commu-
nities everywhere plummeted while assaults on police officers 
have skyrocketed around the country.

Just as there were elected officials willing to do the work with 
us to establish control of our pensions, we found that many of 
those holding office remained silent in the face of the debilitat-
ing misinformation being put forward into our communities. 
This is why I continue to preach about how much elections mat-
ter and why I will never stop highlighting the need to back up 
our endorsements with real efforts to support our preferred can-
didates, candidates that benefit law enforcement. 

We take our NJSPBA endorsements seriously and so should 
all of you.  The NJSPBA is most effective when we speak with 
one collective voice and when we stand together for those who 

actually respect law enforcement.
And we proved again that our endorsements matter in the 

2020 election when the NJSPBA backed the re-election of Con-
gressmen Chris Smith and Jeff Van Drew as well as State Senator 
Anthony Bucco. We will continue to endorse candidates based 
on who is watching out for the men and women of law enforce-
ment, and not based on partisan politics. 

NJ State PBA President Pat Colligan and I take pride in know-
ing that we have always stood up for each and every one of you, 
and all of your families, in all that we do on behalf of the PBA. 
We’ve taken our knocks from governors and others in Trenton, 
and we have never given an inch when it comes to our mem-
bership.  

We will continue to fight in the press, in Trenton and across 
the state. But we all need to continue doing whatever we can to 
make our voices heard. We all need to stand as one. Let’s contin-
ue to do what we have done so well and make sure the collec-
tive voices of our 33,000 members and their families are heard 
as one.

The NJSPBA and our Locals ended 2020 in traditional ways by 
hosting and supporting holiday turkey giveaways and toy drives 
for the communities we serve. Those volunteer efforts continue 
to be indicative of the tremendous service our members are pro-
viding in streets and in neighborhoods across the state. And we 
know those efforts are greatly appreciated.

Lastly, I want to remind everybody to keep an eye out for sis-
ters and brothers who might be hurting as we go into the holiday 
season. We know this is a tough time of year when we see officers 
taking their own lives. The fatigue of the pandemic will not help 
this situation. So I urge you more than ever to be your sisters’ 
and brothers’ keepers.

Also, please join me in sending our condolences and best 
wishes to the families of State Corrections Local 105 member 
Erick Whitaker, Old Bridge Local 127 member Chris Cronin, 
Sussex County Local 138 member Jason Franco, Hoboken Local 
2 member Peter Zanin and Somerset County Sheriff’s Depart-
ment Officer Ahmed Mackey, who all passed away this month.

Happy New Year! Here’s to a safe, prosperous 2021. I look for-
ward to seeing everyone in this coming year. Stay healthy and 
be safe.
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Happy Holidays 
from the

New Jersey State PBA



Some phrases are used so often in conver-
sation over the years that the background and 
meaning of them become lost. One of these 
phrases is “20 and Out.”  As we hope to celebrate 
legislation restoring “20 and Out” passing the 
Senate and moving to the Assembly for consid-
eration, it is important to look back on what 20 
and Out means, where it came from and why it 
is so important that it be restored to the PFRS.

New Jersey pension law developed somewhat 
haphazardly since the establishment of PFRS 

nearly 75 years ago. Pensions were established for law enforce-
ment, the NJ State Police, teachers, judges and public workers 
independently of each other to reflect the unique nature of each 
of those professions. But if one pension system gained a bene-
fit somewhere down the road, legislation would be introduced 
to enhance the benefits for another system. And, as such, the 
retirement system for the State Police (SPRS) offered benefits 
PFRS did not have, such as widow’s benefits and 20 and Out.  

Under the leadership of former NJ State PBA President Mike 
Madonna, comprehensive legislation was drafted in 1999 to en-
sure that all law enforcement officers had similar benefits.  “The 
Parity Bill,” as we came to call it, was born and signed into law at 
a PBA state meeting by then Governor Whitman, and 20 and Out 
was a key part of that bill. In testimony, we called it the “burn-
out” provision to recognize the stress and changes that working 
in law enforcement have on people.  

The concept behind 20 and Out, in addition to parity with the 

State Police who had the benefit available to them for years, was 
that it is unhealthy for officers and costly to employers for an 
officer to work 25 years to get a pension when they are simply 
worn out by the job. The law changed the benefit from 40 per-
cent to 50 percent of final salary, and it was designed for the few 
in law enforcement whose time had come early. It was a reason-
able proposal that worked well until Governor Christie’s Divi-
sion of Pensions single-handedly changed the rules and ended 
the benefit for anyone hired after January of 2000.

The idea behind the new 20 and Out bill is to restore what 
Governor Whitman and the NJ state legislature promised us in 
law in 2000. This bill removes all doubt about who is eligible for 
the benefit. While it is frustrating to even need a bill to restate 
what the law already says, it is best to take the matter out of the 
hands of politicians and government lawyers once and for all.

It is also important to know what 20 and Out is not. This is 
not a buyout. This is not an early retirement incentive like in 
the 1990s. This comes with no offer of extra service credit for 
leaving. There are no health benefits. This is simply a chance to 
retire early at a fair pension should an officer need to go sooner 
than planned.

The movement of this bill rights a wrong done to PFRS mem-
bers during the Christie Administration, and it reaffirms what 
we argued in the 1990s. When the bill finally passes in 2021, it 
will be history repeating itself. But passing a law that benefits 
the lives of law enforcement officers and their families is history 
that we can look back on with pride.
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LEGISLATIVE REPORT

ROB NIXON

What is ‘20 and Out?’
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Can COVID-19 vaccines be mandated?
It would be an understatement to say that 

the past nine months have been challenging 
and unprecedented. Everyone has been af-
fected in one way or another by the COVID-19 
pandemic, but first responders are undoubt-
edly bearing its full brunt. There is no remote 
work option in law enforcement.

But while the next few months appear bleak, 
there is some light at the end of this dark tun-
nel. The Food and Drug Administration (FDA) 
has just decided to authorize emergency use 
of the Pfizer COVID-19 vaccine. Other manu-
facturers will also follow suit shortly. Hospital 
personnel and first responders will undoubt-
edly be among the first in line to receive a vac-
cination. 

Not surprisingly, many are suspicious that 
the vaccine has been rushed. Questions have understandably 
arisen about whether an employer can require its employees to 
receive the vaccination, and the consequences of a refusal. The 
pandemic, which has intruded into all of our lives, provides a 
whole new set of considerations for this issue, and the novelty of 
this situation makes legal predictions very difficult. For a number 
of reasons, however, we seriously doubt there will be immediate 
and mandatory COVID-19 vaccinations.  

As noted, the FDA has now authorized emergency use of the 
COVID-19 vaccine. It is important to note that Pfizer requested 

Emergency Use Authorization (EUA) for the vac-
cine.  This is a process by which the FDA may 
authorize use of a new product on an emergen-
cy basis before it is available for commercial use.  

The FDA also has the authority to place con-
ditions on the administration of the vaccine.  
The law giving the FDA this authority states that 
individuals to whom the vaccine will be given 
must be informed “...of the option to accept or 
refuse administration of the [vaccine]....” 

The FDA has adopted this condition. With its 
authorization, the FDA has issued a “Fact Sheet 
for Recipients and Caregivers” which states, “It 
is your choice to receive the Pfizer-BioNTech 
COVID-19 Vaccine.” We have provided a copy 
of this fact sheet to the NJ State PBA.  As a re-
sult of this authorization, we do not believe that 

employers will attempt, let alone succeed in, a requirement for 
employees to be vaccinated. This appears to supersede an em-
ployer’s ability to do so. This condition will be in effect for as long 
as the EUA is in effect, and there is no specific time period.

In short, the FDA’s emergency authorization should put to rest 
any concern about an employer’s ability to require the COVID-19 
vaccination. It is highly unlikely that any employer, including law 
enforcement agencies, would attempt to compel COVID-19 vac-
cinations in light of the FDA mandate. And if that did occur, there 
are obviously very good legal challenges which could be filed. 

SPECIAL REPORT: THE COVID19 VACCINE
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For those who do accept vaccinations, there are protections 
under state law if you become ill. Under the “Thomas P. Can-
zanella 21st Century First Responders Protection Act,” enacted in 
2019, a “public safety worker,” which includes law enforcement 
officers, who become ill after receiving a vaccination as part of an 
employer’s vaccination program during an epidemic is entitled 
to workers’ compensation benefits. This includes a vaccination 
which is provided in connection with the officer’s employment 
or in connection with any governmental program or recommen-
dation. This law would apply to the COVID-19 vaccination now 
authorized by the FDA. The law also creates a presumption that 
the officer’s illness arises out of, and in the course of, employment 
entitling the employee to benefits under worker’s compensation 
laws. 

However, there may be concerns about other types of vaccina-
tions, such as the flu vaccination, which is recommended by the 
CDC. Because the flu vaccination is well established and is not 
subject to the FDA’s emergency authority, the issue then becomes 
a matter of local concern. The question of whether employers 
have the authority to adopt policies which require employees to 
be receive the flu vaccination is not limited by the FDA’s EUA con-
ditions.  

More than 100 years ago, in 1905, in Jacobson v. Massachusetts, 
the U.S. Supreme Court rejected an employee’s challenge to a 
compulsory smallpox vaccination program because the program 
constituted an invasion of his liberty. The court concluded that 
the vaccination program was constitutional and that the state 
had the authority to safeguard the public health and the public 
safety. Jacobson is still good law. 

The New Jersey Supreme Court issued a similar decision in 
1948. More recently, in Phillips v. City of New York, a federal ap-
peals court relied upon Jacobson in rejecting a challenge to New 
York’s public health law, which required that all children be vacci-
nated in order to attend public school. In the context of the cur-
rent COVID-19 pandemic, courts have also rejected constitution-
al challenges to orders implementing various restrictions, such as 
requiring individuals to wear masks in public.  

Even if employers adopt mandatory flu vaccination programs, 
they must include provisions for certain exemptions. There must 
be exceptions for legitimate medical reasons and for sincerely 
held religious beliefs. The EEOC, for example, has issued guid-
ance suggesting that an employer cannot adopt such policies 
without these two exemptions. But these policies do not have to 
include exemptions for personal or moral objections. Courts have 
rejected challenges to mandatory policies based on strong per-
sonal or moral objections, regardless of how sincerely held. 

Finally, even if an employer’s mandatory flu vaccination poli-
cy includes the two exemptions, there may be ways to challenge 
at least part of the policy. Employers will undoubtedly argue that 
they have the managerial right to adopt a mandatory vaccination 
policy, particularly for certain classes of critical employees such 
as first responders. 

Even if, for the sake of argument, an employer has that author-
ity, there will be issues over which the PBA may demand nego-
tiations. For example, issues such as who pays for the vaccina-
tion, the conditions under which the vaccinations will be given 
to ensure officers’ health and safety and what consequences may 
follow a refusal are examples of policy repercussions which may 
be negotiated.  

If your employer issues a mandatory vaccination policy, we 
strongly suggest PBA Locals should immediately notify the NJ 
State PBA and speak with their attorneys about demanding nego-
tiations over the implementation of the policy and the impact of 
the policy, as well as any other issues which may be appropriate 
depending on the policy which is implemented.  
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A new year, a good time to  
review your beneficiaries

As we finish this year, I want to remind all of 
you to check on a few pension items for the start 
of the new year. Please remember to check that 
your beneficiary list is correct and up to date on 
your pension. I have been told way too many 
times this year that some of our members who 
had unfortunately passed away did not have 
their beneficiaries in order. One of our members 
who died this year did not have any beneficiary 
listed at all; it was blank. 

When you list a family member as a beneficia-
ry, those family members will have access to the 

money that they may be entitled to from the PFRS pension. I 
know I write an article every few months to remind all of you 
to review and update your beneficiaries. Please make sure you 
review the list so that when you pass away your family does not 
have to go through your estate and possibly hire an attorney to 
navigate through your papers. If you name your beneficiaries 
and they are entitled to benefits, they will be paid by the Divi-
sion of Pensions and will have no issues obtaining the monetary 
benefit.

Another piece of information regarding beneficiaries is the 
special needs trust. Our pension recognizes your unmarried 

children at any age with a mental or physical incapacity, who 
are not capable of taking care of themselves and are eligible for 
a pension benefit upon your passing. What that means is that if 
you have a disabled child, they may be eligible for a survivor’s 
pension that would be equal to 15 percent of your final com-
pensation or 20 percent of your final compensation if you do 
not have a surviving spouse. 

There is a case law from 2014 in which a firefighter named 
Thomas Saccone wanted to set up a trust for his disabled child 
because the child was getting Social Security disability bene-
fits. The money that would have been left to his disabled child 
would have placed his child over the income threshold and 
possibly disqualified his disabled child from those benefits. 
Saccone sued the PFRS Board of Trustees because they forced 
the family to choose either the Social Security Income or the 
survivor’s pension. Thankfully, Saccone won his case and now it 
is permissible for PFRS members to have a special needs trust 
in place for their disabled child to collect a pension, along with 
any other income they may be entitled to.

Please call or email me at the State PBA office if you have any 
questions on your beneficiaries.

Enjoy the rest of the holiday season with your loved ones, and 
hopefully 2021 will be better than 2020. 

PENSION BENEFITS REPORT

PETER
ANDREYEV
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A head-spinning 2020 offered 
insights going forward

LABOR RELATIONS REPORT

Speaking only for myself, December couldn’t 
come fast enough. This has been a unique year 
that’s included a medical, social and political 
conflagration that has never been experienced 
before. For much of the year, PBA members were 
routinely exposed to a deadly virus that also 
risked the lives of their families. I am so proud 
to be associated with the women and men in law 
enforcement, healthcare, education, and all the 
other essential employees who bravely went to 
work to take care of everyone. 

In the aftermath of George Floyd’s death, we 
were bombarded with nationwide calls for police reform, with a 
backdrop of a contentious national election that also fueled the 
inferno. NJSPBA members can take pride in the fact that most 
of the proposed reforms that are being discussed have been the 
standard operating procedure in New Jersey for many years. But 
we must not lose sight of the fact that we are here to serve the 
public in a law enforcement capacity. The concerns of the public 
cannot be dismissed by claiming they do not understand what it 
takes to do this job. It is now our responsibility to acknowledge 
our shortcomings and failures, and to demonstrate a profes-
sionalism that eliminates those negatives and accentuates the 
positives. 

The events of this year raged partially because many people 
were bunkered at home with a need for an outlet. Many were at a 
loss for how they should handle the new abundance of time they 
normally spent at work. 

On the pleasant side, creativity in the form of memes that 
spread some humor were a welcome distraction. One of my per-
sonal favorites was a scene from the 1980s film “Back to the Fu-
ture,” with Doc Brown telling Marty, “Rule number one — don’t 
enter 2020.” The single image that was seen more than any other 
was of the late Barry Wood. You may not know his name or any-
thing about him, but you know his face and he will undoubted-
ly be an enduring symbol of 2020. On the unpleasant side, this 
office fielded more questions about grievances and unfair labor 
practices than ever before. 

In the spring, police agencies were struggling with how to 
safely continue providing services. Most administrators under-
stood that failing to adapt to the threat of the spread of the virus 
through a squad of officers would hamper the availability of the 
department. Policy changes were desperately needed to cover 
a variety of subjects, most notably PPE, non-essential person-
nel work locations, police response to calls for service, traffic 
enforcement, and work schedules of essential personnel. Some 
administrators decided to do nothing until they were convinced 
that officer safety was a necessary element of protecting the 
public. It is also considered mandatorily negotiable.

Often, the PBA was involved in the discussions or advised of 
the proposed policies that the chiefs were intent on implement-
ing. Policies considered to be managerial prerogatives that are 
enacted in this manner are normally the most useful because 
they involve input from stakeholders. The PBA is able to provide 
buy-in of the membership because they can take partial owner-
ship of the development of the policy. The reasoning behind the 

policy and the expectations are understood by all. Policies that 
are not clearly management rights, because they involve the 
terms and conditions of employment, are mandatorily negotia-
ble, so the PBA must be involved in the discussion.

There were so many unknown variables in the beginning of 
the pandemic that it was understandable that some depart-
ments reacted to the emergency without regard for the Collec-
tive Negotiations Agreements. But what is incomprehensible is 
the departments that were advised of violations of contract pol-
icies that they implemented continuing to push their position, 
claiming that the declared state of emergency superseded the 
Agreement. There were several egregious examples of this, most 
notably that of a County Sheriff’s PBA President being forced to 
grieve a written reprimand that disciplined him for a violation of 
a directive that prohibited the distribution of written directives 
to anyone who was not a member of the Sheriff’s Office without 
approval. The President was charged with sharing the directive 
with the Local’s attorney. The President admitted that he fre-
quently sent policies to their attorney for review and advice. Ac-
cording to Frank Crivelli, Esq., the grievance was settled at Step 
Two, when the County’s Attorney reduced the penalty to an oral 
reprimand and made a strong recommendation to the parties 
that “a blanket approval be approved for purposes of facilitation 
of communication and input by Union counsel.”

Another Sheriff’s Office issued a policy that required a 14-day 
quarantine after returning from a state listed in the Governor’s 
Travel Advisory. The time of the quarantine would be deducted 
from the officer’s allotted sick time. Initially, there were no ex-
ceptions until the PBA stated objections to the unilateral policy 
change. The Sheriff responded by making the quarantine “vol-
untary,” but if an officer chose to come to work, he or she would 
have to adhere to stringent rules that were reminiscent of my 
junior high in-school suspensions. Assigned seats, no talking, 
staring straight ahead, being limited to one bottle of water for 
the day and permission to use the bathroom were all noted 
as part of the work assignment for not volunteering to utilize 
sick time. In response, the PBA filed an Unfair Labor Practice 
through their attorney, Jim Katz. Prior to the hearing at PERC, 
the County rescinded the policy altogether.

A similar policy was issued by a municipal department (with-
out the punishment post) and the PBA filed a ULP through their 
attorney. It went to a hearing, where the attorney representing 
the Township boldly claimed that he had been attempting to ne-
gotiate with the PBA. That claim was roundly disputed by the 
PBA, but subsequent negotiations yielded an acceptable agree-
ment that balanced the needs of the department and the rights 
of the Union.

In the words of Crivelli, “Everyone knows that unilateral 
changes cannot take place as it pertains to a settled contract; 
however, many often forget that the same premise applies to 
policy.  All too often we get complaints and grievances to review 
about unilateral policy changes that took place a year or two ago 
and there is no negotiation or notification to the union of the 
change.  At that time, it is often too late if the policy is imple-
mented and has been followed.”  

MICHAEL 
FREEMAN





You may want to forget 2020, 
but remember the courage 

you all have shown

As we approach the end of 2020, and hopefully the beginning of 
the end of COIVD-19, we all need to reflect on the past nine months. 
Rather than trying to forget it, think about the courage many of our 
members exhibited. 

Think of the family leadership, the support for loved ones who 
either were in fear of or actually fought through the virus. Some of 
us lost loved ones, friends or family, and we supported them, held 
them, albeit sometimes remotely. I spoke to many of our members 
who rode that rollercoaster of emotions but always showed the 
bravery needed to say, “Lean on me.” After long careers displaying 

the same leadership and courage, I don’t think this was surprising. 
So now we celebrate the holidays, Christmas, Hanukkah, Kwanzaa and New 

Year’s in the most peculiar way. But we will get through this, too, with the support 
of family and the hope of a brighter future. On behalf of the Local 600 executive 
board members, we wish you a happy holidays and a happy New Year. 

As we know, without a holiday party and with limited access to the Local 600 
office, all membership applications, order forms, LPP applications and vision ap-
plications are being done by mail. So far, with the hard work of several members 
who have come into the office, socially distancing and rotating days, all seems to 
be going smoothly. We appreciate all who have sent in their applications early, giv-
ing us the necessary time to process. 

Some updates on this:
• LPP applications cards will be sent out soon. But know that if your check has 

been cashed, you are covered.
• VSP (vision plan) applications are coming in for renewals and new mem-

bers. However, be aware that if renewals are not in by the end of the first in 
January, VSP will drop you from coverage. New members have more flexibil-
ity to join during year.

• Merchandise and card orders are being processed daily. Of course, the pri-
ority is to get out the courtesy cards for renewals and new members.

• All other benefits, including dental, can be accessed on the Local 600 web-
site.

Lastly, after discussing with other executive board members, we are going to 
try and focus some of our future submissions to NJ Cops Magazine on members 
who have stood out in their careers. We want to recognize accomplishments on 
the job, as well as community service and charitable work. So please contact me 
with stories we can use to show appreciation for our members. I look forward to 
highlighting some of these members in future issues.

Please continue to stay safe and look forward to a great 2021.
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Are we staffed for 2021?
Bail reform, de-incarceration, GPS, home mon-

itoring, drug decriminalization, declining tax 
revenue and legislation are all leading to major 
changes in corrections. One result has been the 
shuttering of jails and prisons across the nation, 
replete with the layoffs, transfers and early retire-
ments those entail. This “downsizing” in correc-
tions will have a substantial impact on staffing. 
The Bureau of Labor Statistics is anticipating an 
overall decrease of 7 percent in the number of 
corrections officers nationwide, while anticipat-
ing a 9 percent increase in probation and parole 

officers and community corrections personnel. Even private 
prisons are signaling a change by switching from investing in 
jails and prisons to community supervision and GPS moni-
toring. The national trends are undeniable.

We must seize upon this moment and change the narra-
tive. We need to argue that now is the time to bring staffing 
levels up to the original numbers envisioned when our facil-
ities were built. The reform movement which has the ears of 
our politicians is calling for more programming, more coun-
seling, decreased segregation, decreased violence, better re-
cidivism rates and staff de-escalation training. Those issues 
require more staff and more training, not less. But how do 
we determine the appropriate staffing levels to meet these 
changes?

Correction professionals know there is no issue that im-
pacts the safe and orderly running of a correctional facility 
more than staffing. Programs, meals, inmate visits — every-
thing is determined by staffing levels. Yet there is no informa-
tion harder to get from most corrections departments than 
inmate-to-officer ratios. When questioned, the deceptive an-
swers given come in two forms. 

The first is an outright distortion of the numbers. National-
ly, the ACA reports that staffing ratios in our correctional fa-
cilities are roughly five inmates for every officer. If you work 
in any correctional facility in the nation, you already know 
what a farce that is. DOCs knowingly deceive the public and 
our elected officials with this sleight-of-hand reporting. The 
DOCs take the total number of inmates and divide that by the 
total number of staff, regardless of whether they are custody 
personnel. The DOCs include all staff in their calculations, 
even if they are not working. How is that accurate? It’s not, and 
it’s purposeful in its deception. They do not want the public 
to know how grossly outnumbered we are and, consequent-
ly, how dangerous and ineffective our prisons and jails have 
become. 

When pressed, most agencies double down on this decep-
tion and promote the equally artificial argument that the in-
formation is classified and could cause a breach of security if 
the inmates know our staffing levels. This is ridiculous — the 
inmates know our staffing levels better than we do. They see 
and live them every day. Their entire lives behind the walls 
are impacted by our staffing levels. They not only know how 

many of us are on duty, but also where we are posted each 
day and how we react. Inmates will plan minor disruptions 
to see how we respond and from what posts. They study our 
movements every day. 

Reporting a 5:1 inmate-to-officer staffing ratio gives the 
public a false sense of security and our administrators a way 
to justify ongoing vacancies. So how do we determine accu-
rate staffing ratios, and how do we know what the minimum 
baseline for staffing is at each facility?   

When a facility is built, the number of inmates it can hold 
and the number of officers needed to secure and properly 
run the facility is its design staffing ratio. The agency heads 
make these decisions and determine what they feel are safe 
operational numbers. These numbers are documented, they 
are historical facts and they can be readily researched on any 
facility. 

Once these numbers are ascertained, we can turn to cur-
rent inmate population and staffing levels and compare 
them to when the facility opened and see if that ratio has 
changed. By comparing the facility design staffing ratio to 
the current reality, we can determine whether any “slippage” 
has occurred. These numbers can then be compared to the 
rate of increase or decline in recidivism, assaults on staff, in-
mate-on-inmate assaults, the use of segregation and a host of 
other indicators that reveal a system’s effectiveness. Therein 
lies another reason why agencies withhold this information: 
it may reveal how ineffective they actually are at carrying out 
our true mission. 

Lastly, we need to codify minimum staffing levels. From as-
certaining the historical staffing pattern, we know what the 
minimum level was when the facility opened. But how do you 
determine what management believes the current-day bare 
minimum is for staffing a facility? Overtime. 

The reality is that administrations are rarely judged on the 
number of assaults or lowest recidivism rates; they are judged 
by whether they come in on budget. By far, the biggest impact 
on that budget is personnel. Consequently, when a shift com-
mander makes the decisions to initiate overtime, that is the 
number that establishes what they believe to be the minimal 
operational number on each shift. 

As decisions begin to be made on future staffing levels, we 
need to be in those discussions. As staffing goes, so too go the 
safety and security of our facilities. We need to take strategic 
advantage of the fact that many reforms being sought require 
more staff, not less. Like it or not, they are tied together, and 
that’s something we need to take advantage of.  

Brian Dawe spent 16 years as a state correctional officer in 
Massachusetts, beginning on May 31, 1982. He is a co-found-
er of the Massachusetts Correction Officers Federated Union, 
administrator of the Corrections and Criminal Justice Coali-
tion and executive director of Corrections USA and the Ameri-
can Correctional Officer. He is the originator and owner of the 
American Correctional Officer Intelligence Network (ACOIN).

CORRECTIONS

BRIAN 
DAWE
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“Undesigned and Unexpected”
Navigating accidental disability pension law

As the pandemic rages on, we at Alterman and 
Associates remain committed to fighting for your 
rights. Recently, we successfully challenged a de-
termination of the PFRS Board, which ruled that 
a correctional police officer being rendered to-
tally and permanently disabled as a result of an 
assault by a violent inmate was not “undesigned 
and unexpected” within the meaning of Richard-
son v. Board of Trustees, Police & Firemen’s Ret. 
Sys. (2007). Richardson is one of the main cases 

in New Jersey dealing with accidental disability pension law, 
which defines the criteria for a “traumatic event” or “accident” 
in the accidental disability statutes.

The board’s reasoning, in a nutshell, was that since correc-
tional police officers have a responsibility to control inmates 
who become violent, they should expect to be assaulted and 
rendered totally and permanently disabled by those assaults. 
Not only is this interpretation offensive and contrary to law, 
but it is contrary to the policy and purpose for which accidental 
disability pensions exist. 

While the board ruled the event was not “undesigned and 

unexpected,” the law says otherwise. Gable v. Board of Trustees 
of the Pub. Employees’ Ret. Sys. (1989) held that where a correc-
tional police officer is rendered totally and permanently dis-
abled as a result of an altercation involving a violent inmate, 
such a violent assault by an inmate on a correctional police 
officer qualifies as a “traumatic event” as a matter of law, and 
therefore an officer is entitled to accidental disability retire-
ment benefits. This case could also apply, in certain circum-
stances, to police officers in certain aspects of their duties. The 
reasoning in Gable, as interpreted through the lens of Richard-
son, is that, while correctional police officers must regularly 
guide inmates or intercede between inmates being unruly or 
fighting amongst themselves, violent assaults by inmates on 
correctional police officers are rare occurrences. As a result, a 
violent assault by an inmate which renders a correctional po-
lice officer disabled is an “undesigned and unexpected” trau-
matic event. 

During the hearing at the Office of Administrative Law fol-
lowing our appeal of the board’s decision, fellow correctional 
police officers who testified, as well as the lieutenant in charge 
of administration of the jail, confirmed that instances of vio-

Offi cers’ Rights 

STUART 
ALTERMAN
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lent assault, where an inmate actually attacks an officer, are 
rare events. Our arguments, based on Gable and Richardson, 
ultimately carried the day and we received a favorable decision 
from the administrative law judge. 

However, there are multiple issues which the board can raise 
to deny an application for accidental disability retirement ben-
efits. In addition to saying an event which rendered an officer 
totally and permanently disabled was not “undesigned and un-
expected,” the Board also often points to another of the Rich-
ardson factors and rules that a PFRS member had a pre-existing 
condition, from either an injury or even in some cases arthritis, 
and so is disqualified from receiving accidental disability re-
tirement benefits. This, like in the case of the correctional po-
lice officer discussed above, is a misinterpretation of the law on 
the part of the board. 

In essence, often when the board denies an application for 
an accidental disability pension on the basis of a pre-existing 
condition, the board overlooks the fact that a traumatic event, 
as defined by statute and case law, has occurred which caused 
the member’s total and permanent disability. For example, if a 
police officer has injured his back in a previous accident, either 
at work or something like a football injury in high school, and 
is heading to a call and a ton of bricks falls on his back, render-
ing him totally and permanently disabled, the board’s current 
interpretation of pre-existing condition law can lead it to rule 
that the pre-existing condition, and not the ton of bricks, was 
the cause of the disability. This is because of language in case 

law which basically says that if your disability is the result of 
a pre-existing condition, you are not entitled to an accidental 
disability pension. However, the key is whether the disability is 
the result of the condition, not whether there existed a previous 
condition. In the case of the bricks, the fact that the officer had 
previously injured his back was not the cause of his disability 
— the falling bricks were. Yet the board often employs the ap-
proach that if a member ever had a previous injury, that means 
they have a pre-existing condition as discussed by Richardson, 
and therefore are not entitled to an accidental disability pen-
sion, even though that is not what the law says.

When facing uncertainty, and potentially unlawful or in-
correct decisions by the Pension Board, it is necessary to have 
knowledgeable, competent and aggressive PBA attorneys 
working on your behalf. At Alterman and Associates, our re-
sponsibility is to present the law to the board and the courts to 
establish and defend your rights. We tackle these issues head-
on and actively represent your interests through every step of 
your accidental disability pension process.  

A former municipal police officer, county corrections officer and 
municipal prosecutor, Stuart J. Alterman has represented law 
enforcement officers for more than 25 years in all areas of em-
ployment issues. He is an NJ State PBA Lifetime Silver Card re-
cipient.  



President’s Commission on Law Enforcement and 
the Administration of Justice releases draft report
The President’s Commission on Law Enforcement and 

the Administration of Justice released a draft report of its 
final recommendations on actions that can be taken to 
prevent, reduce and control crime, increase respect for the 
law, and assist victims. The release of the final report is be-
ing held up by an Oct. 1 order by a U.S. district judge that found that 
the commission violated the Federal Advisory Committee Act (FACA) 
by appointing only law enforcement as commissioners and by hold-
ing closed meetings without advance public notice. The judge or-
dered the commission to halt its work until it comes into compliance 
with FACA.

Issues reviewed by the commission include:
• challenges to law enforcement associated with mental illness, 

homelessness, substance abuse and other societal factors;
• recruitment, hiring, training and retention of law enforcement 

officers;
• potential for public and private initiatives to reduce crime and 

improve police-community relations;
• refusals by state and local prosecutors to enforce laws or prose-

cute categories of crime;
• safety, health and wellness of law enforcement officers;
• need to promote public respect for the law and law enforce-

ment officers;
• training;
• better integration of education, employment, social services, 

and public health services to reduce crime and ease the burden 
on law enforcement, the courts and corrections systems;

• challenges and opportunities for technical innovations for law 
enforcement and the criminal justice system; and

• effectiveness of federal grant programs.

Within the 308-page draft report are significant recom-
mendations around promoting officer peer mentoring 
programs and protecting officer confidentiality in mental 
wellness programs. The commission also recommends 
that Congress pass legislation that would create new feder-

al offenses for those who deliberately target law enforcement officers 
with the intent to kill. Further, the commission specifically recom-
mends that qualified immunity for law enforcement officers should 
not be weakened and, in several places, recommends protecting of-
ficer due process rights in administrative and criminal investigations 
of officer use of force.  

National Blue Alert Network Update
The Blue Alert Advisory Group, of which NAPO is a member, in 

conjunction with the Justice Department’s Community Oriented Po-
licing Services (COPS) Office, is continuing to work on establishing 
Blue Alert systems in all 50 states. Currently, 15 states and Washing-
ton, D.C., do not have Blue Alert networks. Getting Blue Alert plans 
up and running in all 50 states is a priority for NAPO as it ensures the 
National Blue Alert Network we fought so hard to get enacted as part 
of the Rafael Ramos and Wenjian Liu National Blue Alert Act works 
efficiently and effectively to protect officers from harm.

This year, New Jersey joined the ranks of states that prioritize offi-
cer safety and are part of the National Blue Alert Network. Blue Alert 
legislation is currently pending in several states, including New York 
and Iowa, where NAPO’s member organizations are playing an inte-
gral role in moving the legislation.

The National Blue Alert Network is tracking law enforcement offi-
cers shot, both fatally and non-fatally, in the line of duty. This data is 
important, as the number of officers killed in the line of duty every 
year does not reflect the reality of how often officers are being shot. 
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Response Time
A conversation with a prominent NJ State PBA member

Maple Shade Local 267 State Delegate Scott Pacheco

The Vitals 

Conversation pieces

• Grew up in Maple Shade

• Hired by Maple Shade Police Department 
in 2006

• Living with girlfriend Katie

• Helping raise Leo, Ariana and Jess

• Member of the NJSPBA Valor Awards 
Committee

• Maple Shade Local 267 State Delegate 
since 2010

• Member of the NJSPBA Executive Board 
since November 2020

How does it feel to represent Burlington County as one of the newest members of the 
NJSPBA Executive Board?
I think it’s a great honor. I’m replacing Terrance Benson, who was the former Burlington County 
Corrections O�  cers Local 249 State Delegate. With Terrance, those are pretty big shoes to � ll, 
because he was always heavily involved. So I’m looking forward to try and meet his expectations, 
as well as the state’s expectations. I’ve always had an interest in the State PBA, because I like the 
political aspect of labor relations. 

Have you always wanted to be a law enforcement 
o�  cer?
Toward the end of high school, I started looking into it, 
and it seemed like something that would interest me. So 
I started pursuing it through college, and right before I 
got my bachelor’s degree in criminal justice from Rutgers 
University-Camden, I took the civil service test and was 
selected by Maple Shade. So I took the opportunity and 
then � nished college after I got through the academy. I 
would say life experiences at the job matter more than 
anything else, but it never hurts to be extra educated. 

As a � rst-generation o�  cer, where does your drive 
come from to be so heavily involved in the PBA?
I’ve always been a good communicator and heavy into 
problem solving. I have always cared about helping other 
people solve their problems. As a kid, we always had 
something going on with school and sports. I think I’ve 
always been a goal setter as well, which plays into my 
involvement with the PBA. I’m always doing something 
and always working toward completing something. 
There’s no issue too small that I won’t take up and there’s 
no issue too large that I won’t dive into research to � nd 
out what is right, what is wrong and what can be done to 
further members’ rights.

What aspect of the PBA are you excited to get into 
as a E-board member? 
From being a member and a State Delegate, I’ve seen 
that it’s just a very, very active union. They all care about 
the actual members, and they’re not too nationalized 
where the Local problems and issues aren’t addressed. 
So I like that it’s close, and the personal thoughts you get 
from everyone. Everyone’s problem actually means some-
thing. I’ve known most of the guys since I became a State 
Delegate, and I’m excited to get the opportunity to work 
with them and do what we can do for the members.

What is Maple Shade Local 267 doing this year for 
its annual Project Santa event?
Every year, we deliver gifts to families. It’s something I’m 
always heavily involved with. We select a family in need 
and let them know we’re going to take care of Christmas 
for them. We get a list for each of the children and one 
or two things that the spouse might want. On Christmas 
Eve, we show up and deliver presents after the kids go to 
bed. We put the presents by the tree and then go on our 
merry way. We’re doing Project Santa this year a little bit 
di� erently, obviously, with COVID. One of my three broth-
ers just passed away. The Local decided to do it for my 
brother’s family, so this year, it hit close to home for me.

Last Response
What’s your favorite part of being in the PBA family?
The state really comes down and helps the Local every chance they can get. You get as much as you put into it as far as 
staying active in your Local. I love the union aspect of things, and I like the guys I’ve done the job with – so hopefully, I 
can do that for the rest of the members at the [NJSPBA] level.

This month

First Response
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Our member of the month shares 
some of his favorite things

Sco�  Pacheco’s List

On-the-Job Training
Arson investigation

Food
Pizza

Sports Team
Philadelphia Eagles

Gift
Mazda RX-7 from my parents when I was 17

Hobby
Weightlifting

TV Show
Yellowstone

Animal
Bear

Maple Shade Local 267 State Delegate Scott Pacheco was sworn in to 
the NJSPBA Executive Board in November. 
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The COVID vaccine: 
What’s the deal?

CONTINUED ON PAGE 28

SPECIAL REPORT: THE COVID19 VACCINE

The NJ State PBA has asked me to share any 
and all information about the COVID-19 vac-
cine. As with all medical decisions, I feel it’s 
best to educate as thoroughly as possible and to 
make a decision together with your healthcare 
provider. There is a lot to unpack about the vac-
cine, as it is a new technology.

So, let’s get started. 

Details on the vaccine itself and clinical trials
The COVID vaccine is “the first of its kind” 

(for better or worse), insofar that it uses a new 
delivery system never deployed before to fight 
an infection. This form of vaccine has been in 
existence since 2010; however, it has primarily 
been researched to treat cancers. It is an mRNA 

vaccine, meaning that it isn’t ac-
tual parts of the virus, like most 
traditional vaccines. Instead, it 
uses mRNA to teach your own 
cell’s machinery to temporarily 
create those parts of the virus 
(for about a week), thus teach-
ing your body to attack the virus 
without an actual infection. In 
essence, it uses the “manufac-
turing plant” your cells have and 
temporarily gives the blueprint 
(mRNA) for creation of parts of 
the virus. 

It is crucial to note that this 
does not alter your DNA or im-
print itself to your DNA perma-
nently. Doing so would require 
an electric shock, so unless 
someone’s hooking you up to a 
car battery prior to your vaccine 
— there’s zero chance of that. 
The mRNA rapidly degrades 
within a week of injection, which 
is completely innocuous.

There are one or two princi-
pal vaccines which are or will 
be available to us, depending on 
when you’re reading this. These 
are the Pfizer and Moderna vaccines. They both are identical in 
mechanism; however, the difference is in the delivery system. 
Moderna’s is more advanced, which translates to a colder stor-
age requirement for Pfizer (-70 degrees Fahrenheit) vs. Moderna 
(-10 degrees F), and more injection site soreness with the Pfizer 
version. 

Both vaccines require two separate identical shots, spaced 
two to three weeks apart. Both vaccines have been tested in 
massive clinical trials, with 40,000 test subjects for Pfizer and 
30,000 for Moderna. Both of these trials failed to show any sig-

nificant vaccine injuries and show an astounding 90 to 97 per-
cent efficacy rate, which is the ability to produce a desired or 
intended result. As of today, only the Pfizer vaccine has received 
emergency use authorization (EUA) by the FDA. 

Both of these trials are considered to be truly adequately 
sized to pick up most known vaccine injuries, and no injuries 
were found. The trials, however, did have two major shortcom-
ings: the length of monitoring and the variety of test subjects. 

The length of monitoring for vaccine injury was two months, 
and the efficacy was measured at one week after the second 
vaccine. Typically, fully approved vaccines are studied for both 
efficacy and safety for two years before formal approval. This 
isn’t practical, though, when 300,000 Americans have already 
died of the coronavirus this year. Also, the 90 to 97 percent effi-
cacy was only one week after the vaccine. It is expected that this 
number will drop over time, and the best guess from the experts 

is that it should last anywhere 
from nine months to five years. 
The reason this efficacy rate is 
so important is that the “herd” 
immunity that is often discussed 
in news reports is based in part 
on the vaccine’s efficacy. With an 
efficacy rate that high, COVID’s 
herd immunity would occur at 
55 percent vaccination rate, not 
the 70 percent rate often quoted 
by the news media. 

Both studies excluded chil-
dren under 16 and pregnant 
women, so there is no safety or 
efficacy data on those two pop-
ulations. The last criticism of the 
test population was that African 
Americans and Asian popula-
tions were underrepresented, so 
there is a lingering question if it 
will be as effective in those pop-
ulations. 

Notably, as with all new tech-
nologies, these vaccines are not 
considered the best vaccines, 
but were developed as the fast-
est vaccines that could be rea-
sonably created and distribut-

ed. As with all new technologies — think of cell phones — it is 
expected that new-generation technology will be developed, 
which will be superior to the first ones to market. However, it is 
not expected that these new technologies will be available for 
at least a year.

What does this mean to me? 
What this typically boils down to is whether I recommend 

taking the vaccine, if you are lucky enough to have it offered to 

DR. STAVROS 
CHRISTOUDIAS

BOARD CHAIR
NJ DOCTOR-

PATIENT 
ALLIANCE 
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you. If you are over the age of 18, and not a woman who plans 
to be pregnant, I do recommend you take it. If you are over 40 
and have any comorbidities that make COVID particularly dan-
gerous to you, I unreservedly, and without any hesitation, very 
strongly recommend you take it.

If you would allow me to, I’d like to give you some perspective 
on this recommendation for the following reasons: 

The COVID infection is not pleasant. I have seen young pa-
tients suffer, not just when sick, but long afterward. Do you re-
member from your history books when Christopher Columbus 
came to America and the native people died from simple colds 
because they had no prior exposure to those viruses?  Well, we’re 
all those people now, and COVID is absolutely ravaging our 
bodies because we, as a population, have had no exposure or 
immunity to it. The damage can be wide-ranging and debilitat-
ing. One in five who get it will have serious psychiatric, cardiac 
or pulmonary effects that may be permanent. It is justified to be 
fearful of this infection, and I believe it’s sad that some may see 
that as a political statement. It’s not. It’s simple scientific fact. 
This disease can be dangerous to us all.

Assuming the worst-case scenario plays out and that there 
are vaccine injuries possible that just haven’t been picked up — 
if so, the ratio of vaccine injury is not nearly as high as morbid-
ity and mortality due to COVID. Even with that assumption, it’s 
the lesser of two evils. Arguing that you don’t want the vaccine 
because it might not be safe (which doesn’t appear to be true) 
is like arguing you don’t want to put a fire sprinkler system in 
your house because you’re afraid it may make the carpets wet or 
don’t want to wear body armor because it may chafe your chest.

Positions on vaccines are not binary. It’s a spectrum. On 
one end, you have people who think vaccines are a conspiracy 
filled with microchips. On the other end, there are those who 
pledge blind fealty to them 100 percent of the time and believe 
that they can’t ever do any harm. I would say I am closer to the 
believer end of the spectrum, but with a healthy dose of skep-
ticism, acknowledging that there are things that I do not and 
cannot know yet. I pledge my loyalty to my patients first, and 
feel that you, the patient, deserve the respect of discussing that 
possibility, even if it can be a little bit scary.

If you are offered the vaccine, and decide to “wait and see,” 
consider that you may not be offered it again for a very long 
time. There is a very finite amount of vaccine to go around in 
the first shipment (roughly 20 million vaccines for 340 million 
Americans). If you were on the Titanic and were offered a seat 
on the first lifeboat, would you say you wanted to wait and see if 
something better came along, with spoilers and padded seats?

The reason my recommendation shifts on a case-by-case ba-
sis is that the COVID threat is very different based on your risk 
factors. We know without a doubt that your risk of getting very 
sick or dying from COVID increases substantially with age, obe-
sity, gender (male), diabetes, high blood pressure and immu-
nosuppression. Each one of these makes COVID more deadly. 
As an analogy, a perfectly young and healthy patient choosing 
to get the vaccine may be like standing downrange and choos-
ing to be shot with a BB gun (the vaccine) or a 22-caliber bullet 
(catching COVID). However, to someone who has all the risk 
factors above, the choice is choosing to be shot with a BB gun 
versus a rocket-propelled grenade. Pretty easy choice, if you ask 
me.

If you are pregnant or are planning on becoming pregnant, 
definitely have a discussion with your OB/GYN about the vac-
cine. It has not been studied in pregnant women, but there are 
plans to have those studies. I do know for a fact that COVID 
presents a particularly dangerous risk to both mother and fetus 
in pregnant women, who fare especially poorly if the infection 
occurs early in the pregnancy. However, since I am not an obste-
trician, I would definitely defer to those who are on this matter.

If you had COVID already, yes, you should get the vaccine. 
The reason is that the virus itself forms an antibody to your im-
mune system’s messenger system, essentially diminishing your 
body’s ability to create a natural immunity to the virus after in-
fection. There are already numerous cases of reinfection shortly 
after getting over the virus the first time, and we only recently 
discovered this was why. It’d be like shutting down the security 
cameras when robbing a bank. The bank would be ill prepared 
for it to happen again. The virus is just this cunning.

What should I expect if I get the vaccine? 
Based on the clinical studies, there is a bit of a post-vaccine 

condition that occurs mostly for the 24 hours after receiving the 
vaccine in roughly half of those who get the vaccine. This con-
sists of mostly headaches, muscle aches, runny nose, fever, sore 
throat and similar symptoms. NSAIDs (Advil, Motrin, etc.) will 
substantially cut down on these symptoms. So I do recommend 
taking these immediately after getting the vaccine. Additionally, 
there was soreness and redness at the injection site (also rough-
ly 50 percent), so not planning on using that arm for about 24 
hours is also a good idea. 

The side effects of the vaccine do appear to be stronger after 
the second vaccine. If possible, you should schedule the vaccine 
on a Friday or plan on taking the day off after receiving the vac-
cine. The last thing you need when you’re feeling achy is to be 
dealing with a suspect coming at you at full charge. 

Conclusion 
I planned to receive my vaccine on Dec. 21, and again three 

weeks later. I am 41 and overweight with high blood pressure. 
I probably come in direct contact with or operate on a COVID 
patient a couple of times a week. I have three children who need 
their dad. For me, it was the easiest decision I ever made.

Thank you to the NJSPBA leadership for inviting me to share 
my perspective on this topic. I know that this is stressful to you 
all, and I am and always will be indebted to every one of you for 
putting your health and lives at risk while serving our commu-
nities in these trying times. Your jobs were hard enough prior to 
this pandemic, and I know we could all use a vacation. However, 
if there is one thing I am certain of, it’s that this too shall pass. 
The world will go back to normal again, and this vaccine may be 
a huge stepping stone to getting there. 

None of the above should be taken as direct medical advice. 
If you have any questions about the vaccine, I strongly rec-
ommend discussing it with your primary care physician with 
knowledge about your health status.

Dr. Stavros Christoudias is a board-certified general surgeon 
practicing in Bergen County. He specializes in minimally inva-
sive surgery and has been nominated by his peers as an NJ Top 
Doc in 2016, 2018, 2019 and 2020 and Best of Bergen in 2017, 
2018, 2019, 2020 and 2021. He serves as board chair of the NJ 
Doctor Patient Alliance, a social welfare organization which 
aims to preserve the sanctity of the doctor-patient relationship by 
keeping big business interests out of patient care decisions.
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Let’s go right to the PBA sources to get more information about getting the shot

Vaccination Evaluation

CONTINUED ON PAGE 32
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■ BY MITCHELL KRUGEL

Vaccine news and developments have fired up the detec-
tive genes in the NJSPBA leaders. They have been combing 
news media, social media and the vast array of experts in the 
PBA network, including attorneys, medical professionals and 
healthcare administrators, to give members the tools and in-
formation to decide whether to take the COVID-19 vaccine.

Kevin Lyons, the PBA’s health benefits coordinator, has been 
particularly investigative, alongside President Pat Colligan. He 
has spoken to some of the union’s most knowledgeable sourc-
es, attempting to solve the case of whether members should 
take it and have to worry about an adverse reaction, or not 
take it, risk getting the virus and it not being a covered event. 

 “I don’t see a clear path,” Lyons submits. “One of our major 
health insurance contacts is advocating for everybody to take 
the vaccine, but they don’t know what the long-term effects 
are.”

So, the mission at hand as commissioned by President Col-
ligan is fundamental.

“Our main goal is to allow our members to be the lions they 

are, not sheep,” Lyons continues. “From my standpoint, we 
want our members to have the tools to make a decision based 
on the knowledge we can make available to educate their fam-
ilies.”

By now you have read a substantive download of informa-
tion that PBA attorneys Robert Fagella and Paul Kleinbaum 
provided on pages 10-11 of this issue and a medical synopsis 
from Dr. Stavros Christoudias, the chair of the NJ Doctor-Pa-
tient Alliance, beginning on page 27. If you have, not please 
make sure to do so.

Still, updates about the vaccine seem to come out every 
hour. By the time you reach the end of this story, in fact, there 
might be more information available. 

But here’s some of what we know:
According to Fagella and Kleinbaum, nobody categorical-

ly knows the answer to the question of whether taking or not 
taking the vaccine can cause any legal issues. “The definition 
of the law is whatever the last judge says it is,” Fagella reasons.

As noted in their report on page 10, Kleinbaum emphasizes 
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that employers are not going to be able to mandate members 
take the vaccine without negotiating it. And in this landscape, 
it is imperative that Locals look out for the health, safety and 
welfare of their members more than ever.  

Given the nature of the virus, it’s entirely feasible that to go 
to Yankee Stadium, you would need to prove you got the vac-
cine. State Corrections Local 105 State Delegate Ray Heck, who 
overcame getting COVID-19 in October and has been part of 
a detail conducting testing statewide since April, expounds on 
this being the way of the world.

“The vaccine is to make sure you do not give it to everybody 
else,” Heck asserts.

It’s coming soon, at least on an optional basis. The state 
put out its list of which employees will be offered the vaccine 
when. NJ State Police is on the A list. State Correctional Police 
Officers are on the B list. 

So many more questions continue to churn through mem-
bers’ minds. To further this mission, some of the PBA’s re-
sources provide more information to achieve peace of mind.

“As we put everything out there, you should sit down with 
your significant other and decide what’s best for you and your 
family,” Lyons reinforces. “Nobody should ever be in a posi-
tion where this choice becomes a career choice. Any employer 
that puts somebody in that position is no better than the peo-
ple who implemented child labor back in the 1920s.”

A policy discussion
As Colligan reported in his President’s Message on page 4 of 

this issue, his Local (Franklin Township Local 154) negotiat-
ed a policy with management that illustrates how to navigate 
implementing pandemic-necessitated policies. This one ad-
dressed employees returning to work after traveling to certain 
“hot” states included on New Jersey’s travel advisory list.

Local 154 and the SOA filed respective unfair practices 
charges with PERC asserting that the travel policy was man-
datorily negotiable. So they negotiated with the town, and an 
ensuing policy established that any member ordered to quar-
antine shall be placed on paid administrative leave upon re-
turn from a “hot” state in any of the following circumstances:

• The member was already en route to a state when it was 
designated as “hot.”

• The member made the travel plans before the state was 
designated as “hot” and cannot secure a refund of all 
travel and lodging costs.

• The member traveled to a “hot” state due to a medi-
cal or other emergency involving an immediate family 
member.

• The member traveled to a “hot” state due to the death of 
an immediate family member.

• The member traveled to a “hot” state to fulfill a military 
obligation or as part of official duties (including ap-
proved training).

Additionally:
• All members who had previously been compelled to use 

their own accrued sick leave were reimbursed. 
• Any member who had previously been compelled to 

use sick leave had the option of substituting any other 
accrued leave. 

VACCINATION  CONTINUED FROM PAGE 31
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• In the event a member elects to utilize vacation, per-
sonal, and/or comp time leave, it must not impact the 
strength of the scheduled shift to prevent another offi-
cer not in quarantine from utilizing vacation, personal 
and/or comp time on said day.

Attorney Lou Rainone, whose firm Rainone Coughlin 
Minchello represents more than 60 municipalities in New Jer-
sey, negotiated the travel policy for Franklin Township. He has 
guided towns as they have reacted from one executive order 
from the governor to the next addressing the evolving issues 
from the pandemic. Rainone has realized the important dis-
tinction of law enforcement officers being essential employ-
ees, which fueled this policy and may do so with any policies 
related to the vaccine. 

While some have created strange situations – like members 
having traveled to a state for vacation that suddenly was add-
ed to the “hot” list while there – the experience has indicated 
that management and labor have to work together to figure 
out the issues.

“It has become this interaction between operation of the ex-
ecutive order and our responsibility to protect the workplace 
and collective bargaining agreements,” Rainone clarifies. “The 
one thing we have learned during this pandemic is that our 
policies are only as good as the next announcement by the 
CDC or executive order. But the inevitable issue is how you 
deal with it from a collective bargaining standpoint.”

Booster shots
Discovery of evidence about the pros and cons, virtues and 

views of the vaccine leads back to expertise flowing through 

the PBA. File these observations in a place where you can 
easily access them as the pandemic persists and the decision 
about getting the vaccine nears:

• Few members have been exposed like Heck. Being part 
of the statewide testing detail, he has studied the vi-
rus transmission and knows how it has become savvy 
enough to last longer in the air and even penetrate some 
of the PPE. He’s also one of the most well-read members 
and has studied it enough to observe, “It looks like the 
vaccine is effective for a good part of the population, but 
for how long?” 

• While he says there is still a lot to learn, Heck declares, “If 
I’m able to get it, if I’m healthy enough, I will get it imme-
diately. I’m on the front lines, and if I go down, it puts a 
strain on the rest of my teammates.” 

• There appears to be a growing responsibility among 
members to set an example by taking the vaccine. Not 
just for the public, but for each other. State Corrections 
Local 105 President Bill Sullivan shares that he, too, will 
get it as soon as possible because “I wouldn’t ask any of 
my members to do something I wouldn’t. Especially if it 
can help make sure everybody is safe. A lot of our board 
members feel the same way that if it’s something they 
can do to prevent the spread and make a difference, they 
are more than willing to do so.”

• Fagella and Kleinbaum recognize that there is some 
precedent to reference regarding implementation policy 
that can be applied to getting the vaccine. They evoked 



34    NEW JERSEY COPS  ■  DECEMBER 2020

SPECIAL REPORT: THE COVID19 VACCINE

VACCINATION  CONTINUED FROM PAGE 33

the drug-testing comparison, noting that employers are 
obligated to negotiate over procedures used, as well as 
particulars like having a split sample, notice that needs 
to be given and labels that are used.

• Attorney Frank Crivelli of the firm Crivelli & Barbati, 
L.L.C., which represents many Locals, researched the 
question of whether the vaccine can be mandated. He 
presented a report that the U.S. Department of Justice 
published titled, “The Role of Law Enforcement in Public 
Health Emergencies,” which discusses mass immuniza-
tion programs for sworn law enforcement officers. Al-
though the publication addressed whether there should 
be special sick leave policies, whether there should be a 
special leave category for officers who have been exposed 
but do not have symptoms and how isolation or quaran-
tine should be handled for infected persons, it stopped 
short of issuing guidance on the legality of a mandatory 
immunization program and whether an affirmative or-
der to be immunized would have to be followed.  

• Crivelli further noted that the military has been present-
ed with similar issues and had to get immunized. The 
anthrax vaccine is one of the more prominent examples. 
What is the connection here? “Although law enforcement 
can be considered paramilitary, statutorily created orga-
nizations, they are not mandated to waive many of their 
constitutionally protected rights the way that our sol-
diers, sailors, airman and Marines do when they enlist,” 
he reasons. 

• In the document the state sent to its employees, includ-

ing correctional police officers, there is a reminder that 
the vaccine won’t do the job of containment by itself. 
According to the document, “In some cases, COVID-19 
vaccines may protect against severe infection, but not 
necessarily prevent mild or asymptomatic infection. If 
this is the case, an infected person could still spread the 
virus. This is why it is expected that even after a vaccine 
becomes available, people will need to use masks and 
practice social distancing measures for some time.”

• Lyons reminds that it’s not all on the members. “I hope 
chiefs are reading this because we have chiefs out there 
who cannot go into this blind. They are leaders in their 
departments, and if there is a problem with mandating 
the vaccine, they are going to be held accountable. The 
chiefs need to come to the table with the union.”

With questions addressed and information presented, 
many members may still be left with what they might think 
is an insurmountable feeling of trepidation. If you are feeling 
that way, it’s not a bad thing.

“I tell everybody, I think fear is good,” Heck admits. “Fear 
can achieve focus. Fear of the vaccine can compel you to ask 
your medical experts the pertinent questions.”

But fear of the vaccine is no reason to back down now.
“I tell everybody that we’re near the finish line,” Heck adds. 

“We’re a high-performance occupation, so let’s run through 
the finish line. We don’t want to go back and have another 
wave now when we’re so close.”
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PBA’s expert on implicit bias
Glen Ridge Local 58’s Uliano tapped to develop

 statewide training program for law enforcement

■ BY MICHELE C. HOLLOW 

Law Enforcement officers might ques-
tion why implicit bias and cultural train-
ing is necessary. The bill signed into law 
by Governor Murphy makes the pro-
gram mandatory and law enforcement 
officers must take the training every five 
years starting in March 2021.

“I don’t believe there is any other pro-
fession out there interacting with these 
diverse populations more than police 
officers,” says Joseph Uliano, president 
of the Glen Ridge Local 58, and a mu-
nicipal police officer for close to two 
decades. “It’s why this training is critical 
for both our recruits in the police acade-
mies and our veteran officers.”

Uliano, who has a doctorate in edu-
cation and has served as a department 
field-training officer and a Police Train-
ing Commission (PTC) certified police 
instructor, understands that implicit bi-
ases can be found everywhere.

 “We often hear people saying they are 
not racists or are nonjudgmental of oth-
ers,” he says. “On the surface, this often 
proves to be true. When we take a deep-
er look at ourselves, we may realize that 
our unconscious thoughts may, in fact, 
elicit a judgmental attitude toward oth-
ers.”

The NJSPBA has tapped Dr. Uliano to 
help create the training program. Out-
side the job, he is a private educational 
consultant and has been a sought-after 
guest lecturer at several New Jersey col-
leges and universities, speaking on crim-
inal justice and research methods. 

Uliano is also part of the New Jersey 
Department of Law and Public Safety’s 
panel that is developing training course 
materials and an online tutorial. He will 
be the one member of the panel who 
can offer the perspective that truly rep-
resents law enforcement.

“My role is to offer my professional 
insight from a frontline police officer’s 

Glen Ridge Local 58 President Joe Uliano will be 
representing the NJSPBA to develop state-man-
dated implicit bias and cultural training for law 
enforcement o�  cers.
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perspective, representing the members 
of the NJSPBA,” he explains. “As a veter-
an police officer, I was grateful to hear 
that the Attorney General’s Office asked 
the PBA to send a representative to work 
side-by-side with their panel of experts 
in a collaborated effort before rolling the 
training out.”

Uliano emerged as the perfect choice 
to represent the PBA in this initiative. 
His expertise is another example of the 
wide array of knowledge that members 
have in so many areas that can help im-
prove law enforcement. 

“Joe is a very bright guy who has ad-
vanced degrees, and this kind of fits into 
his model of research,” noted PBA Presi-
dent Pat Colligan. “It’s awesome to go to 
somebody with those credentials. Here’s 
a guy who sits in a patrol car and humps 
calls like most officers do. Quite frankly, 
that’s not the experience of the bulk of 
that committee. Joe brings frontline ex-
perience.” 

Bias training is not new. All New Jer-
sey agencies have received some form of 
implicit bias training. This new curricu-
lum will be designed by a wide array of 
experts, including prosecutors, law en-
forcement executives, frontline officers, 
educators, social services, and members 
of different religious communities. 

Uliano will bring research to efforts 
that will work to define diversity and 
achieve the common goal of equality for 
those who serve in the criminal justice 
system. In addition to his frontline ex-
perience, he brings a unique perspective 
developed from teaching and lecturing 
on this topic.  

“Researchers have found our percep-
tions of others are not innate but rath-
er learned behavior,” Uliano explains. 
“These biases stem from the observa-
tions and stereotypes we have cognitive-
ly and unconsciously stored away into 
our deepest thoughts, making them so 
covert that we often don’t even know we 
possess them.” 

He will be called on to begin reporting 
on the initiative at state PBA meetings. 
Members should be ready for doses of 
cutting-edge information that will make 
a profound impact on how they view im-
plicit bias.

“Research has also found that our 
implicit biases toward others increase 
during stressful interactions,” Uliano 
continues. “These thoughts are not de-
liberate, lacking premeditation to hurt 
others, but instead, are detrimental, 
which is why this is important for law 
enforcement officers, who often face 
stressful encounters, to be trained to 

recognize and adjust accordingly.” 
The training will go beyond race. It 

will also address age, gender, special 
needs, religion, cultural diversity, and 
sexual orientation. In terms of deploying 
the training, Uliano believes awareness 
of unconscious thoughts will shed light 
on the fact that officers who believe they 
see everyone the same will realize this is 
not necessarily true.

 “This is acceptable because, as re-
search indicates, we all have implicit bi-
ases,” he confirms. “What’s not accept-
able is ignoring what we uncover from 
our unconscious thoughts and disre-
garding that we can all do better. This is 
not exclusive to police officers; it applies 
to all walks of life.”

Uliano believes the training will en-
hance law enforcement work and allow 
officers to better serve their communi-
ties. He’s grateful to Colligan for appoint-
ing him to represent PBA members. The 
state president confirmed there is not a 
better member for the job.

“We wanted somebody who under-
stands our perspective and can get it 
done,” Colligan praises. “Joe will get it 
done and bring it back to our members 
so they can get it done.” 
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The System is working

“We are going to be able to 
make the changes necessary 
to increase the funding of the 
pension system.”

PFRS Trustee Board Vice 
Chair and Roselle Park Local 
27 member James Kompany

PFRS Trustee Board looking ahead to ‘monumental’ year
■ BY MITCHELL KRUGEL

Members of the Police and Fire Retirement System (PFRS) 
Trustee Board continue to huddle each month, working on 
their game plan and keeping the ball moving.  Even with the 
pandemic and even though the meetings have been Zoomed, 
they have not missed approving retirements and making sure 
the pension checks get out to members as they should. 

But the planning continues to drive toward the ultimate 
paydirt. Following a 2020 of adding system-changing building 
blocks in a structure that started from the ground up less than 
two years ago, 2021 is set up for finally making the moves that 
will give the PFRS the autonomy it was designed to achieve 
when Chapter 55 was signed in 2018 to make it independent. 

The push this coming year will move the system’s nearly $7 
billion in assets from under the increasingly unreliable thumb 
of the NJ Division of Investments (DOI) to PFRS control. This is 
the moment members have been waiting for, and though con-
siderable clean-up will be needed, analysts insist that when 
the assets are transferred, it will be historic.

“We are leaps and bounds ahead of where many thought we 
would be,” assures PFRS Trustee Board Chair Ed Donnelly, the 
president of the NJ FMBA. “I think 2021 is going to be a monu-
mental year for New Jersey cops and firefighters.”

And why is that?
“We are going to be able to make the changes necessary to 

increase the funding of the pension system,” adds James Kom-
pany, the trustee board’s vice-chair and a member of Roselle 
Park Local 27. “That’s why we’re here. That’s what this is all 
about.”

The foundation of the PFRS infrastructure has been an un-
precedented meshing of management and labor on the trust-
ee board. Looking back to July 2018 when Governor Murphy 
signed the bill that crated Chapter 55, there was considerable 
concern, even conflict, over whether the trustees representing 
the state’s municipalities would try to incessantly battle the 
board members from public safety. 

But this dedicated dozen bolstered by the municipal man-
agement expertise of Retired Members Trustee Bruce Polkow-
itz, a former State Delegate for Edison Local 75 and president 
of it’s SOA as well as a former mayor of Franklin Township in 
Hunterdon County, has put the team in teamwork. That has 
helped maintain the mindset of getting the pension to be sol-
vent and funded at the highest level. This has been the most 
significant progress toward the most important goal Donnelly 
set for the initiative other than full funding.

“To take politics out of the pension system,” he reiterates. 
And how is that?
“It hasn’t been a partisan group,” Kompany confirms of 

the trustee board. “Each situation we come across, whether a 
member’s disability, general business or hiring for a position, 
it’s been straight across the board. Everybody has been cohe-
sive on that.”    

Building up from there, the independently run PFRS also 
has recently retained its own actuarial firm. Such a presence 
will enable the board to get an unbiased report on the value 
of the fund, something that has not been wholly reliable with 
assets under DOI control.

And under the leadership of Executive Director Gregory Pet-
zold for the past year, the PFRS office is now running at peak 
efficiency. That has only added to the timeliness of day-to-day 
matters such as processing pension payments. 

The latest acquisition, however, has the PFRS even more 
primed to embark on the full-funding journey. New Chief In-
vestment Officer Russ Niemie joined the team, brining unprec-
edented pension management prowess to the system.

Niemie emerged from a group of nearly a dozen finalists. His 
experience includes a seven-year stint turning the Texas state 
pension from underfunded into being rated as one of the top 
public pension funds in the country. Following that. Niemie 
ran the pension for the New York Nurses Association and led it 
to a funding level of 112 percent that made it the top perform-
ing public pension fund in the country.

“Obviously, his resume speaks for itself,” Kompany relates. 
“But what impressed me is that he has a presence about him. 
He won’t be intimidated coming into the situation he’s coming 
into.”

Niemie’s presence comes from a work ethic that was 
spawned working on fishing boats in California starting at 9 
years old. His father was a law enforcement officer in Morro 
Bay, California, who went on to serve as a California State cor-
rections officer.

“My mother still lives off that pension,” he quips. “I come 
from a blue-collar family and many of them served in public 
service. None of them would have been able to retire if not for 
their pensions.”

The situation Niemie is walking into will be sorting out the 
assets that will be transferred in 2021. By March, the board 
plans to have control of the Common Pension Fund D, which 
includes equity and fixed-income portfolios – primarily stocks 
and bonds. By the end of the 2021, the transfer of Common 
Fund E that includes alternative investment portfolios should 
be complete.

And so begins the cleaning up process that will increase the 
funding level. The DOI has so many investment contracts that 
more than 100 managers are currently involved in the assets. 
Kompany explains that an evaluation process will take place 
under Niemie’s direction to determine which of those manag-
ers will be green-lighted and which underperforming ones will 
be red-lighted. 

Niemie adds that thinning out some of those managers 
could contribute to creating efficiencies that bring in nearly 
$500 million a year in additional revenue. Some of those in-
vestments are under long-term contracts, so Niemie warns 
that the turnaround will take some time.

“We will have that time because we are fortunate to have a 
board that is supportive and wants to take the time to under-
stand what we’re doing,” Niemie emphasizes. “There are going 
to be some bumps along the way, but because of this board 
we won’t have to waste our time putting out fires. We also have 
people like Ed and [NJSPBA President] Pat Colligan, who know 
that this is their cause. And it’s a just cause. If we’re successful, 
it will be historic.”
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EXPERIENCE NEXT-LEVEL CARE FROM THE LEADING UROLOGY PROVIDER

Our services include

Dr. Michael Esposito, MD, FACS 
Dr. Mutahar Ahmed, MD, FACS 
Dr. Gregory Lovallo, MD, FACS
Dr. Thomas Christiano, MD, FACS 

Dr. Christopher Wright, MD 
Dr. Martin Goldstein, MD 
Dr. Andrew Siegel, MD 
Dr. Vincent Lanteri, MD, FACS 

www.njurology.com

At New Jersey Urology (NJU), our team of experienced urologists, advanced nurse practitioners and physician’s assistants   
are dedicated to improving the health of our patients. As one of the country’s most prominent urology groups,  

we specialize in all areas of urological health and offer comprehensive treatment options,  
in-house laboratory testing, in-house ultrasound and six state-of-the-art cancer treatment centers.

• Cancer Treatment Centers

• Erectile Dysfunction

• General Urology

• Men’s Health & Infertility

• Pathology
• Robotic & Laparoscopic 

Surgery
• Kidney Stone Disease
• Telemedicine

• Urinary Incontinence

• Urologic Cancer

• Urogynecology

• Women’s Health

Robotic Surgery
Our specialists are pioneers of advanced treatment techniques. They are experts with more 
than 20 years of experience and have trained 200 teams of surgeons in robotic surgery. Robotic 
urologic surgery can help ease these concerns by providing a safer, less invasive alternative to 
traditional surgery. Robotic surgery is used to treat prostate cancer, kidney cancer, bladder can-
cer and several other kidney disorders.

Top Doctors

Our staff of eight doctors serve in leadership roles at many hospitals, clinics and surgery centers. 
They are annually named “Top Doctors” in New Jersey and New York metro area.

255 West Spring Valley Avenue
Suite 101

Maywood, NJ 07607
201-487-8866

222 Cedar Lane
Suite 206

Teaneck, NJ 07666
201-836-6060





Bylaw EnforcementBylaw Enforcement
The NJSPBA Judiciary Committee and Bylaws Committee 
work hand in hand to help Locals maintain their integrity

■ BY KAREN JENKINS

Guttural groans are often a whimsical accompaniment to the 
NJSPBA Judiciary Committee chair walking up to the podium at 
a state meeting to report on bylaws violations that require cor-
rective action. 

Although the complex information can be met with lack of 
interest, a peek behind the scenes shows work that is anything 
but boring. 

Behind that podium is new PBA Judiciary Committee Chair 
Luke Sciallo, who sat down at his computer on a recent Saturday 
evening after a difficult week on the job. It was the only qui-
et time he could find between his wife working from home, his 
16-year-old son completing schoolwork in the basement and 
his 17-year-old daughter on the phone in her room.

He wrote up judiciary decisions while the sun set. The screen 
illuminated Sciallo’s face as he processed questions from Lo-
cals, responded to emails and worked through judiciary files. 

“One thing the guys know is that I’m kind of no-nonsense; 
you don’t have time for games and stuff,” expressed Sciallo, who 
has been the Allenhurst-Ocean Township Local 57 State Del-
egate for the past 15 years. “When I have a question, it’s like, 
‘Who’s working midnights that I can call to bounce it off of?’ I 
talk to [NJSPBA Bylaws Committee Chair] Pat Moran a couple 
times a day, you know, ‘Hey, I got a call from this Local and need 
to know what the bylaws say.’”

On this particular weekend, Sciallo worked until 5:45 a.m. on 
Sunday. When he finally finished, he shut down his computer 
and got just a few hours of sleep before the demands of the next 
day beckoned. But working through the night is part of the diffi-
cult and vital work of the NJSPBA Judiciary Committee and the 

NJSPBA Bylaws Committee.
“I’ve got to be honest, it’s a lot. But I enjoy it. I’m just getting 

my feet wet now,” shared Sciallo, who took over as chair in Octo-
ber. “You want to make sure you do everything right.”
Fact-finding missions

There’s a lot of information to get right within the Judiciary 
Committee. Sciallo frequently works with the Bylaws Commit-
tee — most often Bylaws Committee chair Moran — to investi-
gate Local bylaws violations. 

Some of the biggest issues Sciallo has come across are dis-
crepancies within Local elections and members bringing up 
other members on bylaws violations by either word, deed, sign 
or token. With elections, for example, if a member does not be-
lieve another member is qualified to run for a position on the 
executive board, that complaint goes to the Local’s Election 
Committee. 

The member can appeal the decision to the Local’s own Ju-
diciary Committee. Provided that committee does not give a 
sufficient answer, the issue can then be appealed to the state 
committee. 

Twenty-five members sit on the state Judiciary Committee, 
but a quorum of five is typically scheduled for each hearing to 
review the complaints of bylaws violations. 

“It’s an informal hearing, it’s like a fact-finding mission we 
would do to decide whether someone violated the bylaws,” 
Sciallo explained. “We find the facts and we see if it violated or 
if they did it properly and ultimately we rule on it. So, you know, 
sometimes you’ve got to be the bad guy.”

Since Sciallo just took over the Judiciary Committee chair 
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Luke Sciallo, who has served as the Allen-
hurst-Ocean Township Local 57 State Delegate for 
15 years, took over the role of NJSPBA Judiciary 
Committee chair from past Jackson Township Local 
168 State Delegate Frank Cipully in October.

Berkeley Heights Local 144 State Delegate Pat Moran has been the NJSPBA Bylaws Committee chair 
since August 2016.
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position from Frank Cipully, the past Jackson Township Local 
168 State Delegate who was promoted to sergeant in October, 
he frequently calls on two people while going through files on 
fact-finding missions — Cipully, and, of course, Moran. 

“You hear everything from elections to violating the bylaws, 
and that’s why myself and Pat Moran work hand in hand,” Scial-
lo confirmed. “It demands a wealth of knowledge, which is Pat. 
I want to be 100 percent informed and right before I speak or 
write something.”
For the members

A house can’t run without rules, and an effective Local can’t 
run without updated bylaws, according to Moran, who has been 
the Bylaws Committee chair since 2016. 

“The new delegates come in the door when they’re sworn 
in, and they have to attend a new delegate class. They get told 
there that they have to update their bylaws,” shared Moran, 
the Berkeley Heights Local 144 State Delegate. “It’s what guides 
their Local, and that’s what the charter lives by. They create the 
rules and regulations based on their options that they choose.”

The PBA Bylaws Committee is a fact-finding entity that in-
vestigates allegations of bylaw violations alongside the Judicia-
ry Committee. Once a violation is detected and thoroughly in-
vestigated at the Local, the 11 members of the state committee 
adjudicate it to assure the maintenance of the bylaws. 

And, Moran added, former judiciary chair Cipully was instru-
mental in crafting a five-year update requirement on bylaws to 
keep Locals as current as possible. 

“Reviewing bylaws from the 1980s, ’90s or [early] 2000s 
doesn’t work,” Moran relayed. “In policing, we deal with change 
on a daily basis of how we do our business, so updating the PBA 
bylaws shouldn’t be a heavy lift.”

A recent violation that came up was a Local election in which 
members were putting “Donald Trump” in the ballot box. While 
those members were just goofing around, Moran had to tell 
them that it was election tampering, and the whole process had 
to be restarted. 

“People weren’t happy with me. They’re not happy with 
Luke,” Moran noted about the situation. “I like to joke just like 
the next guy, but we have the difficult job when it comes to up-
holding integrity. That’s the hardest part, having to investigate 
your friends.”

Forging friendships with PBA delegates and presidents while 
also holding them accountable during investigations is a diffi-
cult balance, but Sciallo recognizes that his work with the Judi-
ciary Committee isn’t personal. Putting feelings aside in both 
committees is crucial in maintaining the integrity of the orga-
nization.  

“I’m impartial. I hear everything,” Sciallo affirmed. “You have 
a roadmap, that’s the bylaws, make sure you follow it.”

As for where Sciallo wants to take the dynamic between the 
judiciary arm and the bylaws, he plans to help create a thriving 
relationship with the membership. He knows that he has big 
shoes to fill after Cipully, but he’s up for the challenge. 

Even if members never see Sciallo illuminated by the glow 
of his computer screen through the night, when he steps up to 
make that judiciary report, he vows to keep working hard to up-
hold the values of the Judiciary Committee and Bylaws Com-
mittee. 

“When Frank was the head, I didn’t realize there was this 
much work involved,” Sciallo said. “But I enjoy it. I think I’m 
pretty educated, and I take my job seriously. I’m a worker. I do 
what needs to be done, and I enjoy it.”

BYLAW  CONTINUED FROM PAGE 43





Milltown MagicMilltown Magic
Milltown Local 338 members set up a mailbox for children to send letters 

directly to the North Pole and receive a special letter back from Santa himself
n BY KAREN JENKINS

Santa’s magic is alive and well in Milltown, despite the extraor-
dinary circumstances of a socially distanced holiday season. 

Milltown Local 338 State Delegate Armando Rosario and Local 
338 President Mike Dinis are carrying on the important work of 
spreading Christmas cheer this year as Santa’s elves. They set up 
a mailbox outside the Milltown Police Department that is accept-
ing letters addressed to the North Pole from Nov. 30 to Dec. 18. 

Rosario and Dinis check the mailbox every night while on shift, 
and so far, they’ve received 66 letters from children around the 
town. Each child will receive a personalized response from San-
ta with a small bag of reindeer food — oatmeal and glitter — to 
sprinkle on Christmas Eve as a guide to their houses for the mag-
ical animals.

“We wanted to start giving back to the kids in the community, 
being that everybody was inside and cooped up with their fami-
lies and stuff,” expressed Dinis, who has seven years on the job. 
“We wanted to give them a chance to get out and be interactive, 
with not just us, but actually go somewhere and do something 
physical. So they can mail a letter to Santa, and it’s just stuff that 
gets the PBA more involved with the community during this 
time.”

The setup for the letter drop-off is rife with Christmas spirit. 
Dinis borrowed a playhouse from his children, who are 2 years 
old and 5 years old, to accompany the mailbox as decor. When the 
two kids found out that Santa needed to borrow their playhouse 
for a month, they were extremely excited, Dinis shared. 

The local Home Depot donated the mailbox post to the officers, 
along with garlands, ribbons, bells, lights and decorative candy 
canes. Rosario and Dinis then went out and hand-stenciled “Let-
ters to Santa” on the side of the decked-out mailbox.

“We just decorated it like a little Hallmark movie in Milltown,” 
Dinis laughed. 

Members of Local 338 regularly spread Christmas cheer every 
year as part of the Marine’s Toys for Tots. But for the 2020 holiday 
season, the Local members felt that residents — and especially 
the children — of Milltown deserved an above-and-beyond way 
to celebrate. 

This year’s effort has undoubtedly played a major role in creat-
ing the timeless magic of Christmas for the town.

 “We take care of our kids, they’re the future here,” said Rosario, 
who has 13 years on the job. “We love to give back to them and 
make sure that they see us in a positive way. We love to interact 
with the kids, and the respect gets reciprocated by the parents. We 
have a very good community.”

While working on Dec. 7, the pair watched a young boy reach 
for the mailbox by standing on his tiptoes and place in his letter 
to Santa excitedly. Another enthusiastic child carried his Elf on 
the Shelf doll with him as a set of extra eyes to make sure his letter 
would reach the North Pole. The mailbox sees about eight to 10 
children a day who are eager to send off their Christmas lists. 

“Everybody is just tired of being home, and this gives them a 
chance to get out and do something and be a part of the commu-
nity,” Dinis affirmed. “It’s blown up with positive feedback from 
all the residents, some that are saying it’s just so great to see the 

department getting really involved. They’re so happy, especially 
now with everything going on.”

Local 338 members hope that this year’s letter drop-off is a 
lasting and magical holiday memory for the children in Milltown, 
particularly amid the unprecedented times they’re currently en-
during. 

Rosario and Dinis are looking forward to hearing about the 
excitement the children feel when they receive their letters back 
from Santa, just in time for Christmas.

“I think it’s just going to bring the whole holiday spirit to them,” 
Rosario said. “I also think it’s something that the parents are going 
to see as, ‘Hey, we really care about you.’ Give back to the commu-
nity, and the community gives back to you.”

Milltown Local 338 State Delegate Armando Rosario (left) and Milltown Lo-
cal 338 President Mike Dinis set up a letter drop-off station outside the Mill-
town Police Department, with letter collection from Nov. 30 to Dec. 18. 

The mailbox, with hand-stenciling on the side by Rosario and Dinis, was do-
nated by the Milltown Home Depot.
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■ BY MITCHELL KRUGEL
Sergeant Bill Shorter had so much to 

say about his good friend, State Correc-
tions Local 105 member Erick Whitaker, 
but he was struggling with the South Jer-
sey cell reception on this December eve-
ning. No problem. He moved outside into 
the sub-40-degree weather to speak.

“To talk about my friend, I would glad-
ly sit out in the cold,” related Shorter, 
who worked with Whitaker for 19 years at 
South Woods State Prison in Bridgeton.  

Whitaker gave them so much to talk 
about. Fellow Local 105 member and 
South Woods officer Erick Gould reveled 
at how the amount of wisdom Whitaker 
had was unbelievable. This about a guy 
he first met at the academy when he was 
gigged for an infraction in the mess line 
and had to do push-ups on a bush.

Whitaker’s son, Jeson, explained how 
his dad’s favorite superhero was Super-
man. To Jeson, he was Superman. He 
shared how his father once had his left 
leg run over and it was so bad that doc-
tors wanted to amputate. Instead, Erick 
went on without ever getting the feeling 
back in his leg. 

“He never wanted me to know how 
much he was hurting,” Jeson described. 
“He never wanted to see anybody down. 
Whether or not his situation was good, 
he wanted make sure everybody around 
him was all good.”

Erick Whitaker, State Corrections 
badge 6111, was lost on Dec. 4 due to 
COVID-19. He had most recently been 
working as a medical officer at South 
Woods, where Shorter suspects he was 
exposed to the virus multiple times. He 
had texted Shorter he was feeling better, 
but an ambulance had to respond to his 
home on Dec. 4. Thus ended a 19-year 

career that highlighted the best in correc-
tional police officers.

Whitaker was renowned for talking 
with inmates rather than just ordering 
them. According to Shorter, he wanted 
them to know that all correctional police 
officers show compassion when needed. 

Oh sure, he demanded they all greet 
him at the start of his tour by saying, 
“Good morning.” But he wanted to give 
them a sense of humanity that they could 
attain when getting out.  

“That was his style of jailing,” Gould 
commented. “He felt you could get to 
them in a better way by communicating 
than by just giving demands. He was the 
type of person who wanted to teach you.”

Whitaker was all about others. When 
Shorter was out for three years battling 
an unjust termination that was ultimate-
ly overturned, Whitaker called him every 

week to remind him he had the strength 
to get through the ordeal. 

They used to go out a lot after work, 
and he loved being the guy to pick up 
the check. Shorter recalled how he once 
ran into a guy he knew in Bridgeton who 
didn’t have enough money to buy dinner. 
So Whitaker picked up his check.

“He was a people magnet,” Shorter 
marveled. “You would be hard-pressed 
to find somebody who didn’t know him.”

Whitaker lived to spread the wisdom, 
according to Gould. Jeson shared some 
of the life lessons that mattered most to 
his father.

He wanted people to know that the 
world is larger than your city, your street 
or the house where you grew up. 

He reminded people to not get 
wrapped up in their own environment. 
There was always room to grow, he said, 
no matter who you are and what you’ve 
done.

“And he said that you don’t only live 
once, you live every day,” Jeson added. 
“So wake up every day and be who you 
want to be.”

Whitaker could be larger than life with 
the way he lit up every room he ever 
walked into. But he was always conscious 
of his big personality so he took to giving 
people a verbal or actual embrace so they 
wouldn’t be intimidated. 

Combined with an intuition that truly 
endeared him to fellow officers, inmates 
and really anybody he met, well, that cre-
ated an image that will last forever.

“He should have been a major or a 
captain or a chief,” Gould submitted. 
“He should have been running the place. 
That’s the amount of knowledge that 
man had, and he wanted to share it with 
everyone else.”

State Corrections Local 105 member Erick Whitaker always lit up the room, but he was never happier than with his son, Jeson, shown here when he was a 
small boy and then all grown up.
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A Superhero
State Correctional Police Offi cer Erick Whitaker had 

the power to make everybody feel all good

In Mem� iam 

Erick Whitaker

State Corrections Local 105

End of Watch: Dec. 4, 2020



■ BY ROSEMARY AN

People depended on Old Bridge Local 127 
Member Chris Cronin to crack a joke when 
they needed a pick-me-up. Members relied 
on him to spin a bad situation into a light-
hearted one. Friends trusted him to listen 
and help in the face of adversity. 

So when news of Cronin’s passing on Dec. 
2, due to COVID-19-related complications, 
was posted on Facebook, friends, family and 
residents of Old Bridge flooded the post with 
thoughts and prayers. Some expressed how 
they counted on his guidance as a friend and 
some had worked with him directly in the 
department or through volunteering. Others 
remembered feeling safe whenever they saw 
his patrol car outside their buildings. 

The 40,000 people who saw the post were 
reminded of the lengths Cronin went to in 
order to be a dependable friend, as well as a 
neighborhood police officer. They knew him 
from how he would strike up conversations 
while on patrol. 

“Everybody loved him, and I know ev-
eryone says that,” praised Mike Cronin, his 
younger brother and an Old Bridge detective. 
“But it was true with him.”

Part of what made Chris Cronin special 
was his ability to connect with people. He at-
tended the Monmouth County Police Acad-
emy in 2000 and instantly became the “pla-
toon morale leader” of his class. Afterward, 
he continued to lead the group by planning 
get-togethers for members down to every 
last detail. 

“There’s definitely a huge hole left in the 
group now,” Local 127 member Steve Connolly commented. 
“There’s no way you can fill that hole. Those little jokes we had 
together — you can tell people, but that person being there is ir-
replaceable.” 

The Cronins are a household name in Old Bridge. Chris served 
the department for 20 years. His father, Dennis, is a retired captain 
and his younger brother, Mike, has been a detective since 2007. 
Siblings serving in the same department is not uncommon for Old 
Bridge. At one point, the Local had nine sets of siblings.

Chris and Mike were inseparable. They grew up together in the 
family-oriented town, went to the same college and had the same 
circle of friends. 

Although they both became police officers, Chris had the idea 
first. He attended Nova Southeastern University in Fort Lauder-
dale and studied criminal justice, while Mike studied education 
there. Then, Mike decided that he wanted to follow Chris and give 
back to the community that took care of them. 

“Our dad made the streets safe for us,” Mike shared. “So we 
wanted to do the same.” 

Chris was diagnosed with leukemia at two years old and spent 
years in chemotherapy and radiation before going into remission 
at age 10. He was the only patient in his ward who survived. Even 
after enduring those tough few years, Chris took care and was pro-

tective of Mike in their teenage years. 
“As long as we were together, there’s no 

chance anyone could hurt me,” Mike noted.
Chris connected with and looked out for 

the people around him long before becom-
ing a police officer. His magnetic personality 
led to becoming homecoming king in college, 
president of his fraternity and well regarded 
by his peers. When Connolly made the phone 
call to fraternity brothers and friends in Mi-
ami about losing Chris, it was a tearjerker. 

“People were just openly crying on the oth-
er end [of the call],” he noted. “There is never 
going to be anyone who even comes close, no 
one ever.”

In his years of service, Chris would con-
stantly go out of his way to stay involved with-
in the community and his coworkers. Con-
nolly recollected Chris calling him every day 
about his shift, and the two would exchange 
stories of their day. Chris and his wife, Lorena, 
never had children but regarded Connolly’s as 
their own. 

“My children were in tears for days because 
‘Uncle Chris’ wasn’t going to be here any-
more,” Connolly revealed. 

Chris had the unique ability to remain calm 
in the face of danger. When best friend and 
Local 127 member Gregory Miller was hit by a 
car, Anna, his wife, called Chris immediately. 
Anna was frantically asking for more infor-
mation when Chris calmly replied, “He [Greg] 
said he will call you back.” When she nudged 
him to call headquarters, Anna recalls Chris 
being unflappable as ever: “If he was hurt he 
wouldn’t have picked up.”

People who had the opportunity to experience Chris as their 
friend, family member and neighborhood cop said his greatest as-
set was his humor and empathy. 

“He was our rock,” Mike declared. “That’s what makes this so 
hard.”

From left, Retired Old Bridge Captain Dennis Cronin with Chris, his mother, 
Monica Gleason, and Mike.
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A man about town
Thousands show the love for Old Bridge Local 127 

Offi cer Chris Cronin, who they saw as one of their own

In Mem� iam 

Chris Cronin

Old Bridge Local 127

End of Watch: Dec. 2, 2020
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■ BY KAREN JENKINS

Ahmed Mackey of the Somerset Coun-
ty Sheriff’s Department was an ideas guy. 
That’s why Somerset County Sheriff Dar-
rin Russo had recently appointed him to 
the public relations team at the Sheriff’s 
Office. 

“He was just coming up with ideas, 
good things for the department and the 
community,” shared Russo, who was elect-
ed sheriff in January 2020. “Bringing flow-
ers to cancer patients, food to staff in the 
hospital, things like that. He was coming 
up with a couple of toy drive ideas.”

In October, Mackey spearheaded an ini-
tiative to bring pink carnations to breast 
cancer patients at Robert Wood Johnson 
University Hospital Somerset in honor of 
Breast Cancer Awareness Month. Officers 

pulled up with pink patrol vehicles, and 
the staff — along with patients who waved 
at the officers from their windows — loved 
the event. 

“I think that was a big eye-opener for 
me about how effective Mackey was,” Rus-
so said. “It wasn’t like, ‘Oct. 1, let’s do this.’ 
He had planned it for months.”

Mackey, who was 50 years old, tragically 
suffered a heart attack on Nov. 22 while at 
work. Nearby officers performed CPR and 
transported him to Robert Wood Johnson 

University Hospital Somerset, where he 
passed away that afternoon. 

He was a 20-year veteran of the Somer-
set County Sheriff’s Office. Mackey served 
seven years with Conrail and Norfolk 
Southern Railway Police before joining the 
Somerset County Sheriff’s Office in Janu-
ary 2001. 

The certified gang resistance education 
and training officer also acted as presi-
dent of the state Juvenile Justice Associa-
tion and was a valued member of the Hate 
Crime Bias Unit. Russo posthumously 
promoted Mackey to sergeant.

The sheriff expressed that the office 
suffered a monumental loss with Mackey, 
who assisted at the front desk with a grin 
and always offered free-flowing creative 
energy to continually invest in the com-
munity. 

“My [PR team leader] would come down 
to my office a couple times a week and be 
like, ‘It’s Mackey again, he’s got two or three 
more ideas,’” Russo said, fondly recalling 
Mackey planning Valentine’s Day and St. 
Patrick’s Day events for the coming year. 
“He’s going to be missed tremendously. 
But we’ve all got a little bit of Mackey in us. 
We’re going to keep his thoughts and ideas 
going.”
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Big Ideas
The tragic loss of Ahmed Mackey 
leaves Somerset County Sheriff’s 
Offi ce mourning one of its most 
valuable members

In Mem� iam 

Ahmed Mackey

Somerset County Sheri� ’s Department

EOW: Nov. 22, 2020



■ BY KAREN JENKINS

The city of Hoboken knew Peter Zanin 
as a dedicated sergeant who served the 
community he grew up in with a devoted 
fervor. 

His closest friends and colleagues also 
knew Zanin affectionately as “Peachy” — 
a childhood nickname that came from his 
red hair. He carried the nickname all the 
way to the Hoboken Police Department, 
which he joined in 1999.

“I have memories of Peachy running 
around with his friends,” recalled Hobo-
ken Local 2 State Delegate Mark Auri-
gemma, who has 38 years on the job. “He 
was just a kid running around with those 
friends, and most of them are cops here 
now.”

Zanin was a lifelong resident of Hobo-
ken before moving to Parsippany a year 
ago. He passed away on Nov. 21 at the age 
of 46 while fighting medical complications 
following a two-week illness at St. Clare’s 
Hospital in Denville. He’s survived by his 
loving wife, Samantha, and his three chil-
dren, Olivia, Christian and Madison. 

As an engaged member of the PSOA, 
the supervisors’ union in Hoboken, the 
Hoboken Local 2A member was heavily 
involved in events that gave back to the 

community. Aurigemma facilitated tur-
key giveaways for Thanksgiving and Toys 
for Tots during Christmas early in his ca-
reer, but once Zanin came onto the scene, 
Aurigemma passed the events off to him. 
He became a vital part of facilitating the 
events that took care of others. 

“As the years went on, different gen-
erations took those things over, and Pete 
was one of the frontrunners with it,” Auri-
gemma shared. “This year, we decided to 
do our annual toy drive, and we’re joining 
with Hoboken Grace Community Church, 
calling it the Sergeant Peter ‘Peachy’ Zanin 
Hoboken Police Toy Drive. Now and in the 
future, that is its new name.”

Aurigemma will never forget the little 
red-haired teenager running around Ben-
ny Tudino’s Pizzeria in Hoboken with his 
friends Eddie and Arbend Drishti, who 
also grew up to become law enforcement 
officers. The loss of Zanin’s gentle soul will 
be felt in Hoboken and beyond.

“He respected me as an elder, but I re-
spected him because of his supervisor 
skills,” Aurigemma said. “We have a word 
we use in Hoboken, ‘cump’ — it’s a deriva-
tive of ‘compadre.’ It’s a term of affection. 
I considered Pete my ‘cump.’ I’m going to 
miss him.”
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A ‘Peachy’ 
Guy

Hoboken Local 2 remembers their 
fallen friend Peter Zanin

In Mem� iam 

Peter Zanin

Hoboken Local 2

EOW: Nov. 21, 2020
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■ BY MITCHELL KRUGEL

Talk about a much-needed vaccination with more than 100 
percent efficacy. 

Nobody gives law enforcement appreciation a shot in the arm 
like Chris Mulvihill and his crew at Crystal Springs Resort in Ham-
burg. The chief marketing officer of the state’s most illustrious golf 
haven has rolled out the red carpet so often for PBA members, in-
cluding the amazing NJ Law Enforcement Open the Springs has 
hosted since 2017. 

With the fourth annual extravaganza cancelled due to the pan-
demic, Mulvihill wanted to find a way to get members, whom he 
always treats like family, a day on the links. He wanted to provide 
a day away from all the muck and mire of COVID exposure and 
anti-police nonsense. 

So on Nov. 10, Mulvihill and his team opened the resort’s six 
renowned courses for NJ cops to basically play for free. Not sur-
prisingly, the sun soared all day, temperatures spiked to unsea-
sonable heights and nearly 350 members hit the links to partake 
of this extraordinary – and much-needed – act of kindness.

“If there was any year the police deserved support, in my mind 
it’s this year,” Mulvihill stated.   

Law enforcement appreciation day at Crystal Springs was orig-
inally scheduled for Oct. 29, but inclement weather rained on the 
parade. Of course, that didn’t deter Mulvihill from extending his 
offer of free rounds at the resort’s Minerals, Cascades, Black Bear 
and Crystal Springs courses, 75 percent off at Wild Turkey (nor-
mally $100) and $50 at Ballyowen, NJ’s best public course, which 
is normally $150.

This was not a day to track scores and definitely not the num-
ber of lost golf balls. Actually, the only part that needing tracking 
was whose turn it was to buy the next round of beverages.

The foursome from Middletown Township Local 124 didn’t 
have that issue. 

“We made the boss buy,” quipped Albert Scott, who served as 
Local 124 president from 2012 to 2016. The boss was Anthony Gi-
gante, who played with fellow Local 124 SOA member Brian Mc-

Grogan, Local 124 member Greg Buhowski and Scott. This group 
has been playing together for a couple of years, but they’ve never 
had a day like this.

“Well, we just needed to get away from work,” Scott confided. 
“It was great to be at a place where the mindset is actually some-
one who cares and not having people always yelling, ‘We don’t 
care about you.’”

The Middletown members also expressed the feeling that other 
officers certainly shared about paying that kindness forward.

“We will definitely give them more busines down the line, ei-
ther with another outing or maybe even buying memberships,” 
Scott added.

The day was such an attraction that Bergen County Sheriff’s 
Department Local 134 put four foursomes together. President 
Jordan Kalendar organized the group outing, and they could be 
heard enjoying themselves throughout Black Bear, where Local 
134 members played.

According to nearby sources, it was easy to figure out it was Lo-
cal 134 because, amid all the revelry, the unmistakable voice of 
retired member and past State Delegate Andy Pacucci rang out 
loud and clear. Pacucci reunited with his members to experience 
the feel-good Crystal Springs spread around.

“For one day, it felt like the pandemic didn’t exist,” mused Pa-
cucci, perhaps speaking up for the entire Local 134 contingent. 
And perhaps all 338 PBA members who participated.

“Whether you’re an avid golfer or whether you just wanted to 
get away for the day and have some fun, you didn’t have to be 
concerned about anything,” he continued. “It was just good to be 
outdoors, up there in those mountains where it’s beautiful.” 

Pacucci also spoke on behalf of members participating when 
surmising how Crystal Springs went above and beyond the call 
with this day of appreciation.

“It was a great thing they did,” he explained. “First of all, with 
all the negativity toward law enforcement, we actually had a com-
pany that was willing to do the unpopular thing and do some-

CONTINUED ON PAGE 54

Coming in July 2021
4th Annual NJ Law Enforcement Open

Ballyowen Golf Club (rated NJ’s No. 1 public course)
Law enforcement groups are invited to send their two best golfers to compete for a free golf membership 

and bragging rights.  This event is open to all law enforcement departments, agencies and associations everywhere.

Interested parties can go to CrystalGolfResort.com/Thanks 
to register to receive additional information as soon as it becomes available.
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The Players Gallery
PBA members came out in force to enjoy law  
enforcement appreciation day at Crystal Springs

thing for us. It would have hurt some businesses. But it was defi-
nitely appreciated by everyone out there who was playing.”

Golf has grown to be such a passion for PBA members that 
there might be enough ardent duffers to make for their own mini 
tour. But this would be a tour where members come out to sup-
port the cause.

Players who have been there repeatedly under such circum-
stances include Englewood Local 216 State Delegate Carlos 
Calderin, Hackensack Local 9 State Delegate Tim Skroka, West-
ern Bergen County Local 79 State Delegate Kevin VanDyke of 
Midland Park and past Ridgewood Local 20 State Delegate Pat 

Elwood, who retired this past April. They came to Crystal Springs 
as a foursome representing the Bergen County Conference, which 
Calderin chairs. 

With course conditions as pristine as could be imagined, the 
mountain air rolling in and the unconditional hospitality of the 
Crystal Springs staff, they joined the 338 players in recognizing 
how much this day of appreciation meant. 

“The camaraderie allows you to regroup,” Elwood confirmed. 
“The whole day just removes you from the constant strains of 
the job. It allows you to exhale. You can relax and engage in some 
good conversation. A good or bad game of golf doesn’t matter. It’s 
better than being at work.”

18  CONTINUED FROM PAGE 53

From left, Middletown Township 
Local 124 members Albert Scott, a 
past Local president, Greg Buhows-
ki and SOA members Anthony Gi-
gante and Brian McGrogan. 



Members of the NJ State PBA bring the Special Services 
trailer to honor 28-year-old O�  cer Cassie Johnson, who 
was lost in the line of duty on Dec. 3, after being shot 
in the chest while responding to a parking complaint. 

The Charleston Convention Center lights up blue during Johnson’s memorial service on Dec. 8, as the NJSP-
BA joins law enforcement o�  cers from West Virginia in the parking lot to honor the fallen hero.

Johnson was sworn into the Charleston Police De-
partment in January 2019.
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NJSPBA brings its special services to 
West Virgina to honor fallen hero
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The NJ State PBA Special Services 
trailer rode to Charleston, West Virgin-
ia, on Dec. 8 to support officers attend-
ing the funeral for 28-year-old Officer 
Cassie Johnson, who was lost in the line 
of duty on Dec. 3. 

Johnson responded to a parking com-
plaint on Charleston’s West Side on Dec. 
1, when she sustained gunshot wounds 
in the chest shortly after arriving on the 
scene. She was transported to Charles-
ton Area Medical Center, where she re-
mained on life support until Dec. 3. 

Johnson had served with the Charles-
ton Police Department for almost two 
years and previously served as a city 
humane officer for two years. 

Montgomery Township Local 355 
State Delegate Joe Sles once again 
joined the PBA Special Services team to 
make the trip to West Virginia. Atlantic 
City Local 24 State Delegate Matt Rog-
ers and Morristown Local 43 State Del-
egate Don Chaudruc also were part of 
the group that was led by PBA Special 
Projects Coordinator John Hulse. 



Roselle Park members visit woman they saved from near-death experience
n BY ROSEMARY AN 

When Roselle Park Local 27 Members 
William Hannon, Angelo Marino and 
Gregory Polakoski finally worked togeth-
er again on the day shift in November, 
a woman they had saved four years ago 
popped into their heads. Motivated by 
the opportunity to show their support 
for the community, especially amid the 
pandemic, they set out to reconnect with 
Lisa Guarnaccio. 

Polakoski, the Local 27 State Delegate, 
reached out to the woman’s husband, 
Patrick, to set up a surprise visit on Nov. 
20 at Robert Gordon Elementary School, 
where Lisa works.

“Of course, I love you guys, I would 
love to be there as well,” Patrick told Po-
lakoski. 

The members reached out to the 
school to visit Lisa’s classroom, but due 
to pandemic restrictions, they settled for 
surprising Lisa at dismissal. The officers, 
alongside Patrick and the couple’s two 
daughters, showed up with a bouquet of 
flowers for the woman who almost lost 
her life due to a cardiac arrest four years 
ago. 

“This time of year, usually when her 
day is coming up, we all remember what 
happened and you kind of cross your fin-
gers,” Patrick shared. “We say, ‘We made 
one year now, let’s keep going’ and now 
we are on the fourth year and she has 
been doing pretty well.”

Patrick Guarnaccio woke up to his wife 
gasping for air at around 2 a.m. on Nov. 
20, 2016. Their elder daughter, 26-year-
old Brandy, woke up suddenly and went 
to her parents’ room to find her father 
administering CPR on her mother. 

As Brandy assisted with calling 9-1-1, 
Amber, 21, walked into the chaos. “She 
started freaking out,” Patrick remarked. 
“Let’s face it, you see your mother on the 
floor not breathing.”

Marino, who responded to a call about 
an unknown medical emergency, was 

the first to arrive. When Hannon and Po-
lakoski came on the scene, he told them, 
“This lady is not breathing.” 

“The only thing I remember is seeing 
the look of concern on their faces,” Pola-
koski recalled.

They rushed upstairs to find Patrick 
standing over his wife, who was on the 
floor and unconscious. The officers took 
turns administering CPR, but it wasn’t 
enough. 

They set up a defibrillator and shocked 
her once, but that wasn’t enough. 

After a second shock, she started to 
breathe again. 

When someone goes into cardiac ar-
rest, there is a narrow window of eight to 
10 minutes before the lack of oxygen to 
the brain causes serious harm. 

“The timing was amazing,” Patrick 
shared. “You could see the compassion 
and humanity of the officers, because 
they really wanted to revive her.”

After emergency medical personnel 
arrived and took Lisa to Trinitas Hospital 
in Elizabeth, she was put into a medical-
ly induced coma. She finally woke up on 
Nov. 23. 

The Guarnaccio family tries not to 
dwell on the incident. But the couple 
remembers the incredible work that Po-
lakoski, Hannon and Marino did for the 
family.

“They are definitely my angels, and 
without them I would have missed so 
many of the blessings I have today,” Lisa 
shared. “All of these blessings in the last 
four years, like having my dream come 
true of being a teacher, being able to 
meet my three new grandchildren and 
being able to wake up and breathe every 
morning.” 

And as someone who thinks about her 
lifesavers every day, Lisa was ecstatic to 
see the three members, along with her 
family, standing outside Robert Gordon 
Elementary School. 

“I did not know who my husband was 
standing with, and I was like, ‘Who is 
calling me by my first name?’ And then I 
saw Gregory, and on the other corner my 
family,” Lisa noted. “Them coming here 
and not forgetting about me, visiting me 
four years later, was so heartwarming 
that they care so much.”

Rescue Reunion
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From left, Roselle Park Chief Daniel McCaffery and Lisa Guarnaccio with Officers William Hannon, 
Angelo Marino and Gregory Polakoski. 
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A board with “thank-you” letters and 
pictures to law enforcement officers 
plastered all over it hangs in the lobby 
of the Old Bridge Township municipal 
building. 

One message written by a child reads, 
“Dear Old Bridge Police Department, 
thank you so much for keeping us safe.” 
It includes a red heart drawn on the bot-
tom. 

Students, parents and staff at McDivitt 
Elementary School in Old Bridge school 
presented a “Kudo Board” to Local 127 
members that includes notes and mes-
sages of appreciation for the men and 
women in blue who are sworn to defend 
and protect every day.

The poster featured pictures of all the 
school events that the Local ran with stu-
dents, along with messages supporting 
members and praying for their safety. 
The Local has a longstanding relation-
ship with all of the elementary schools in 
town, especially McDivitt. 

When delivering the poster, school 
principal Laurie Anne Coletti told mem-
bers, “Our police department is the best, 
and we are lucky to have you.” 

The Kudo Board also features such 
memorable notes as one with a blue 
line flag inside a heart. Another includes 
hand-drawn images of a hand holding 
up two fingers for peace, a blue heart 
and badge with blue line flag inside. It 
carries the message, “Peace. Love. Back 
the Blue.”  

“It was a remarkable poster,” shared 
Local 127 President Vinny Galgano. “It 
was a really nice gesture and heartfelt, so 
everyone appreciated it.”

 The 7,002 American flags arranged on 
the front lawn of Westminster Presby-
terian Church on Nov. 7 served as a re-
minder of the courageous soldiers who 
gave their lives for freedom. To honor the 
soldiers’ sacrifice, Middletown Township 
Local 124 members presented a 21-gun 
salute and played “Taps” at the 8th An-
nual Field of Flags Ceremony. 

The Local did not previously have an 
Honor Guard or a member who could 
play the bugle, but there was a surge of 
volunteers this year. Member Michael 
Allen, an active duty military soldier, 
knows how to play and stepped up to put 
together a group of members to perform 
flawlessly. 

“In the recent years I’ve noticed that 
we’ve been tapped on the shoulder to 
kind of be a bigger part of the ceremony,” 
said Local 124 State Delegate Anthony 
Dellatacoma. “[The ceremony] really has 
grown in size over the years, and just to 
be a part of that platform was an honor.” 
The memorial remained standing until 
Nov. 14.

The Field of Flags Ceremony was first 

established in 2012 to honor the military 
soldiers who made the ultimate sacrifice, 
and especially those involved in the Iraq 
and Afghanistan conflicts. This year’s 
guest speakers included Mayor Tony 
Perry, State Assembly Member Gerry 
Schartenberger, military veteran Darren 
DeMotta and pastor Reverend Joseph 
Hein.

Dellatacoma notes that the more than 
7,000 flags are a poignant reminder of 
the high price of war, which is especially 
striking to this Local because half of the 
department’s members are military vet-
erans or active military. 

“To have them involved in something 
that touches their hearts so near and 

dear and have them recognized not only 
as police officers but also as military vet-
erans is important because they wear 
two hats,” he shared. “To give them the 
recognition they deserve and to give 
back to the community like this — it’s a 
win-win all around.”

Students on board with appreciation  
for Old Bridge Local 127

Middletown Township Local 124 salutes veterans
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Hopewell Township Local scores touchdown  
for domestic violence awareness

Old Bridge Local 127’s very own winter wonderland

Against a team of career and volunteer 
Hopewell Valley Firefighters, Hopewell 
Township Local 342 played a football game 
on Nov. 28 to raise money for Womanspace, 
an organization that provides services for 
those affected by domestic violence and 
sexual assault. 

Local 342 member Jim Rosso came up 
with the idea for the fundraiser that came 
to fruition with minimal time to organize. 

“For only being thrown together in a 
couple of weeks, we had a great turnout,” 
said Vinnie Amabile, the Local’s president. 
“It was competitive but not too competi-
tive — just enough.” 

Local 342 emerged victorious in the 
first installment of what they hope will 
be an annual event played on Thanksgiv-
ing weekend. The Local won 47-35 in a 
hard-fought game filled with light-hearted 
smack talk and a whole lot of fun.

Amabile mentioned how within the last 
year or so, the Local has been trying to 
put forth a bigger effort with fundraising 
events.

“Anything our members are willing to be 
a part of and contribute to, we’re all for it,” 
he shared. 

The Local has worked closely with Wom-
anspace for many years, and the game al-
lowed them to donate $1,250 in proceeds 
to the cause with the help of the Hopewell 
Valley Firefighters. They hope to expand 
on the charity football game once the 
COVID-19 pandemic settles. 

“It’s just a great opportunity to have fun 
and do a good deed,” Amabile said.

Old Bridge Local 127 went all out to secure Santa and his toys 
this year. The Local, along with the Old Bridge Police Depart-
ment, hosted a successful 24th Annual Cops for Kids Holiday 
Party for local families in need on Dec. 4. This year, the COVID-19 
pandemic restrictions prompted an outdoor drive-thru “Win-
ter Wonderland” event, where families were greeted by police 
and township employees who went with their families. 

Families were also able to enter a raffle for a chance to win 
a 36-inch television, six drones and seven bicycles as holiday 
gifts, which were presented by none other than Santa and his 
No. 1 elf, Bella.

“We went in with no expectations because this is the first 
time we ever did the event outside,” said Old Bridge Local Pres-
ident Vinny Galgano. “And it turned out better than expected.”

Local 127 member Chris Heredia played Santa and his elf was 
Bella Rondinelli, who worked hard to make the event a true hol-
iday party for the children of the families. The event also fea-
tured a free dinner and ice cream for dessert, compliments of 
Friendly’s of Old Bridge. 

Several Old Bridge businesses participated in the event 
through donations of food, gifts or funding, including DuPont, 
DeFino Contracting, Old Bridge Militia, Bagel Boy, Giuseppe’s, 
Krispy Pizza, Domino’s, Aiello’s, KFC, Nicolo’s, LaDolce, Me-
liani’s, Old Bridge Pizza, ShopRite, Grand Marquis, Outback 
Steakhouse, McDonald’s, Texas Roadhouse, Bubba’s 33, Palms 
Plaza, Top Hat Catering and Wegmans. 

“Remarkably, this year we got more donations for the kids 
than we had ever gotten,” Galgano shared. “People realized that 
kids are really struggling during this pandemic and needed a 
pick-me-up.”
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New Providence Local 132 goes on a candy mission
Members of Local 132, along with New Providence residents, 

collected several hundred pounds of candy for Operation Can-
dy Drop IV, an event intended to thank and support National 
Guard soldiers currently serving in Afghanistan. But candy 
wasn’t the only treat — handwritten letters from students of Salt 
Brook Elementary School were also mailed to several New Jer-
sey, Pennsylvania and Maryland National Guard soldiers to help 
make their mission more comfortable. 
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It’s ‘Don’t Shave December’ 
for Roselle Park Local 27

Woodbridge Local 38  
receives $5,000 donation

Roselle Park Local 27 participated in “No Shave November,” 
but members were able to extend their beard time into Decem-
ber to raise donations for Cop2Cop, a support program for New 
Jersey officers and their families. In December, participating 
members are seeking donations in memory of Edward Nortrup, 
who took his own life on Jan. 19 this year. 

Woodbridge Local 38 was presented with a $5,000 donation 
from HF Health and Fitness Professionals, a facility that pro-
vides physical therapy, acupuncture and chiropractic services. 
Pictured is Local 38 President James Distelcamp with HF owner 
Sean Basinger. 
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Fanwood Local 123 promotion 
and new members

Fanwood Local 123 member Marc Gottlick, a 25-year veteran 
of the Local and a lifetime resident of Fanwood, was promoted 
from sergeant to lieutenant on Oct. 20. He was joined by his wife 
Jen and sons Ethan and Jackson when being sworn in to his new 
position.

The Local also welcomed three new members: Robert Jastr-
zebski and Kimara Ransom, who transferred from Plainfield, 
and Carlos Gonzolez from Newark. 
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Another feast-ive giveaway in Passaic

Woodbridge Local 38 makes a special delivery

Local 14 members step up again to feed those in need

Members of Woodbridge Local 38, 
with the assistance of Saker ShopRite 
of Woodbridge, successfully provided 
meals and smiles to 50 families through-
out the township on Nov. 23. The mem-
bers helped organize, shop for and 
deliver the special Thanksgiving food 
deliveries to relieve local families who 
were harder hit during the pandemic. 

A little pandemic math seemed worthy 
of applying to the annual Passaic Local 14 
Thanksgiving turkey giveaway. Local 14 
once again distributed 500 turkeys to fam-
ilies in need, who gathered in front of City 
Hall on Nov. 23. 

Figure one turkey of this size can feed up 
to 10 people. That’s 5,000 people who could 
have enjoyed a hearty Thanksgiving meal.

Now, multiply that by a factor of 10, per-
haps, given how the pandemic has left so 
many families struggling to put food on 
the table. And then add in how the Local 14 
turkey giveaway bolstered the efforts of the 
Passaic food pantry.

“We were thinking of another loca-
tion, but the mayor called us and told us 
there was just a huge shortage of food,” 
explained one of Passaic Local 14’s finest 
– NJSPBA Executive Vice President Marc 
Kovar. “Sometimes, it’s easier to write a 
check, but to be able to pass out turkeys, to 
do something for people who can’t do for 
themselves, that makes you feel really good 
inside.”

Nearly 20 Local 14 members once again 
stepped up to work the turkey giveaway. 
Members of the State Troopers NCO and 
Mayor Hector Lora also came out to lend 
a hand. 

Seeing them unload the truck full of tur-
keys and stage them on what might have 
been the biggest Thanksgiving table of the 
holiday was additionally heartwarming for 
those who helped. Even with the pandem-
ic-required social distancing, members 
were able to interact with residents enough 
to see the thanks on their faces for receiv-
ing this holiday gift from Local 14.

“Working in Passaic for all those years, 
you see so many people down on their 
luck,” Kovar added. “I never thought I 
would be in this position to help people 
out like that. This turkey giveaway has be-
come the best part of our Thanksgiving.”
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Old Bridge Local 127 provides dinner and dessert
Members of Old Bridge Local 127 and 127a took the morn-

ing of Nov. 21 to give back to the community. The members 
participated in the annual Thanksgiving donation at the Old 
Bridge Food Bank and created a drive-thru event this year to 
adhere to social distancing guidelines. 

Thanks to the members, families were able to pick up a full 
Thanksgiving meal from the comfort of their cars. The event 
— with 75 turkeys and pies donated for local families in need 
— was made possible through the Old Bridge Department of 
Parks and Recreation and Social Services in partnership with 
the Department of Public Works.
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Mercer County Conference gives back for Thanksgiving
The Mercer County Conference helped unload and dis-

tribute more than 600 pounds of turkey and 450 meals at St. 
Phillips Baptist Church in Hamilton on the morning of Nov. 
23. They also assisted with turkey deliveries to the Hamilton 
YMCA and distributed turkey at the Willing Workers Jerusa-
lem Church in Trenton. 



850 Bear Tavern Road, Suite 308  
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Lawrence E. Popp, Esquire
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Tanya L. Phillips, Esquire
Workers Compensation Attorney

GAYLORD POPP, LLC

Gaylord Popp Supports  
• Local and County Police Officers
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INJURED?
Workers Compensation 
Have you been hurt and seeing a doctor not of your 
choice?
Are you receiving Medical Bills for treatment you were 
ordered to receive?
Are you out of work and being told you may not be able 
to return?
If you answered yes to any of these questions call
609-246-0671 or visit us at www.gaylordpopp.com

DISABLED?
Disability Pension Appeals
Have you been told you can’t return to your job?
Have you been told you have to retire, resign or be fired?
Have you applied and been denied your disability  
pension?
If you answered yes to any of these questions call
609-246-0671 or visit us at www.gaylordpopp.com
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Have you been out of work for over a year?
Are you not able to return to work due to your  
disabilities?
Have you been told you are not eligible?
If you answered yes to any of these questions call
609-246-0671 or visit us at www.gaylordpopp.com
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Manasquan Local 284’s 
truckload of food

When the 
Elizabeth Hous-
ing Authority 
called about an 
extra 200 boxes 
of food it want-
ed to distribute, 

Manasquan Local 284 went to help. Members of the Local 
transferred more than 7,000 pounds of packaged groceries 
to the Division of Child Protection and Permanency in the 
Southern Monmouth office on Nov. 16 using a Boar’s Head 
truck. 

Elizabeth Hous-
ing Authority 
called about an 
extra 200 boxes 
of food it want-
ed to distribute, 

Manasquan Local 284 went to help. Members of the Local 



Know what to do at a  
grade-crossing accident

TRAINING
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For many of you with experience investigating a 
collision between a motor vehicle and a train at a 
grade crossing, some of these points will reinforce 
what you already know. However, during the past 
year I have received numerous calls from munic-
ipal and other police agencies with questions re-
garding the issue and who has responsibility. 

First, remember that as first responders, the lo-
cal or jurisdictional police dispatched to the ac-
cident are most likely the best equipped to han-
dle the case. Railroad Police in New Jersey cover 
hundreds of square miles and may be hours away 

from your scene — too far away to respond in a timely manner. 
Railroad police can and will act as support, logistical assistance 
and the link between your agency and the railroad itself. Rail-
road police will respond if necessary and without doubt at de-
railments and serious events, fatal strikes, etc. But remember, a 
grade crossing is a roadway which has railroad tracks through it. 
The crossings are engineered and designed by the Department 
of Transportation. The roadway leading up to the track(s) is not 
the railroad’s responsibility; it’s the domain of the local, county 
or state highway authority in which it lies. The railroad main-
tains the signals, the crossbuck signs, the Emergency Notifica-
tion Sign (ENS), the pavement between the rails and other sim-

ple maintenance. 
The highway au-
thority controls the 
travel lanes and 
the round yellow-
and-black RXR 
sign, also known 
as the advanced 
warning sign.

When you arrive 
after a collision oc-
curs, immediately 
make sure your 
dispatch contacts 
the railroad oper-
ating the track(s) 
to ensure that all 
rail traffic will be 
halted during your 
investigation. You 
must contact the 
rail line — the ENS 
blue and white 
sign at the crossing will display the 24/7 contact number. Then 
as a police officer, you always render necessary aid. But when 
the NJTR-1 begins, you can handle it.

The state has numerous motor vehicle statutes that cover 
incidents at grade crossings precisely because you can inves-
tigate. It may not be possible to wait for a responding railroad 
police officer to respond, as he or she may be many miles away 
and even in another state. By all means, the railroad police will 
be called and made aware. They will also reach out to ascertain 
if you need any assistance in gathering details about the line, 
the train symbol, the crew, etc. The railroad police will act as 
your link in gathering any information you may need (such as 
train video, signal information and other logistical sourcing).

So, I urge everyone to visit the www.uctoa.com homepage 
and view or download the New Jersey Railroad Law Enforce-
ment Guide. This 40-page booklet covers a wide variety of topics 
and lists criminal and motor vehicle statutes you will use along 
the tracks. It explains 49 CFR Part 219.201, the federal regula-
tions regarding alcohol- and drug-related incidents involving 
train crews. The booklet also explains how an engineer does not 
have to produce a driver’s license, since the locomotive is not 
a motor vehicle and his or her information does not go in the 
driver’s section of the NJTR-1.

The best rule of thumb is safety, of course. As always, if you 
have any questions or concerns, reach out and I will help get the 
answers you need. Be safe, especially around the railroad envi-
ronment. Have a safe and healthy holiday season and a happy 
new year.   

Brother Thomas Jedic is the Railroad Police of New Jersey Local 
323 State Delegate, a member of the Norfolk Southern Police 
 — Special Operations Response Team (SORT) and an executive 
board member of NJ Operation Lifesaver. He can be reached at 
201-207-1394 or thomas.jedic@nscorp.com.

THOMAS J. 
JEDIC





Current case law on  
home entries

PROFESSIONAL DEVELOPMENT

ED 
ESPOSITO

Many times, officers are confronted with a sit-
uation where they are on the doorstep of a per-
son’s home and need to decide if they can law-
fully enter. However, the decision to enter — or 
not to enter — is one that must be made consid-
ering many different cases involving home en-
tries that have been decided by our courts. While 
our courts are sure to issue new rulings that will 
refine, modify and, in some instances, set forth 
new case law on home entries, I will summarize 

the most common case law referenced on this topic.
As a basic fundamental principle, our Constitution clearly 

provides protections to individuals from unreasonable gov-
ernment invasion. With regard to private homes, the expec-
tation of privacy is so important and society’s acceptance of 
it so apparent that warrantless entries are viewed as being 
unreasonable unless the entry falls into one of the recognized 
exceptions to warrant requirement.

As a starting point, in Payton v. New York, the U.S. Supreme 
Court held that “for Fourth Amendment purposes, an ar-
rest warrant founded on probable cause implicitly carries 
with it the limited authority to enter a dwelling in which the 
suspect lives when there is reason to believe the suspect is 
within.” The same principles apply to a home entry when 
an officer is in possession of a search warrant issued upon 
a finding of probable cause. Of course, the location entered 
under the authority of a search warrant must be listed in the 
warrant to satisfy the particularity requirement. With respect 
to multi-family homes and apartment buildings, the search 
warrant has to describe the specific apartment or unit within 
to satisfy the particularity requirement.

Generally, unless a “no-knock” warrant is issued, prior to 
entry under the authority of a warrant, an officer must knock 
and announce their presence, authority and purpose, and de-
mand entry. During daytime warrant executions, our courts 
have ruled that 15 to 20 seconds is a “reasonable” time under 
the Fourth Amendment to wait between the initial “knock-
and-announce” and the forced entry. According to State v. 
Robinson, “[t]here are common factors to be applied in de-
termining the reasonableness of the delay between knocking 
and announcing and a forcible entry. They include, but need 
not be limited to: a suspect’s violent criminal history, an infor-
mant’s tip that weapons will be present, the risks to officers’ 
lives and safety, the size or layout of defendant’s property, 
whether persons other than defendant reside there, whether 
others involved in the crime are expected to be present, and 
the time of day[.]”

The Supreme Court addressed the issue of when officers do 
not “knock-and-announce” during a warrant execution when 

a judge had originally refused to issue a “no-knock” warrant. 
In Richards v. Wisconsin, the court stated that a “decision not 
to authorize a no-knock entry should not be interpreted to 
remove the officers’ authority to exercise independent judg-
ment concerning the wisdom of a no-knock entry at the time 
the warrant is being executed.” In other words, the doorstep 
events trump the judge for this limited purpose. According 
to the court, “[i]n order to justify a “no-knock” entry, the po-
lice must have a reasonable suspicion that knocking and an-
nouncing their presence, under the particular circumstances, 
would be dangerous or futile, or that it would inhibit the ef-
fective investigation of the crime by, for example, allowing the 
destruction of evidence.”

When officers are waiting for a search warrant to be is-
sued, they must rely on the New Jersey Supreme Court ruling 
in Brown v. State, which generally requires officers to “get a 
warrant and, if reasonably necessary, [they] may secure the 
[location] for a reasonable period of time from the outside.” 
In Brown, the court stated that “New Jersey recognizes the ex-
igency exception to the warrant requirement. In a case of true 
exigency and probable cause, the police can enter a dwell-
ing.”

Officers also provide a “community caretaking” function 
and have an obligation to respond to and investigate emer-
gencies. However, such entries must be based on the officer 
having “an objectively reasonable basis to believe that an 
emergency requires that [they] provide immediate assistance 
to protect or preserve life, or to prevent serious injury,” and 
that there is a “reasonable nexus between the emergency and 
the area or places to be searched.” (State v. Edmonds)

Finally, when officers ask to enter a home, they are not re-
quired to advise an occupant of a premises of the “right to re-
fuse” the officer’s request to enter. This is limited to the entry 
itself and does not extend to a consent search requested by 
an officer once inside. Lawful consent searches require that 
a person’s consent be “unequivocal and specific” and “freely 
and intelligently” given. We often refer to this as being “vol-
untary, knowing and intelligent,” and that includes a person 
knowing they have the right to refuse.

Ed Esposito is a captain at the Essex County Sheriff ’s Office 
and a member of PBA Local 183A.
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STATEWIDE LEGAL PLAN

Statewide Legal Plan, LLC is owned and operated by retired law enforcement officers

Your Gateway to Affordable Legal Services
1-800-550-4282 • info@statewidelegalplan.com • www.statewidelegalplan.com

FREE membership for Active and Retired PBA Members and their families

Members receive discounted legal services provided by In-Network Attorneys
• Estate Planning for member and spouse: $500 (includes will, power of attorney and living will)
• Real Estate Closing: $600
• Divorce and Child Support: $200/hour with payment plan

All Statewide Legal Plan Members receive:
• Free Consultation
• Discount Fee Schedule
• Payment Plans

No membership cost and no hidden fee. 
Here’s how it works:
STEP 1: BECOME A MEMBER 

Submit the member form at http://statewidelegalplan.com/

STEP 2: GET CONNECTED 
A Statewide Legal Plan representative will connect you with  

an In-Network Attorney to handle your legal needs.

Other Discounted Services are Available (See website for details).

“I am very happy that I got my wills 
and estate documents done for me and 
my wife for $500.”

-T. Shea, Lieutenant, Retired.

“I have peace of mind knowing my 
family is protected – couldn’t be happi-
er with their service”

-R. Verry, Chief, Retired.



Domestic violence and  
the military reservist 

An article from an NJ Cops Magazine sponsor

Do not waive your rights in the Reserve Com-
ponent just because you have a civilian charge. 
The military has a separate system of due process. 
Yes, for military reservists, the issuance of a final 
restraining order (FRO) can be fatal to both ca-
reers. Under the New Jersey Prevention of Domes-
tic Violence Act (N.J.S.A. 2C:25-19), the purchase, 
ownership, possession or control of a firearm is 
prohibited by persons convicted of misdemeanor 
domestic violence offenses. Basically, if an FRO is 
entered against you, you are no longer able to car-
ry a weapon and ultimately cannot continue to do 

your job. But you can still protect your military benefits. 
New Jersey allows victims of domestic violence to seek a re-

straining order against: a spouse, former spouse or any other 
person who is a present or former household member; a for-
mer or current dating partner or anyone with whom the victim 
has had a romantic relationship; or any person with whom the 
victim has a child in common or anticipates having a child in 
common, if one of the parties is pregnant.

In New Jersey, proof of a “predicate act” — the actual offense 
committed such as assault, stalking, battery, sexual assault and 
harassment, to name a few — is necessary to obtain an FRO. 
Altogether, the state recognizes 19 different crimes that can be 

used as predicate acts. New Jersey also looks at whether there 
is a history of domestic violence and whether issuing a final re-
straining order is necessary to protect the person complaining 
of domestic violence. 
Firearm prohibitions for persons subject to domestic violence 
restraining orders

As soon as a temporary restraining order (TRO) is entered, 
the police will confiscate any and all weapons belonging to the 
accused. If you are a law enforcement officer, that means for the 
next 10 days, at least, you will not be able to carry a weapon un-
til a resolution of the domestic violence complaint is reached.

Within 10 days of the issuance of a TRO, there will be a hear-
ing to determine whether an FRO is necessary. During this time, 
seek legal advice from experienced military and civilian coun-
sel. You need to know military law as well as defending against 
a FRO and any possible criminal charges. If an FRO is entered 
against you, your weapons will not be returned, but that is not 
the end of the process. 
The Lautenberg Amendment 

Under the Lautenberg Amendment, those who have a pro-
tective order issued by the military or a misdemeanor convic-
tion for domestic violence (an FRO) are not allowed to carry or 
transport a firearm or ammunition. There is no exception for 
military or law enforcement. Without a weapon, most cannot 
do their jobs.
New Jersey Prevention of Domestic Violence Act

In addition, the New Jersey Prevention of Domestic Violence 
Act dictates that weapons seized under the act must be trans-
ferred to the county prosecutor’s office where the alleged do-
mestic violence occurred. The prosecutor’s office must then file 
for a forfeiture of the weapons within 45 days of receipt.

A hearing will then take place in Superior Court to determine 
whether the weapons should be returned. To return the weap-
ons, the court must find:

1. The owner is not subject to any disabilities as stated un-
der N.J.S.A. 2C:58-3c (purchase of firearms); and

2. The domestic violence complaint has been dismissed by 
the person who originally alleged the domestic violence 
and the prosecutor has determined there is no basis to 
indict.

3. The defendant was found to be not guilty of domestic vi-
olence by a court of law.

4. The domestic violence situation no longer exists.
Lawyers with experience in family law, military law and crim-

inal defense will be essential. Military protective orders and 
FROs are not straightforward issues. Defending yourself in a 
military setting as well as a civilian court is a daunting task, with 
decisions that affect two different pensions. Get help, and do 
not discuss without a lawyer. Statements made to sergeants and 
military officers are just as admissible as statements made to 
Internal Affairs.  

Thomas Roughneen, Esq., practices at CitizenSoldierLaw and fo-
cuses his general practice on veterans. 

THOMAS 
ROUGHNEEN

VETERANS 
AFFAIRS
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What inspired me to become a realtor…    
I decided to become a realtor because I wanted to continue 

working but did not want a 9-to-5 job. I had no idea what I 
was getting myself into. The truth is that helping people find 
their dream home, be it a vacation or retirement home by the 
beach, has been a very rewarding experience. I chose Dela-

Meet Your Realtor 
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Luz A. Escobar 
The SEA BOVA Associates, Inc.
Cell: 302-260-2080
Office: 302-227-1222 
luz_escobar2000@yahoo.com

My law enforcement connection
Retired sergeant from Passaic County Pros-

ecutor’s Office in 2011 and proud member of 
Local 265. Held various positions, the last be-
ing vice president. Now a Retired Officers Lo-
cal 600 member.

 Realtors who provide expertise to their extended law enforcement family
The Home Team  

ware to work because of low property taxes and, more impor-
tantly, because the state does not tax my pension check.

The key to being a successful realtor is…
Providing quick and accurate information based on the 

needs of my clients is my No. 1 priority.  

Something you should know about me…
I speak your language. I know what being on the job is all 

about, the good and the bad. I listen and will help you find ex-
actly what you’re looking for. I work with all types of budgets, 
from houses on leased land that start at $20,000 to multimil-
lion-dollar waterfront homes.  

Work with me…
Buyers do not pay any real estate fees or commissions and 

sellers pay commission at the market rate. For every house 
sold to a PBA member (active or retired), I will make a dona-
tion to the charity of your choice.

Luz A. Escobar 
The SEA BOVA Associates, Inc.
Cell: 302-260-2080
Office: 302-227-1222 
luz_escobar2000@yahoo.com

My law enforcement connection

ecutor’s Office in 2011 and proud member of 
Local 265. Held various positions, the last be-
ing vice president. Now a Retired Officers Lo-
cal 600 member.

Luz A. Escobar
The SEA BOVA Associates, Inc.
Cell: 302-260-2080
Office: 302-227-1222   
luz_escobar2000@yahoo.com
Retired Sergeant, Local 265

Find us on Facebook 

ALLOW ME TO HELP YOU FIND YOUR DREAM HOME IN COASTAL DELAWARE!

Fred Lyle
Real Estate Sales Associate
Realtor©

Retired LEO, Retired N.J. DHTS
Past President Local #319

Downing Frye Realty, Inc.
8950 Fontana Del Sol Way, Suite 100

Naples, Florida 34109

www.FinestNaples.com 
Office: (239) 261-2244 Ext. 109

Mobile: (239) 776-6735 • Fred@finestnaples.com
Call to learn about my special Veterans and Law Enforcement Retiree offers, 

as well as referral programs for New Jersey Real Estate Professionals!

3 bed/2 bath Naples Condo 
$389,000  

Call for details and enjoy the sunshine this winter!

Call me Today to learn more about the 
Southwest Florida/ Paradise Coast Lifestyle opportunities!

Luz A. Escobar
The SEA BOVA Associates, Inc.
Cell: 302-260-2080
Office: 302-227-1222   
luz_escobar2000@yahoo.com
Retired Sergeant, Local 265

Find us on Facebook 

ALLOW ME TO HELP YOU FIND YOUR DREAM HOME IN COASTAL DELAWARE! MARIE STRELECKI
EXCLUSIVELY SERVING THE MILITARY AND THEIR FAMILIES

Daughter of a Vietnam Veteran and Retired Bergen County Sheriff’s Officer

MARIE STRELECKI
EXCLUSIVELY SERVING THE MILITARY AND THEIR FAMILIES

Daughter of a Vietnam Veteran and Retired Bergen County Sheriff’s Officer

The Coldwell Banker Military Real Estate Rewards Program is available to 
veterans and to all their family members.  Receive a credit of $350-$7,500 when 

you buy or sell a home.  Free Enrollment. No Obligation.  Ask for details.

MARIE STRELECKI, MRP
SALES ASSOCIATE, COLDWELL BANKER REALTY

360 FRANKLIN AVE. – WYCKOFF, NJ  07481
OFFICE 201-891-6700   |  CELL 201-304-3304   | MARIESTRELECKI.COM

Before you claim Social Security
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Welcome HomeWelcome Home
Be part of the NJ Cops Magazine Home Team

PLACE YOUR AD HERE EACH MONTH TO BE 
PART OF OUR SPECIAL REALTORS GUIDE

Special discounts for law enforcement 
officers and their families

Space is limited

To reserve your spot, contact 
Deanna Hunter at 201-446-9369

or dee@njcopsmagazine.com

Anne Lisa, Realtor-Associate
anne@hearthrealtygroup.com

(C) 973-652-8678 • (O) 973-913-5055
Contact me to learn more about 

buying and selling offers available 
to first responders.

Proud supporter of Verona PBA 
Local 72

Home for Heroes affiliate page
http://www.homesforheroes.com/

affiliate/anne-lisa 
Serving northern New Jersey   

Christine Bond
Sales Associate

Office: 973-729-2700 • Cell: 862-354-3646
cbond@weichert.com

BondSellsNJ.com • Facebook @BondSellsNJ

Authentic • Ethical • Effective

Serving Bergen, Morris, Somerset, Sussex and Warren Counties
RENE- Real Estate Negotiation Expert Designation

SRS- Seller’s Representative Specialist
Retired BWTPD (Local 174)  Spouse retired NPPD (Local 85)

Please visit our Virtual Tour through the link below:
https://www.youtube.com/watch?v=AsibWckROYE&feature=youtu.be

Serving Bergen, Morris, Somerset, Sussex and Warren Counties

Timeless Beauty
Courtyard home with 3 BR, 12 ft ceilings, heated sea salt pool & spa. 
Naples, FL. $798,900.  MLS#220057493

Whether you want to leave work at 62, 67 or 72, 
claiming the retirement benefits you are entitled to 
by federal law is no casual decision. You will want to 
consider a few key factors first. 
How long do you think you will live?

If you think you will live into your 90s, it may be 
better to claim later. If you start receiving Social Se-
curity benefits at or after full retirement age (FRA, 
which varies from age 66 to 67 for those born in 1943 
or later), your monthly benefit will be larger than if 
you had claimed at 62.

If you really need retirement income, then claim-
ing at or close to 62 might make more sense. The choice comes 
down to more, smaller lifetime payments versus fewer, larger life-
time payments. Social Security projects that the average 65-year-
old man will to live 84 years, and the average 65-year-old woman 
to 86.5 years.   
Will you keep working? 

You might not want to work too much, since earning too much 
income may result in your Social Security being withheld or taxed. 

Prior to full retirement age, your benefits may be lessened if your 
income tops certain limits. As of 2018, if you are aged 62 to 65, re-
ceive Social Security and have an income over $17,040, $1 of your 
benefits will be withheld for every $2. If you receive Social Security 
and turn 66 later this year, then $1 of your benefits will be withheld 

for every $3 that you earn above $45,360.
Social Security income may also be taxed above the program’s 

“combined income” threshold. (“Combined income” = adjusted 
gross income + nontaxable interest + 50 percent of Social Security 
benefits.) Single filers who have combined incomes from $25,000 
to $34,000 may have to pay federal income tax on up to 50 percent 
of their Social Security benefits, and that also applies to joint fil-
ers with combined incomes of $32,000 to $44,000. Single filers with 
combined incomes above $34,000 and joint filers whose combined 
incomes surpass $44,000 may have to pay federal income taxes on 
up to 85 percent of their Social Security benefits.
How much might be coming your way? 

Visit ssa.gov to find out. Social Security calculates your month-
ly benefit using a formula based on your 35 highest-earning years. 
If you have worked for less time, Social Security fills in the “blank 
years” with zeros. If you have 33 years of work experience, working 
another couple of years might translate to a slightly higher Social 
Security income.

Bruce Linger is a representative with Lincoln Financial Advisors and 
may be reached at www.goforanswers.com, 201-556-4564 or bruce.
linger@lfg.com. Securities and advisory services offered through Lin-
coln Financial Advisors Corp., a broker/dealer (Member SIPC) and 
registered investment advisor. Insurance offered through Lincoln af-
filiates and other fine companies. 61 South Paramus Road, NJ 07652 
201-556-4500     

Before you claim Social Security
FINANCE

BRUCE 
LINGER CFP®, 
CRPC®, CCFS™



Have A Safe And Happy Holiday
We Give Thanks F�  All That You Do

The Re-Institute
Fit for Duty – Fit for Life

Experiencing the eff ects of “burnout” 
from trauma and stress?

To refer ca� 
561-366-7245

�  .reinstitute.todasy

� e Re-Institute
642 W. Rambling Drive, Suite B
We� ington, Florida 33414

Our campus, exclusive to Frontline Guardians and their family members, off ers a “safe hav-
en” surrounded by lush landscaping, open space and serene residential accommodations in 
an equestrian se� ing. ­ e healing environment enhances the sharing by fe� ow guardians 
in supporting each other while a� aining their personal best in sobriety and mental health. 

Reconnect Recover Redefi ne

­ e Re-Institute/A division of CCR Inc.

Created for Frontline Guardians by former Frontline Guardians

Struggling with substance abuse or 
drug/alcohol addiction?



Opening the door to communication 
with young children

Previously, we discussed the possibility that 
children of first responders may be at risk for sec-
ondhand trauma or secondary traumatic stress 
(STS). We listed symptoms parents can watch 
for, including sleep disturbances, lowered con-
centration, sadness, irritability and thinking bad 
things are going to happen. If you notice your 
child might be experiencing these things, it’s im-
portant to be able to talk with him or her.

Here are some tips for creating an environ-
ment in which your children feel safe to express 
their thoughts and feelings, which is just as im-

portant to their wellbeing as teaching them the three Rs. 
And opening the door to communication when children 

are young can help keep it from being slammed shut when 
they reach adolescence.
Six levels of validation 

In simplest terms, validation is a way to show your child that 
you get it. It is the ability to communicate that their thoughts, 
feelings and actions are understandable, and to create a psy-
chologically safe space for them to open up. Validation does 
not necessarily mean you agree; it means you hear your child 
and understand where they’re coming from.

In using validation as an effective communication tool, it 
can be helpful to think in terms of the following six levels:

Paying attention. At the very minimum, validation means 
paying attention. It means putting down your phone, turning 
off the TV and tuning in to what your child is trying to say to 
you. Parents are good at multitasking, but when it comes to 
communicating with your child, it is important to push dis-
tractions to the side and show them they have your full atten-
tion. Try setting aside at least 15 minutes every day to have a 
conversation with your child.

Reflective listening. Reflective listening shows your child 
that you really do hear what they are saying. The act of reflec-
tive listening involves repeating back to your child what they 
said and asking if you got it right. For example, if your child is 
upset about not getting invited to a birthday party, you might 
say: “I hear you are sad about not getting invited to the party, 
is that right?” Try not to use language or a tone that may be 
perceived as judgmental, and try not to get them to change 
their mind. Even though you know there will be other parties, 
it is important not to minimize the hurt your child is feeling 
at that moment.

Reading between the lines. Try to be sensitive to what 
is not being said as much as you are to what is being said. 
Though you may not be able to read your child’s mind, you 
can sense when something is off. For instance, if your child is 
normally talkative at dinner and then one night is very quiet, 
don’t ignore it. Say to them: “You’re unusually quiet tonight. 
How are you feeling?”

Understanding. Tell your child that you understand how 
they feel. Let them know that it’s understandable to feel anx-
ious about appearing on video for their virtual class or that it 
makes a lot of sense that they’re feeling angry that they can’t 
see their friends because of COVID-19 and the need to social 
distance.

Acknowledging the valid. Acknowledge when your child’s 
feelings make sense and that their behavior makes sense 
when there are facts and logic that support it. For example, 
if your child can’t sit still for class, acknowledge that it makes 
sense they are feeling tired and distracted and might not want 
to sit at their desk.

Showing equality. Show your child that even though they 
are young, their feelings carry equal weight. Avoid dismissing 
their feelings as childish or immature. There is a time and a 
place for parents to share their own experiences, but in the 
moment, that could come off as invalidating or one-upping. 
Keep the focus on your child.  
When help is needed 

Sometimes, children may not be able to express their emo-
tions or handle their feelings effectively, even in households 
where open communication is practiced and valued. If you 
are concerned about your child’s mental health, talk to your 
pediatrician and seek help from a mental health therapist. It’s 
important to be aware that secondary traumatic stress (STS) 
is a symptom not a disease or disorder. So, if STS is a symp-
tom, we need know the answer to the question: What is the 
source of this symptom? Because when we identify its source, 
then we can treat it so that the symptom will go away.

The Children’s Program at Penn Medicine Princeton House 
Behavioral Health offers intensive outpatient treatment ser-
vices for children ages 6 to 12 with emotional and behavior-
al problems that interfere with functioning at school and at 
home.

Currently, the program is offered via telehealth three or 
five days per week for three hours per day. The program helps 
children to: 

• improve self-control and coping ability
• express emotions in a positive way
• function in healthier ways at school and home
• improve self-esteem. 

Iris Perlstein is the clinical coordinator of first responder treat-
ment services at Penn Medicine Princeton House Behavioral 
Health. To learn more about the Children’s Program at Penn 
Medicine Princeton House Behavioral Health, call 888-437-
1610 or visit www.princetonhouse.org. 

IRIS 
PERLSTEIN, 
LCADC, LPC, 

ATR-BC
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It’s not always obvious when you 
have a serious condition, such as heart 
disease — just as high blood pressure 
usually has no symptoms — and many 
people don’t know they’re affected. 
Many other symptoms of heart disease 
can be similar to those of other condi-
tions, or you may chalk them up to a busy lifestyle or a stressful 
job.

But did you know that if you have untreated high blood pres-
sure your heart has to work harder than normal to meet your 
body’s demands? Over time, this puts you at increased risk for a 
heart attack, stroke, heart failure and even kidney disease. 

With health risks in mind, here are five things that should 
send you to your doctor or cardiologist:

You’re tired. Many of us are tired, due to overloaded lives, 
but if you feel sluggish even when you’ve had enough rest, your 
heart may be to blame. If you wake up tired and your partner 
says you snore, you may have sleep apnea, which, if left untreat-
ed, increases your chance of high blood pressure, heart dam-
age, abnormal heart rhythms, heart failure and stroke.

You’re short of breath. If activities you used to do without a 
problem cause you to be short of breath, don’t ignore it. Don’t 
just assume you’re out of shape or tired. Being short of breath 

can be a symptom of heart failure. 
Sudden-onset breathlessness can also 
be related to a heart attack, so if you 
can’t catch your breath and have ac-
companying chest pain, call 9-1-1.

You’re dizzy. It’s not uncommon to 
have a quick bout of dizziness when 
you stand up from a seated position 

too quickly or don’t eat or drink enough. But feeling dizzy can 
be related to your blood pressure, or an abnormal heart rhythm. 
It can also be a symptom of a heart attack. Don’t ignore it.

Your legs or ankles are swollen. If your heart isn’t pumping 
effectively, it can lead to poor circulation in your extremities, 
especially your legs. Swollen feet or ankles can be a symptom of 
heart failure, and pain in your lower leg can indicate a danger-
ous blood clot.

You have pain in your upper body. Not all heart attacks are ac-
companied by sudden and severe chest pain; instead, you may 
notice discomfort in your arm, jaw or back, especially if you’re a 
woman. So if you have pain you can’t attribute to another cause, 
or also have symptoms such as fatigue, dizziness or sweating, 
get medical help.

For more information, visit www.DemandDeborah.org or call 
855-856-7146.

HEALTHY LIFESTYLE TIPS

When to see a doctor

HealthThe Best of
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ASK THE PHYSICIAN
Renee Bullock-Palmer, M.D.
Cardiologist
Deborah Heart and Lung Center

Q: I’ve let myself get really out of shape these last few 
years. Now I have high cholesterol, so my doctor put me on meds, 
which I don’t like taking, and he also told me to cut the fried, fatty 
foods and start exercising, which, frankly, I also don’t like doing! 
My question is this: If I really get serious about exercising, can I 
get my cholesterol down so I don’t have to keep taking meds?  
 -Tom K., Wildwood
A:  Tom, I applaud your honesty, and you’re certainly not alone 
with your feelings about medications and exercise! Eating a 
healthy diet is always an important factor in preventing heart 

disease, but exercise can also help lower your cholesterol. Being 
overweight tends to increase the amount of low-density lipopro-
teins (LDL) in your blood, which contribute to fatty build-ups in 
arteries. Research has shown that exercise stimulates enzymes 
that move LDL from the blood to the liver. The cholesterol is 
then converted into bile or excreted, so the more you exercise, 
the more LDL your body expels. Even moderate exercise (about 
12 miles of brisk walking or jogging per week) positively affects 
LDL levels, and the benefit increases with more intense exercise, 
as HDL levels are increased. As your physician has cleared you to 
begin an exercise program, I would strongly recommend taking 
up the challenge.
For more information, visit www.DemandDeborah.org or call 855-
856-7146. 

When to see a doctor

WE BACK THE BLUE
We Scoop Your Dogs Poop!

We cleanup where your dogs left off so you, your family 
and your pets have a clean and safe yard to enjoy. 
Providing service for residential properties, parks, 

HOAs/commercial properties and all dog events.

609-817-5937
K9doodiepatrol@gmail.com • www.k9doodiepatrol.com

Contact us today for your free quote:

Law enforcement owned company. 
10% off for all first responders and military.

We are your 
#1 Dog Waste 

Cleanup/
Pooper 
Scooper 
Service

Retired JCPD Captain  
Louie Karras

Let me protect your interests in buying or selling a home!

• Single and Multi-Family Homes
• Condominiums 
• Commercial properties
• Subdivisions and Vacant Land 

Monmouth/Ocean County Specialist:

Call or email Louie now!
Louie Karras

201-424-5486 • louie.karras@gmail.com

GREAT QUALITY LASER CUT BLUE LIVES MATTER METAL SIGNS
Check out our full line of products at thinbluelinemetalsigns.com

We are a Member and family owned and operated company.

PBA Members may qualify for wholesale prices. 
Sell them at your fundraising dinner, use them as a giveaway or raffle them off. They also make great holiday gifts!!!

Thin Blue Line Punisher Skull 
Laser CutOut Metal Sign

17’’ high x 12’’ wide
$26

Thin Blue Line Police First 
Responders Waved Tattered Flag

$64

Thin Blue Line In This Family 
Metal Sign

$26

Looking to raise money for your LOCAL?

Proforma WTB Promo Product Enterprises, Inc.

Over 2,000 PBA meetings attended since 1986!

Authorized NJSPBA Vendor!

• INDIVIDUAL embroidered jackets, Shirts, etc.
• COMPLETE MAIL-OUT SERVICES
• Imprinted tee shirts, hoodies
• Challenge coins, pins, patches
• Mugs, banners, 5.11 dealer
• Family member cards & badges

Have us at your next PBA  meeting

Providing the latest in promotional, fundraising and  
wearables to NJ Law Enforcement for over 31 years!

908-301-9789 misterwtb@mindspring.com
Mountainside, NJ

PROFORMAWTB.COM
Search 1000’s of products in our search box!

WE BACK THE BLUE

Place your Directory Ad here each month
Contact Dee at 201-880-7288 
or dee@njcopsmagazine.com

Join the businesses and services 
that support NJ Cops.

Back the Blue by showcasing 
the exclusive offers you have 

for NJ State PBA members.
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