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Honoring Oklahoma's
Most Influential Women

The Journal Record launched this annual salute
to women in 1981 to recognize what organiz-
ers called “a growing and influential sector of
the business community.” The program has
evolved over the years, becoming statewide and
adding a half-day networking forum. We salute
the 2020 honorees and their commitment to
business, community and quality of life. And, as
we celebrate the program’s 40th year, we salute
all the outstanding women who have made a
difference in Oklahoma.
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KEYNOTE ADDRESS
LaTricia
Hill Chandler

LaTricia Hill-Chandler is the diversity and inclusion officer
for Arvest Bank. Based out of Arvest’s corporate office in
Fayetteville, Arkansas, Hill-Chandler oversees the identification,
development, implementation and evaluation of the company’s
diversity and inclusion initiative across the four-state footprint
of the organization. Prior to this role, she was a senior manager
for diversity and inclusion development in the Global Culture
Diversity and Inclusion Office at Walmart Stores Inc. in
Bentonville, Arkansas.

Hill-Chandler has won numerous awards including Champion
of Diversity, presented by the Indianapolis Recorder and Indiana
Minority Business Magazine, and the Indianapolis Choice-Avatar
of the Year, presented by the National Association of Women
Business Owners Indianapolis chapter. Most recently, LaTricia
received the Leading with Excellence Corporate Trailblazer
Award from Compassion Fayetteville.

She and her husband, Derrick, have one daughter, Dyllan, and

one pet-son, a 9-pound morkie, Bentley.

Presenting Sponsor
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Cigna is a global health service company dedicated to improving the health, well-
being and peace of mind of those we serve. With more than 180 million customer
and patient relationships in more than 30 countries and jurisdictions, we are able to
harness actionable insights that address whole-person health and drive better health
outcomes.

Our global network is made up of more than 1.5 million relationships with health
care professionals, clinics and facilities, including: 67,000-plus contracted pharmacies
representing more than 99% of all U.S. pharmacies; 700-plus Accountable Care
programs providing better care, improved affordability and a better experience for
customers and health care providers; 500-plus hospitals in the Hospital Quality
Incentive Program; and 175,000-plus mental and behavioral health care providers, a
network that has grown 75% since 2016.

And our global workforce of more than 70,000 employees is dedicated to living our
mission and being champions for our customers and communities. We call this the
“Power of We.”

The Power of We ignites everything we do. It unites us in our shared mission,
strategy and values. It reminds us that we’re far more powerful when we work together,
and it fuels our purpose and determination to help people live their healthiest life.

As advocates for whole-person health, we connect all of our solutions to create

Creating an affordable, predictable,
simple health care experience

personalized experiences that address every aspect of our customers’ minds and
bodies, including their physical, emotional, financial and social health. Our goal is to
provide the right services and solutions, in the right setting and at the right time, to
address the diverse health needs of our customers and patients in a highly personalized
way — each and every day.

Cigna believes people should have access to high-quality, affordable health care.
People want a system that focuses on health - not sickness. They want a system that
sees them as a whole person — both mind and body. And they want to experience
health care in a way that is affordable, predictable and simple.

At Cigna, we are not leaving this challenge for others to solve. Today, we are
committed to creating that health care experience - one that is affordable by working to
lower the total cost of care. Predictable by taking surprise out of the system and helping
people make more informed health care choices. And simple by making it easier for
the people we serve to get the care they need.

By working together in close partnership with our colleagues, customers, providers,
clients and communities, we are able to advance whole-person health and work toward
delivering the type of health care that Americans need and deserve today and well into
the future.
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PreviousWinners
1981- 2019

2019 Woman of the Year

Kayse M. Shrum, D. O.
Oklahoma State University
Center for Health Sciences

1981 Corporate Woman
Peggy Reid
Thomas Concrete Products

1982 Corporate Woman
Linda Larson
Linda Larson Realty

1983 Corporate Woman
Linda Verin
Soundtrak

1984 Corporate Woman
Eleanor Maurer
Kirkpatrick Oil Co.

1985 Corporate Woman
Betty Ruth Jackson
HTB Inc.

1985 Woman on the Move
Susan Cook
Liberty Bank

1986 Corporate Woman
Ruth Meyers
Ruth Meyers Inc.

1986 Woman on the Move
Sue Reel
Southwestern Bell
Telephone, Oklahoma

1987 Corporate Woman
Jeanette Gamba
Jordan & Associates

1987 Woman on the Move
Judy Colonnese
Shearson-Lehman Bros.

1988 Corporate Woman
Alison Taylor
Liberty Bank

1988 Woman on the Move
Marolyn Pryor
Pryor & Associates

1989 Corporate Woman
Mona Lambird
Andrews Davis

1989 Woman on the Move
Tycene Hicks Edd
AT&T

1990 Corporate Woman
Linda Paschal
Data Times

1990 Woman on the Move
Linda Haneborg
Express Services

1991 Corporate Woman
Sue Hale
Daily Oklahoman

1991 Woman Entrepreneur
JoAnn Fullerton
Fullerton Modeling

1992 Corporate Woman
Peggy Howard
Ackerman-McQueen

1992 Woman of Enterprise
Marcelite Harris
Tinker AFB

1993 Corporate Woman
Cynthia Cope
Southwestern Bell
Telephone, Oklahoma

1993 Woman Entrepreneur
Jo Elda Aragon
Thrifty Office Supply

1994 Corporate Woman

Linda Lambert
Lasso Corp.

1994 Woman Entrepreneur
Carolyn Thurber
Chuck House Restaurant

1995 Woman Entrepreneur
JoAnna Campbell
Nova Sand & Trucking

1995 Corporate Woman
Cynthia Kramer
Liberty Bank

1996 Woman of the Year
Jeannie Clinton
United Design

1997 Woman of the Year
Gordona Duca
Gordona Duca Realtors

1998 Woman of the Year
Tami Bramel
AT&T Wireless

1999 Woman of the Year
Denise Bode
Corporation Commission

2000 Woman of the Year
Paula Marshall-Chapman
The Bama Companies

2001 Woman of the Year
Linda Bell

Advantage Personnel Services

2002 Woman of the Year
Deborah L. Huff
Okla. City Gynecology and

Obstetrics; Lakeside Women's

Hospital
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2002 Woman of the Year
Susan L. Chambers
Okla. City Gynecology and

Obstetrics; Lakeside Women's

Hospital

2003 Woman of the Year
Meg Salyer
Accel Financial Staffing

2004 Woman of the Year
Vicki Miles-LaGrange
U.S. District Court for the

Western District of Oklahoma

2005 Woman of the Year
Kari Watkins
Oklahoma City National
Memorial & Museum

2006 Woman of the Year
Susan Winchester
Oklahoma House of

Representatives

2007 Woman of the Year
Robin Flint Ballenger
Flintco Companies

2008 Woman of the Year
Rita Aragon
U.S. Air National Guard

2009 Woman of the Year
Catherine 0’Connor
City of Oklahoma City

2010 Woman of the Year
Cindy Simon Rosenthal
City of Norman/University
of Oklahoma's Carl Albert
Congressional Research
and Studies Center

2011 Woman of the Year
Dana Weber
Webco Industries

2012 Woman of the Year
Pat Potts
Potts Family Foundation

2013 Woman of the Year
Marnie Taylor
Oklahoma Center for
Nonprofits

2014 Woman of the Year
Ann Hargis
Oklahoma State University

2015 Woman of the Year
Marcia MacLeod
WPX Energy

2016 Woman of the Year
Susan Agel
Positive Tomorrows

2017 Woman of the Year
Judy Hamilton Morse
Crowe & Dunlevy

2018 Woman of the Year
Ann Felton Gillilan
Central Oklahoma Habitat for
Humanity

Lifetime
Achievement
Honorees

Patience Latting - 2003
Joan Gilmore - 2005
Linda Haneborg - 2008
Terry Neese - 2011
Lou Kerr - 2012
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[IRCLE or
EXCELLENCE

The Circle of Excellence recognizes the sustained achievement of women
who have been a 50 Making a Difference honoree three times.

2020 Inductees

Kelley Grace

Sherry Rice Rhodes Robin Roberson

EXAA (L

Jo Rowan Kathy Taylor Annette White-Klososky
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[RCLE or

EXCELLENCE 1999-2019 Members

Ann Ackerman - COE 2003
Alison Anthony - COE 2073
Teri Aulph - COE 2017
Deborah Barnes - COE 2013
Sherry Barton - COE 2014
Jan Barrick - COE 2016
Wanda Bass - COE 2003
Leah Albright Beale - COE 2001
Carri Bell - COE 2001
Sharon Bell - COE 2011
Martha Baldwin Beveridge - COE 2003
Natalie Bonney - COE 2000
Ruth Boss - COE 2000
Karen “Jane” Bowen - COE 2016
Laura Boyd - COE 2008
Lauren Branch - COE 2014
Michelle Briggs - COE 2017
Cher A. Bumps - COE 2001
Martha Burger - COE 2007
Teresa Burkett - COE 2013
Ann Caine - COE 2013
Mary Jane Calvey - COE 2018
Michele Campbell - COE 2017
Jeanette Capshaw - COE 2079
Jill Castilla - COE 2018
Gayle Chambers — COE 2001
Andrea Chancellor - COE 2070
Susan Clark - COE 2004
Marsha Coffey — COE 2004
Janet Cunningham - COE 20712
Sherry Dale - COE 2002
Shannon Davies — COE 2003
Sharon King Davis — COE 2006
Lee Denney - COE 2008
Freda Deskin - COE 2011
Marceline Donaho - COE 2004
Sharon Doty - COE 2016
Patrice Dills Douglas - COE 2007
Kathleen Drummond - COE 2004
Linda Dzailo - COE 2013
Stacy Eads - COE 2019
Robyn Elliot-Scribner - COE 2009
Cheryl Evans - COE 2014
Robyn Ewing — COE 2011
Mary Fallin - COE 2007
Miki Farris - COE 2007
Celine Ferguson - COE 2008

Pageant Ferriabough - COE 20178
Jacque Fiegel - COE 2002
Michelle Finch-Walker — COE 2008
Deena Fisher - COE 2012
Becky Frank — COE 2004
Nedra Funk - COE 2001
Ann Felton Gilliland - COE 2018
Mary Grace - COE 2002
Noma Gurich - COE 2011
Nancy Hall - COE 2007
Shirley Hammer - COE 2003
Debby Hampton - COE 2072
Marilyn Harmon - COE 2001
Shirley Harris - COE 2015
Susan E. Harris - COE 2007
Debbie Harrison — COE 2009
Jane Haskin- COE 2006
Judy J. Hatfield - COE 2003
Dee Hays - COE 2018
Kim Henry - COE 2012
Lyn Hester — COE 2002
Deborah Horrocks — COE 2008
Tay Sha L. Howell - COE 2016
Donita Huddleston-Thomas — COE 2004
Gail Huneryager - COE 2016
Joy Huska - COE 2000
Nancy Hyde - COE 2013
Karen James - COE 2015
Jane Jenkins - CEO 2074
Judy Johnson - COE 2006
Karen Keith - COE 2011
Carole Kenner - COE 2008
Elizabeth Kerr - COE 2014
Lou Kerr — COE 2008
Karen Langdon - COE 2009
Jean Lehr - COE 2002
Janet Levit - COE 2012
Cori Loomis — COE 2017
Melanie MacDonald - COE 2009
Kay Martin - COE 2008
Mary Martin — COE 2004
Pat Martin - COE 2003
Connie Mashburn - COE 2015
Suzanne McAuley - COE 2013
Connie Thrash McGoodwin - COE 2005
Ann Metcalf - COE 2004
Teresa Moisant - COE 2017

Marian Moon- COE 2005
Bliss Morris — COE 2003
Donna Morris - COE 2013
Cristy Morrison — COE 2072
Judy Hamilton Morse - COE 2017
Saundra Naifeh - COE 2001
Shannon Nance - COE 2007
Ann Neal - COE 2013
Terry Neese — COE 2000
Donna Nelson - COE 2006
Stacey Ninness - COE 2018
Faye Norton — COE 2006
Catherine O’Connor - COE 2009
Martie Oyler - COE 2005
Susan Paddack - COE 2011
Marion Paden - COE 2012
Leslie Paris - COE 2010
Jan Peery - COE 2015
Toni Pickle — COE 2008
Mary Blankenship Pointer - COE 2009
Brenda Porton - COE 2011
Katheryn Potts — COE 2074
Pat Potts — COE 2012
Jayne Reed - COE 2013
Lana Reynolds - COE 2013
Donna Rinehart - COE 2004
Lindy Ritz - COE 2004
Meg Salyer - COE 2003
Avis Scaramucci - COE 2008
E. Elaine Schuster - COE 2005
Sarah Sears - COE 2006
Katrina Shaklee - COE 2079
Susan Shields - COE 2015
Kayse M. Shrum - COE 2019
Suzann Stewart — COE 2008
Lisa Synar - COE 2017
Robyn Sunday-Allen - COE 2012
Rebecca Dunning Switzer — COE 2011
Pamela Troup - COE 2008
Cheryl Vaught - COE 2000
Penny Mills Voss - COE 2010
Ann Warn - COE 2074
Kari Watkins - COE 2005
Kathy Williams - COE 2013
Terri White - COE 2011
Tracey Wills — COE 71999



PROGRAMS

MAKING A

Difference

Congratulations
to the 2020 Programs Making

a Difference in Oklahoma Positive Tomorrows
Reach Forward Foundation
The Journal Record added Programs Making a Difference to our
Woman of the Year program in 20%)7 as a way tf recognize noilproﬁt Remerg €

organizations that work for the betterment of women and girls in

Okahorm. The Steam Engine
As part of being selected, each of the honored programs receives
a donation to help further the organization’s mission and make a Yl; [/ C A Of 0 K C

difference in the lives of women in Oklahoma.
Honorees must be a 501(c)(3) or equivalent nonprofit organization.

Reach Forward Foundation offers a

mentorship program for youth in grades

6-12 in the Oklahoma City metro area. Our

mission is to prepare girls and boys for £2) erge
adult life by providing fun and educational

activities that teach life and social skills,

good decision-making and otherwise Restoring mothers and families

broaden their horizons to empower them through a comprehensive diversion

to be thoughtful and productive citizens. program of treatment, recovery,
www.reachforward.wixsite.com/reachforward and hope.

Call 405-606-1503 or email reachforwardfoundation@gmail.com
for more information.

= & ©

136 341 $30 Million
ReMerge children savings to the

; state of
graduates impacted oklahoma®

*cost savings includes cost of incarceration, lost wages, and cost of foster care.

Learn more at www.REMERGEOK org
405.208.7200 @

PO Box 2845, Oklahoma City, OK 73101 o

i Certral Oklahoma
Community Pariner

infoeremergeok.org
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" eliminating racism
Cangratulations empowering women
Mangaet Creighton | veproisecareans | YW CA
Oklahoma City

50 Making a Difference Honoree hope for domestic and
sexual violence

victims.
We can help you too.

-

Statewide Safeline
800-522-7233

7 years of Service

Partnering with homeless families to

educate their children and KA'
create pathways to success - /po;ge

omorrows

United Way
of Central Oklahoma

Community Partner
T N

hé Most kids decide We encourage youth,
whether they are particularly those from groups
good at underrepresentedin STEM, THE JOURNAL RECORD
science and math to pursue STEM education and related

as early as careers by helping them develop the skills
2nd or 31 grade. 3y they need to be successful.
dl Y EAR

2020

SPograma making a ifforence
The STEAM Engine provides out-of-
school youth education programs that A P P L I CATI o N

build 21st century skills to develop a

E“GI“E talent pipeline and close the STEM Programs Making A Difference will be

workforce gap. | A )

www STEAMangineOKC arg recognized and presented with a donation
We offer STEM and Arts programs to )

= . students ages 8-13 at Partner Sites at the Woman OF the Year ga|a N 2021

@ info@STEAMengineOKC.org across Oklahoma City and are building

www STEAMengineOKC.org capacity to offer programs across the @%m M &3, —ZO—ZZ

State of Oklahoma.

L e

| @STEAMengineOKC //j E
%EJ @STEAMengi Most prcsrats ate offered https://journalrecord.com/2020-programs-making-a-difference-application-form/
(1) @mesTEAMengine atno cost to students. Return by email to

@Eﬁ (405)652-9697 Sponsorship opportunities are available. sba rrow@jou rnalrecord.com

m For more information call Sarah Barrow at 405-278-2830.
| eCimalogy
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Janelle Archer
MidFirst Bank|Digital Marketing and Social Media
Manager
Oklahoma City

tech and financial tech industries. As digital marketing and social media
manager for MidFirst Bank, her ultimate goal is to not only shine as a woman

F or as long as she can remember, Janelle Archer has had a deep love for the
in the tech sphere, but also pave the way for more women to have opportunities in
this male-dominated industry.

“I am a firm believer that all work is done and all products are created better
when people from all walks of life have a seat at the table, and I want to have the
influence to be able to help pave the way for more voices to be heard,” Archer said.

Before joining MidFirst in January 2020, Archer worked as a digital marketing
manager and as the director of the Confluence Conference. She also served as the
marketing and public relations manager for Allied Arts.

“Confluence Conference was the largest digital marketing conference in
the region, featuring speakers from industry leaders like Google, Microsoft and

SEMrush,” Archer said. “I ended up leading the conference for three years, and I managed a team of 12 people.”

Another top professional achievement for Archer is leading the digital marketing efforts for MidFirst Bank during the coronavirus
pandemic. In less than a half a year into her new position, Archer had the responsibility of solidifying the digital strategies for the entire
enterprise while navigating a global pandemic.

“That was truly the biggest test of my career,” she said. “Helping move this bank through the crisis forced me to be a leader in a new
environment and make tough calls for our company.”

Tricia Jones, first assistant vice president and marketing strategist for MidFirst Bank, said COVID-19 changed the way financial
institutions did business, but in less than three months, Archer was able to make a difference.

“In March, after working for MidFirst for three months, Janelle had to take on this challenge while still solidifying our digital strategies.
Although she is new to MidFirst, I am impressed with her strategic mind, decisiveness and adaptability,” said Jones. “It’s especially
impressive given her young age. Janelle rose to the challenge.”

Archer said she was also proud to be a mentor to others during her career, especially in her role as marketing manager for Allied Arts,
where she mentored a young woman who was on a similar path as herself.

“I wanted to make sure I was creating similar opportunities for those younger than me, who were in the same place I was when I
graduated college,” she said. “I am so thankful for everyone who believed in me and propelled me forward in my career despite my young

age.”

12 + Woman of the Year 2020 * 30 Making A Difference
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CONGRATULATES THE JOURNAL RECORD'S

2020 WOMAN OF THE YEAR HONOREES

& SALUTES LEADERSHIP OKLAHOMA MEMBERS

Y

[

Patti Davis Cindy Friedemann Leigh Goodson Jennifer Krebs-Ellis
Class XIII Class 30 Class XXIII Class 32

Erika Lucas Robin Roberson Lisa Wells Keren Williams-McLendon
Class XXIX Class 33 Class XXII Class 34

WWW.LEADERSHIPOKLAHOMA.COM
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Blayne Arthur

Oklahoma Department of Agriculture, Food and

Forestry|Secretary of Agriculture
Oklahoma City

and challenging. Blayne Arthur said her time as secretary of agriculture has
been both wonderful and challenging.
“We have had significant weather challenges in the agriculture industry, unique

B layne Arthur said her time as secretary of agriculture has been both wonderful

trade dynamics and volatile commodity prices for our producers and, of course,
COVID-19,” said Arthur. “These challenges make the work we do at the Oklahoma
Department of Agriculture, Food and Forestry even more important. I am proud of the
team at ODAFF and the work that they have done.”

Under Arthur’s leadership, the department has developed new online licensing
and training opportunities for producers, provided $10 million in meat processing
grants to agriculture businesses across the state and hosted the first Governor’s Wheat
Challenge and the second class of the Oklahoma Ag Youth Council.

“The Ag Youth Council is a group we started in 2019, and I am very proud of
these young adults and their passion for Oklahoma and the agriculture industry,” she
said.

Arthur, who was appointed as Oklahoma’s first female secretary of agriculture in January 2019, has served in different roles with the
ODAFF from 2009 to 2016, including her most recent position as executive director for the Oklahoma 4-H Foundation.

“Blayne Arthur has broken the glass ceiling for women in agriculture,” said Lee Denney, state director for U.S. Department of Agriculture
Rural Development and a veterinarian by trade. “She brings a fresh voice with innovative and creative solutions for Oklahomans. Blayne truly
exemplifies a woman making a difference in our state.”

In addition to serving on many agriculture-related boards, she is a commissioner with the Commissioners of the Land Office,a member
on the Board of Equalization, a regent with the OSU/A&M Board of Regents and a member of the Oklahoma State University Ag Dean’s
Advisory Council. She also serves on the boards of the Oklahoma Center for the Advancement of Science and Technology and Oklahoma
Partnership for School Readiness.

Arthur was named 2014 Agricultural Woman of the Year and 2017 ODAFF Significant Woman in Agriculture and was the recipient of
the 2016 Oklahoma Cattlemen’s Association Partner Award. She is a two-time Fournal Record Fifty Making a Difference honoree and also
has been recognized as one of the publication’s Achievers Under 40.

Arthur credits her father, grandmother and aunt as being significant influencers in her life after losing her mother in the 1995 Oklahoma
City bombing.

Arthur’s advice for young women pursuing a career in agriculture or any industry, for that matter, is to work hard and learn from those
around you.

“Every day is alearning opportunity and surrounding yourself with talented people who want to help you succeed is vital to your success,”
Arthur said. “There are so many people who will open that door of opportunity for you and you need to do all you can to be prepared to run
through that door.”

Arthur and her husband, Jerrod, own Lucky Strike Cattle in Stillwater. They are parents to Kelton, 12, and Kennedy, 7, who both enjoy
showing cattle and horses.

14 + Woman of the Year 2020 * 30 Making A Difference
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We believe that with the right training and skills,
anyone cansucceed. That’s why we’re proud to
support local organizations to create real change
in our communities.

Become a Believer at ATTBelieves.com.
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CONGRATULATIONS

to Oklahoma Secretary of Agriculture
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Oklahoma Farm Bureau appreciates Secretary Blayne
Arthur’s tireless commitment to Oklahoma agriculture,
and our farm and ranch family members congratulate
her as a 2020 Fifty Making a Difference honoree.
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Nancey Austin

Matrix Service Co.|Vice President and
Chief Administrative Officer
Tulsa

ntroducing the concepts of diversity, equity and inclusion at Matrix Service
I Co., a male-dominated industrial construction company, is a passion for the

Tulsa-based company’s vice president and chief administrative officer, Nancy
Austin.

“Just a few years ago, many of our senior leaders thought diversity meant hiring
quotas or affirmative action,” said Austin, who initiated a series of leadership
sessions to help build Matrix leaders’ awareness of what diversity, equity and
inclusion really are. “I knew if we did not start with the leaders it would be a
difficult task to accomplish.”

The CEO was immediately open to the work and took it upon himself to
increase his awareness and actively lead and participate in diversity and inclusion
events. Matrix also has established a diversity, equity and inclusion committee,
joined CEO Action for Diversity and Inclusion, provided extensive training
to managers and leaders, had unconscious bias training and held two Days of
Understanding for all employees to engage more deeply on the topic.

Today the company is at a point where diversity, equity and inclusion are becoming a part of the culture.

“We are only three-plus years into our journey, and it is a journey, but we are making significant progress,” she said.

Helping employees improve is another passion for Austin. She recognized that investing and developing people was a strategic
objective.

“We had always sent and paid for employees to attend training, but six years ago took the strategic step to build a ‘university’ setting
within the company to provide robust education opportunities to all employees,” Austin said. “We now have three tiers of leadership

development programs based on experience and skill level. Each employee has a goal to achieve at least 40 hours of training each

year. We are now able to reach over 4,000 employees with our training programs and have truly embedded learning into our culture.”

Austin’s influence also has made an impact on the people she works with personally.

“I was initially hired as an HR manager in western Canada, and over the course of six years progressed to HR director and then
vice president of HSE and People for Matrix Service” said Karen McDonald. “This journey would not have been possible without
Nancy’s ongoing support, guidance, coaching and feedback. She has been a champion, cheerleader and shining example for me to
become a strong female leader myself.”

In March 2020, Austin served on a panel discussion on diversity and inclusion for the Engineering & Construction Contracting
Association.

“We have just scratched the surface with what we can accomplish, but have a great foundation in place, tremendous passion across
the organization and the leadership support to do great things — in our company and in our community,” Austin said.

“When you spend 20 years in an organization, especially one that has grown significantly, there are many accomplishments along
the way, but none more important than building a culture of diversity, equity and inclusion!”

She is married to Les Austin and has two adult stepdaughters, Ashley and Lauren, and a son, Alex.
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Necie Black

Dress for Success OKC|Vice Chairwoman

Lyfe Smarts Coaching & Consulting|Founder
Oklahoma City

fter retiring from AT&T in 2013, Necie Black wanted to give something
A to the world that was “just her.”
As aleader, she recognized that self-care and relationships often take a
back seat to aspirations and advancement, and someone needed to make self-care
a priority in the workplace.

“Becoming an entrepreneur provided a pathway for me to work with
individuals and teams within organizations and help them focus on individual
self-care, supporting each other and balancing work/home life,” said Black, who is
vice chairwoman of Dress for Success OKC and founder of Lyfe Smarts Coaching
& Consulting.

“I combine the services of Dress for Success with my private business to coach
and mentor women in life and business. Services are provided at no cost to those
we serve. My work improves the quality of their relationships and the productivity
and success of the team. It feels wonderful knowing I can affect change in such a
powerful way.”

Becoming an entrepreneur and an International Coach Federation-credentialed coach allowed Black to merge passion and
purpose with business skills and acumen and bring self-care to the forefront of business environments.

“I enjoy mentoring young women in business, professionalism, communication skills, having a success mindset, and dressing
appropriately as they prepare for work life,” she said. “I’m a regular speaker/mentor with the Jobs for Life program where not only do
I speak to the class as a whole but break off into private sessions with the women.

“First, I provide a safe space of encouragement for the women in the program and discuss tools and tips to improve their
circumstances. I donate copies of my books and speak life into them, so they know how beautiful and capable they are at creating the
life they desire and deserve. No matter what they have been through, these women can overcome setbacks and negative circumstances
to rise up stronger and more determined to live.”

Black is the author of two books, Self-Approved: A Guide for Authentic and Purposeful Living and Affirmation in Action Fournal.

“(Black’s) expertise in preparing women to reenter the workforce is invaluable,” said Neil Hopkins, member of Jobs for Life
program at Jesus House and City Rescue Mission. “It has been a blessing to have Necie involved in the business panels that are
included in the panel.”

For Black, continuing her mission to help others is what drives her personal success.

“People may forget what you said, they may even forget what you did but they will never forget how you made them feel,” said Black.
“This quote (from Maya Angelou) speaks volumes about character, integrity and leaving a positive legacy through your relationships.
It’s often not that we serve, but how we make people feel during our service to them that matters most; be it for one moment in time
or an everyday interaction.”

She and her husband, Michael, have five adult children - Tenesia, Dontaeus, Naomi, Michaella and Jewell.
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Sara Murphy Bondurant

Graft & Walraven PLLC | Director
Oklahoma City

he desire to protect others weaves together the diverse parts of Sara
I Murphy Bondurant’s career, her friends and colleagues say.

Her law practice as director of Graft & Walraven PLLC focuses
on estate planning, trusts, probates and adult guardianships, all designed to
protect her clients’ assets or advocating on behalf of vulnerable children or
the elderly. She serves as municipal judge for the city of Cashion and a deputy
investigator for the Canadian County Sheriff Department in El Reno, where
she investigates financial exploitation, elder exploitation and embezzlement.

“Sara’s life, in all ways, speaks her love and dedication to humanity through
her actions,” said Jacquelyn L. Dill, an attorney with Graft & Walraven. “Sara
has a work ethic that the hours in the day cannot contain. ... Sara brings forth
excellence, sincerity, diligence, and grace to all the many areas her life touches
each day. Sara’s very soul is tattooed with the word ‘Service.” Her community
outreach is above and beyond that of anyone I have ever known.”

Bondurant said that her most significant personal accomplishment stems from deciding to be part of the change she wanted
to see in law enforcement.

“I have served as an attorney, deputy and municipal judge - all in the same day. This is significant to me as I hold each of these
careers in high regard,” Bondurant said. “The fact that all can be done simultaneously shows how far women have come in this
country. I am blessed by the women before me that have forged the path in each of these areas.”

Bondurant is a member of the National Association of Elder Law Attorneys and is the 2020 chapter president of the local
chapter. She is a treasurer for the Oklahoma Bar Association’s estate planning, probates and trust section. In addition, she is
founder and director of the Oklahoma County Courthouse Access Clinic to help people navigate their legal matter when they
cannot afford an attorney or when they do not understand the legal process.

She also is a member of the Access to Justice Commission, chairman of the Oklahoma Puppy Express board and a member
of the East Central University Foundation’s Board of Trustees. She has served as board chairman of the Areawide Aging Agency
and the Oklahoma/Arkansas Alzheimer’s Association.

In 2018, the Oklahoma Bar Association honored her for outstanding pro bono service and Oklahoma Lawyers for Children
named her its outstanding attorney volunteer. She is a two-time Fournal Record Fifty Making a Difference honoree.

“There is no one that embodies female empowerment more than Sara,” said Graft & Walraven attorney Lam Q. Nguyen. “If
one simply looks at her resume they understand she is a person that gets things done. Sara simply pours her heart and soul into
the community and won’t take no for an answer.”

She and her husband, Michael Bondurant, have three children - Tarin, Jude and Violet.
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Carlisha Williams Bradley

Impact Tulsa|Executive Director

Tulsa

mpact Tulsa is a collective impact organization that serves nearly 200,000
I students across Tulsa County in partnership with more than 300 organizations

locally and nationally with the aim to guarantee that all students in Tulsa
County receive a high-quality education.

As executive director of Impact Tulsa and with her career in education,
Carlisha Williams Bradley has work that is centered in a commitment and value of
the power of education.

“My grandfather was a sharecropper in southern Louisiana with only an eighth
grade education,” Bradley said. “My grandfather knew the impact education
could have to change the trajectory of his children’s lives for generations to come.

“I remember him sharing stories with me about racism and segregation in the
South when I was in middle school. I will never forget what he shared with me in
that conversation about the importance of my schooling as he called it. He said,
‘Carlisha, you can’t fight injustice with your fist. You've got to fight it with your
mind.’ As an entrepreneur, he began to acquire land he was once a sharecropper

on and gained the resources to provide each of his children with the opportunity to go to college.”

Bradley leads in his legacy and carries forth that commitment to educational opportunity for children. She serves on the Oklahoma
State Board of Education and the Greater Tulsa African American Affairs Commission.

Bradley also founded Women Empowering Nations, a nonprofit organization with a mission to provide exposure and mentorship
for girls of color in underserved communities to develop them into socially conscious global leaders. Founded in 2009, WEN
has worked with over 4,000 young women in eight countries to provide travel seminars, leadership programming, and yearlong
mentorship opportunities.

“My vision for WEN was fueled by my personal passion to give every girl the space to believe in herself, chase her dreams and
magnify her voice,” she said. “I grew up in many classrooms and on teams where I was the only person of color. I founded WEN to
be the change for young women that I wished for as a young girl and to also provide a pathway that will transform access for women
of color in leadership.”

As a member of the Oklahoma State Board of Education, Carlisha melds her rich experiences as a teacher, administrator and
superintendent to bring an informed perspective to state education policy.

“Carlisha champions equity in every decision on the state board as well as in her service as executive director for Impact Tulsa,”
said Joy Hofmeister, state superintendent of public instruction.

“Her visionary approach in addressing adverse childhood experiences is lifting educational outcomes for all schoolchildren in
Oklahoma. Truly, Carlisha’s leadership has had a global reach, providing self-esteem and leadership development programming to
cohorts of middle school girls through her nonprofit Women Empowering Nations. Carlisha’s dedication is unmatched.”

She and her husband, Adrian, have a 1-year-old son, Carter.
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Athena Capilain

Turner & Sons Homes | Partner and Director of Sales
Edmond

n 2012, Tim Turner decided to transform Turner & Son Homes’ business
I design from a production builder to a custom home builder. Little did Athena

Captain know this would require her to create an entirely new sales and
marketing program for the company.

The new prospecting system resulted in a multimillion-dollar, referral-based
business within five years at Turner & Son Homes, where she is partner and
director of sales.

“My prospecting system has proven to be so effective,” Captain said. “We

launched AthenaCaptain.com where I now teach my system to help others

develop their own referral-based businesses. This is proof that sometimes our
greatest accomplishments are born in our largest challenges.”

With that level of success, one would never know that Captain was a child who
endured every abuse imaginable. Statistics suggested her life now would not be
possible given the extreme abuse she endured.

“Yet, I stand today as a successful businesswoman, a mother of a child with
special needs, amazing friend to many and a philanthropist,” Captain said. “My dream is to take my message to all who have lived
through abuse to inspire them to believe that they too can overcome.”

Captain takes her message to others through mentorship and leadership.

“One of my favorites (mentees) from years ago was a single mom of three without a college education who dared to take on the
lending world,” Captain said. “I asked for her to be placed on my team, and the hard work started. In 14 of the past 16 years, that
single mom has earned over six figures a year in lending. That accomplishment has allowed her to give her family the life she dreamed
for them.”

Captain also has created free education classes to help others develop their businesses. She launched the Facebook page Athena’s
Prospecting Secrets to give tips and advice to help the industry rise to a higher standard of performance.

“Athena defines leadership in every aspect of her life. In addition to Athena’s leadership, she has amazing communication skills

which have led to a strong following within our community,” said Micah Mruwat, owner of Mruwat Enterprises. “Athena goes above

and beyond not only for her clients but also anyone she comes in contact with. She has faced many challenges in her life but has always
maintained a positive attitude and uses her experiences to enlighten and uplift others.”

Today, Captain is building a new nonprofit, RISE, as an educational community for adults with special needs.

“I made a promise to myself at age 10 that I would fight the emotions of the abuse to someday use my life experiences to help
others,” Captain said. “I am building my following and my coaching reach to help gain the esteem to someday give speeches to
stadiums of people to offer them hope and to connect them to the resources they need to overcome. Simply, I believe the world needs
hope!”

She is married to Jerry Captain and has two daughters, Jada and Savannah.
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Leslie Coale Mossman

Pie Junkie|Co-owner
Oklahoma City

hat started as a hobby became a local sensation for former stay-at-home
s ; \ ; moms Leslie Coale-Mossman and Darcy Schein when they started
cooking together in 2010.

Coale-Mossman grew up in a family that valued the kitchen table and the
connection family recipes can bring to individuals. Pie Junkie is a complete
representation of this upbringing and the tiny shop values the traditional recipes
taught by her family while working to stay innovative by developing new recipes.

Pie Junkie offers a variety of slices, whole pies and savory meal options for
customers who visit their small shop in Oklahoma City’s Plaza District.

Since the inception of Pie Junkie, there have been numerous awards and
recognitions that Coale-Mossmanreceived, buther most meaningful accomplishment
was working with Google in 2017.

“Pie Junkie was chosen as the Oklahoma representative for Google’s state
economic impact report. We also helped Google with two Oklahoma City-based
events in 2017 to help other local, small businesses get their business profiles

online,” she said. “It has always been unbelievable to me that Google took notice of our little pie shop and were so interested in our
contribution to the Oklahoma business community.”

Coale-Mossman is also passionate about mentoring other women and entrepreneurs in the state. She had several employees who
created their own desserts for sale during their personal time.

“I believe it’s important to let people follow their dreams while they’re supporting mine,” she said. “I am always quick to answer
questions and encourage discussion about building a business. Specifically, I employed a head baker for three years and during the
last months of her tenure, my business partner and I spent considerable outside time coaching her on the logistics of running a bakery,
acquiring real estate and setting up efficient procedures. She has since opened her own bakery and is doing really well.”

Coale-Mossman also gives of her time through organizations like Junior League of Oklahoma City, where she serves as president.
She works alongside the members of JLOC to support and improve the city, as well as develop the potential of women through impactful
leadership training,

Coale-Mossman and her partner also give back by speaking at educational events and to students to share their knowledge of business
and success.

“As department head for Business Administration at Oklahoma State University in OKC, I have admired Leslie and Darcy’s business
model and subsequent success,” said Lisa McConnell, department head for business administration at OSU. “Through the years,
they have always graciously accommodated my requests for helping my programs and my students. In 2018, they were highlighted as
entrepreneurs of the year for our Entrepreneur Speaker program.”

“What I know about Leslie isn’t defined by her roles but about her character. She is truly one of the most honest, real, passionate, and
caring people that I have ever met or known. ... She has gone above and beyond to help improve our city and make a better and stronger
community.”

She is married to Sean Mossman and has two children - Cate, 16, and Per1, 13.
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Teresa Collado

The Virtue Center|Executive Director

Norman

eresa Collado has a personal belief that has guided her throughout her

I career in substance abuse recovery, prevention and training. As executive

director of The Virtue Center, she focuses on providing a place of
help and hope for people in central Oklahoma facing substance abuse, problem
gambling and mental health challenges.

“’Let It Begin With Me’ is my personal philosophy which has guided me
professionally, personally and spiritually for many years,” Collado said. “Whatever
situation I am in, I look at how I can contribute to the greater good. If there is a
conflict or a problem, I try to focus on my part in it. If there is change to be made,
I focus on how I can contribute. If there are amends to be made, I make it. I do not
want to spend my time focused on things out of my control but to take the steps
even if they are small steps to do what is within my control.”

A United Way of Norman partner agency since 1973 and also funded through
the Oklahoma Department of Mental Health and Substance Abuse Services, The
Virtue Center provides outpatient treatment services to almost 2,000 people each

year from adolescents to adults and their families.

Collado also has been a mentor to women with whom she works, friends and colleagues, and she currently mentors five women in
a program of recovery. She initiated an informal support group for nonprofit executive directors, humorously called L.E.A.P. (Leaders
Escaping All Problems).

“I facilitated the initial planning session, and we take turns leading each meeting that focuses on sharing ideas and solutions,
supporting one another and a limited amount of venting,” she said.

During COVID-19, the March meeting was suspended as the members all scrambled to deal with the crisis of the pandemic. In
June, Collado coordinated the first Zoom meeting for L.E.A.P. and the timing was perfect as the executive directors were starving for
that connection and stress relief during some of the most difficult times they had ever experienced.

“I’ve learned over the last 15 years that Teresa’s unofficial personal motto really is ‘do your best.” I've seen her lead The Virtue
Center through difficult challenges of government budget reductions to a new level of funding diversity and community awareness,”
said Diana Hartley, professor of nonprofit studies at the University of Oklahoma.

“Three years ago, she led the nonprofit through a name change that actually was more of an assault on the stigma associated
with mental illness and addiction. Teresa does not settle for the status quo and is determined to change lives and families. She truly
embodies a dedicated and successful leader in our community and our state.”

Collado said her most significant professional accomplishment is becoming the executive director of The Virtue Center.

“I have witnessed miracles over the years of lives saved and transformed and families reunited through the healing journey of
recovery,” she said.

Collado and her husband, Byron Jackson, have three adult children - Olivia, Eric and Alexis.
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Tracy Conrad

Radvine Consulting|Co-founder
Edmond

hen Tracy Conrad, co-founder of Radvine Consulting, thinks of her
s ; \ ; professional accomplishments, helping someone else achieve their
dream and working with others to make it happen sit high on her list.

Prior to launching Radvine Consulting, Conrad served as vice president for
a multimillion-dollar prosthetic company in Oklahoma City. When a gentleman
who tragically lost a limb in an accident traveled to Oklahoma City for a new limb
so he wouldn’t have to walk with crutches anymore, he was elated. However, his
new socket and leg valued at more than $50,000 were stolen on his bus trip back
home to Arkansas.

“His dream of walking into his home on two legs was shattered,” Conrad
said. “My team and I stepped in very quickly to help him resolve this. We worked
with Angel Flight who donated a private flight, a vendor that donated a new foot,
another vendor that donated a knee and our team that donated the time and

materials of a new socket. Within 60 days our patient was back in Oklahoma City with our team of warriors; a team that would not
stop until this man was completely taken care of.”

Throughout her career, Conrad has held positions of influence in industries from nonprofit to startups and Fortune 500 companies.

“My passion is for the people and the organizations that I have been honored to serve. I deeply care about each of them, especially
the younger generation, and make decisions in leadership as if I owned the company,” she said. “My heart is in helping individuals,
especially women, find the internal strength and uniqueness that they possess that will help them realize their value.”

This especially rang true for a young woman who was struggling in a competitive program at a local university. While she was deep
in the program, her emotions frazzled and time spread thin, her family began struggling with alcoholism.

“For a period of six months we worked together regularly. During this time, she was able to realize the value in who she was and
stopped diminishing her talents and gifts,” Conrad said. “She graduated at the top of her class, accepted an offer on the West Coast.
Her family relationships are well on their way to recovery, and she is now dating someone that also realizes the amazing person she is.”

In addition to her role at Radvine Consulting, Conrad and her husband, Sean, own a marketing firm called Radvine Marketing.

Conrad 1s involved with and supports a number of local, national and international organizations, including Edmond Mobile
Meals, Edmond Fine Arts Institute, Women’s Executive Board, People’s Church and Mission to the World.

“She touches most areas of the business and what is clear to me from knowing Tracy is that she is a consummate and loyal

professional beyond no other,” said Annette White-Klososky, partner at Future Point of View LLC. “She serves her community and

organizations with the utmost integrity and humility.”

The Conrads have three adult sons — Zachary, Brendan and Tyler.
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Margaret Creighton

Positive Tomorrows|Executive Vice President
Oklahoma City

‘ N r hen families don’t know where they will sleep tonight or whether
they’ll be staying in the same place by the end of the week, it is hard
for them to make their children’s education a priority.

But Positive Tomorrows, Oklahoma’s only elementary school specifically
serving children and their families who are experiencing homelessness, specializes
in setting them up to succeed and to learn so they can end the cycle of poverty.

“I’'m fiercely protective and determined that the homelessness and poverty of
the students we serve should not define their futures,” said Margaret Creighton,
the school’s new executive vice president, who was its development director until
this year.

She recently led the school through a major capital campaign to build a new,
larger school, which opened last fall.

“Shepherding the board of directors, volunteer leaders, and staff through
Positive Tomorrows’ capital campaign has by far been the most invested and
passionate I’ve been about a project in any job I've had,” Creighton said. “I believe

in the cause of my current job so deeply that I pour myself into it every day.”

Attorney Nicholle Jones Edwards, who got to know Creighton in Leadership Oklahoma City, calls Creighton “a bright light for
the students and all with whom she comes into contact.”

“Margaret’s most recent accomplishment at Positive Tomorrows includes her role as staff liaison for an enormous and successful
capital campaign,” said Edwards, who served as Positive Tomorrows board chair through the capital campaign. “With Margaret’s
help, the organization raised over $10 million to build and staff a new school, which is approximately 42,000 square feet and serves
many more children than the prior school.”

Creighton has a master’s degree in business administration and a bachelor’s degree in dance management from Oklahoma City
University.

Before joining Positive Tomorrows, she was in development and/or public relations for the Oklahoma Contemporary Arts Center,
National Cowboy & Western Heritage Museum, Oklahoma Arts Institute and the Ballet Tech Foundation.

She is a member of Leadership Oklahoma City, Oklahoma City Connect and the Association of Fundraising Professionals and has
been a training presenter for the Oklahoma Center for Nonprofits. Creighton has been named among The Fournal Record’s Achievers
Under 40 and OKC Friday’s 50 Most Powerful Young Professionals. In 1996, she performed in the Olympics’ opening ceremonies.

Creighton also 1s involved with the United Way of Central Oklahoma as a member ofits Emerging Leaders affinity group and often
speaks at its campaign rallies, said United Way President and CEO Debby Hampton.

“Every day, Margaret works to engage the community in her efforts to make a lasting impact in the lives of her fellow Oklahomans,”
Hampton said. “She is truly making a difference in the community.”

She and her husband, Shaun, have two children - Liam, 9, and Lyla, 7.

“My life and career are built on relationships,” Creighton said. “I believe in having honest, kind relationships that allow people to
communicate and make a change in the world.”
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Patt Davis

Oklahoma Hospital Association|President
Oklahoma City

rom advocating for the passage of Medicaid expansion in Oklahoma to
F helping hospitals in the state navigate the COVID-19 pandemic, Oklahoma
Hospital Association President Patti Davis’ leadership has been invaluable.

“Patti’s leadership has been instrumental within health care in our state for
years,” said Jay Johnson, president and CEO of Duncan Regional Hospital and
chairman of the Oklahoma Hospital Association.

“How impactful her work is has never been more apparent than through the
passage of State Question 802 and our state’s preparation for the COVID-19
pandemic,” he said. “Health care is complex, and Patti is the singular expert in
our state when it comes to the intersection of hospital operations, health policy,
government operations and patient access. Understanding one of these four issues
is difficult. Patti has a deep understanding of all of them.”

Davis returned to lead the Oklahoma Hospital Association in 2018 after
working five years with OU Medicine, where she served as senior vice president
of strategy and business development and then senior vice president of external

affairs. From 2001 to 2014, she was executive vice president at OHA, where she coordinated operations and special projects and led
key advocacy efforts on state and federal issues such as the Supplemental Hospital Offset Payment Program and the 2004 tobacco tax.
She served as OHA vice president, government relations from 1996 to 2001.

Prior to that, Davis was CEO of Carnegie Tri-County Municipal Hospital. While in Carnegie, Davis served as chairman of the
OHA board of directors and received the association’s highest award, the W. Cleveland Rodgers Distinguished Service Award. She
also has served on the Rural Health Association of Oklahoma board, Medical Advisory Committee of the Oklahoma Health Care
Authority, Trauma Advisory Council for the Oklahoma State Department of Health, Oklahoma State Chamber board, and the Vision
Commission for the American Board of Medical Specialties.

She also is a member of Downtown Rotary Club 29 and a graduate of Leadership Oklahoma, Class XIII.

“As a young hospital administrator in a small town, I learned that the hospital industry is full of people willing to help,” Davis
said. “I developed relationships with seasoned hospital CEOs who were more than willing to answer questions about programs and
opportunities. I have ‘paid it forward’ by extending mentoring to anyone who asked regardless of my role.

“While in Carnegie, I made frequent visits to the schools to speak to them about health careers and welcomed student field trips to
the hospital. ... I offered scholarships to graduating seniors who were seeking health care degrees in exchange for coming back home
to work. Later, while at OHA, several students have been fascinated by the legislative process, so they tagged along while lobbying on
hospital issues.”

Davis has a bachelor’s degree in political science from the University of Oklahoma and earned a Master of Legal Studies in Health
Care Law from the university in 2018.

She is married to John Cooper and has two adult daughters, Amanda and Sarah; a stepdaughter, Lindsey; and three grandchildren.
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Jenniler Eckert
Regional Food Bank of Oklahomal|

Director of Development
Oklahoma City

s director of development for the Regional Food Bank of Oklahoma,
. Ajennifer Eckertsees firsthand the challenges faced by children experiencing
chronic hunger and food insecurity. She also sees the challenges faced by
the grandparents who often take in these children to raise, even though they are
living on a limited or fixed income themselves.

“In 2017, after I began spending time at Mabel Bassett Correctional Center
as a volunteer with Kairos Prison Ministry International, I started recognizing the
fact that these women were the mothers of the same children that I was raising
money to feed through my job at the Regional Food Bank,” Eckert said.

“At the time, Oklahoma held the world’s highest rate of female incarceration. I
suddenly saw the obvious connection between the female inmates I was mentoring
and the 44,000 children participating in our Food for Kids programs each week. It
was a powerful realization that has motivated me, now more than ever, to continue
offering a hand of support through provision of food assistance.”

Because of that experience, she also is bridging new partnerships that help
those coming out of prison achieve independence - through job skills training, second-chance employment and more - with the
ultimate goal of family reconciliation and healing.

Founded in 1980, the Regional Food Bank of Oklahoma is the state’s largest hunger-relief nonprofit organization, serving 53
counties in central and western Oklahoma.

Before joining the Food Bank, Eckert also took on additional community health issues. She served as the state coordinator of a
Youth Empowerment Movement, which operated out of the Oklahoma State Department of Health. Although she had field experience
with this type of work, she lacked a degree. Still, she was offered the job, and when she accepted, she also made a promise to return
and complete her undergraduate education.

“A promise made is a promise kept. By 2004, while working a full-time public health career and raising a small child, I finally saved
enough money to return to college. Paying in full for each class one-by-one, avoiding student loans, and coupled with help from four
scholarships along with a study-abroad tour, I was able to successfully complete my undergraduate studies in 2008,” she said. “From
there, I went directly into graduate studies, where I completed my Master of Arts degree of administrative leadership in 2010, with
just under a 4.0 GPA.”

“When she is not working on community issues related to hunger, poverty and health, Jennifer can be found volunteering at Mabel
Bassett Correctional Center, where she mentors women through faith-based leadership training,” said state Sen. Paul Rosino. “She
often reminds me how wonderful it is that her career is connected to her volunteer work, raising money to help feed the children
who are often left behind while their parents are incarcerated. She currently serves on the State Board of Directors for Kairos Prison
Ministry International.”

She and her husband, Doug, have three children - Beck, 21; Gabriel, 20; and Wes, 19.
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Rristy Ehlers

El Reno Public Schools| Director of School Partnerships,

BlueSTEM Agrilearning Center|Administrative Director
ElReno

risty Ehlers, director of school partnerships for El Reno Public Schools

B and administrative director of BlueSTEM AgriLearning Center, grew

up in a family of educators. Although she wanted to be anything but a

teacher, she found that her aptitude and compassion led her to be in the helping
profession.

“However, I quickly discovered that being a teacher does not always equal
working for a school,” Ehlers said. “Every endeavor in my professional career has
allowed me to be an educator. I have learned that a school building is but one
location where a teacher is working. My professional accomplishment has been to
use my teaching ability in as many different places and ways as possible.”

In her role, Ehlers urges students in the classroom to think outside the box,
but she said she must challenge herself to do the same.

“I cannot expect to be an example of transferring skills and knowledge from
one activity, job, or event to another if I am not constantly striving for the very
same task,” she said.

El Reno Public Schools strives to match students with community resources that allow for personal, academic, and professional
growth for both the student and the community stakeholder.

One of the premier partnerships is with BlueSTEM AgriLearning Center located at the U.S. Department of Agriculture’s
Grazinglands Research Laboratory on historic Fort Reno in El Reno. BlueSTEM provides advanced experiential STEM educational
opportunities for area high school students through their local school districts, hands-on pedagogical strategies for educators, and
practical STEM activities for families and citizen scientists.

“Mentoring which develops organically is the most powerful to me. As communication remains open and honest, the developing
mentor and mentee recognize that they are forging a trustworthy community,” said Ehlers.

“I was introduced to two high school senior girls who were considering dropping out of school and moving out of their parents’
homes. I have been mentoring these two young ladies for just over three years. They are both in college and working part-time jobs.
We still work together on making good life decisions and getting out of their domestic situations.”

Others also rely on Ehlers for her expertise, her passion and her dedication to education.

“Dr. Ehlers’ interests and activities are many. She thinks outside of the box to help organizations and individuals achieve positive
outcomes,” said Lynn Jones, Oklahoma Association for Supervision and Curriculum Development executive director. “This is
evident whether she is assisting gifted and talented students, creating and facilitating grants, directing all aspects of a large conference
or serving her church.

Even after a full career, Ehlers continues to grow. After a total of seven years, and just after she turned 40 years old, she graduated
with her Doctor of Philosophy in Applied Behavioral Studies.

“What I discovered about my new achievement was that I did not need the world to call me Dr. Ehlers, although I was not
offended, obviously. I was the same person on the outside, but I was a new person on the inside,” she said.
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Cindy Friedemann

Metro Technology Centers|Executive Officer,

District Strategy & Economic Development
Jones

aving moved to Oklahoma after positions in Atlanta, Dallas, St. Louis

H and Washington, D.C., Cindy Friedemann’s business experiences
helped her create a lifelong career as an education strategist.

As the executive officer for district strategy and economic development for

Metro Technology Centers, Friedemann brings business, entrepreneurial, civic

and education leaders together in a plan/design approach to create innovations.

Her training in Washington, D.C., through the WK Kellogg Foundation and

further training at the Program in Negotiation at Harvard Law School helped her

design a planning process that can quickly move groups into implementation.

“On state, national and international projects, I’ve been invited to facilitate

diverse groups (not always with the same opinions) to design new solutions,” she

said. “These solutions have been deployed in businesses, schools and cities. I've

helped teams devise programs, create unique partnerships, rebranded national

organizations and companies and facilitated the city of Edmond’s strategic plan
for eight years, ultimately leading to a new campus for Francis Tuttle.”

During her career with Metro Tech, she has led project teams that formed an international partnership with Ivy Institute in Harbin,
China, where students from China were invited to train at the Aviation campus. She also led a team that developed a successful
business campus in downtown Oklahoma City that is relocating in order to double the size and number of programs available to
businesses in the area.

“Not a single project occurred in isolation; each one was the result of a committed team effort,” Friedemann said.

During her time at Metro Technology Centers, Friedemann also has worked to mentor the students and staff around her.

“Taking the time to really listen to a younger person who 1s seeking answers is a simple gift, for both the protégé and the mentor.
All it takes is stopping, getting out of your own ‘busyness’ and listening,” she said.

“My favorite was working with a recent college graduate and encouraging her to become a member of a board, helping her get
involved for the first time as a board member, and aiding her in committee work and questions. I believe in helping others learn to give
back in the ways that build our world.”

Because of her leadership, Friedemann was named president of the National Council of Local Administrators of Career and
Technical Education.

“Cindy is a role model for women and men in CTE. She mentors many Metro Tech administrators and teachers by coaching
teams and involving the employees’ participation in professional associations and conferences,” said NCLA Executive Director Tom
Applegate. “I am pleased that Cindy was elected to the position of president-elect for NCLA. She is beginning a four-year stint in the
leadership chairs. She is an excellent choice to lead this national association as we deal with the many challenges facing education
today.”

She is married to Tom Friedemann. Together, the couple have four children and seven grandchildren.
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Leigh B. Goodson

Tulsa Community College|President and CEO

Tulsa

‘ eigh B. Goodson looks for mnovative ideas wherever she can find them. She’ll
L often adapt successful programs at other community colleges for students at
Tulsa Community College, where she serves as president and CEO.

But those who work with Goodson said other community colleges have found
plenty of ideas at TCC to emulate on their own campuses, thanks to her leadership.
Other colleges look to TCC in areas including concurrent enrollment, developmental
education, student assessment and professional development.

Under her leadership, TCC was selected to participate as one of 30 institutions
nationwide in the inaugural American Association of Community Colleges’ Pathways
Project, funded by the Bill and Melinda Gates Foundation.

“A result of this has been more than a doubling of the adviser-to-student ratio, with
advisers heavily focused on working with each student to identify a path to prosperity
and success on the other side of their time with Tulsa Community College,” said Paul
H. Cornell, managing partner of Premier Solution Partners and TCC regent.

“Dr. Leigh Goodson has demonstrated transformational leadership during her
time as only the fourth president of Tulsa Community College in its 50-year history, taking what was an already great institution and
enhancing it even further.”

Goodson came to TCC in 2014 from the Oklahoma State University Center for Health Sciences, where she was vice president for
research and institutional advancement. Upon arriving in Tulsa, she had a vision for student success and implemented strategies to boost it
by fostering strong collaboration with others and good communication. Since she joined TCC, three-year graduation rates have increased
by 3.5%, and the college has seen a 20.9% rise in the number of annual degrees and certificates awarded.

“Being in education, I love learning and creating the opportunity for others,” Goodson said. “In recognizing a need to help develop
talent at my institution, I created the President’s Leadership Institute. It is an internal tool the college uses to build talent, already within
its ranks, into a pool of future leaders. Creating space for members of your team to benefit and learn is a critical piece of success. For me,
through PLI and a regular book club I host for employees across the college, I want individuals to develop and grow, which helps move all
of us in the right direction.”

She serves on the board of directors for the YMCA of Greater Tulsa and the Oklahoma Innovation Institute. She is a graduate of
Leadership Oklahoma class XXIII and Leadership Tulsa Class 35. Last year, Goodson received the Fort Hays State University Alumni
Achievement from her alma mater. Earlier this year, The Journal Record recognized Goodson as Oklahoma’s Most Admired CEO in the
public category.

She has a special interest in creating a pipeline for students in science,

technology, engineering and math. IRC LE OF

She and her husband, Mark, have two children - Luke, 22, and Shea, 18.
Her hobbies include traveling, yoga and reading, EXC E LLEN C E
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The Tulsa Community College Foundation Trustees and
TCC Board of Regents congratulate TCC President and CEO
Leigh Goodson, Ph.D., for being selected one of
Oklahoma’s “50 Making a Difference” and joining the
Journal Record’s Circle of Excellence.

Goodson’s steadfast and visionary leadership continues
to be an inspiration to the College and the community.
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Relley J. Grace
Eide Bailly LLP|Tax Partner
Norman

hether it’s in her career or community, Kelley Grace is not one to
just stand on the sidelines watching others do the work.

Grace, who was named tax partner at Eide Bailly when she
was only 31, has worked at the accounting firm for nearly two decades. She
has served on several committees and initiatives with the firm, including its
dealership and health care reform act committees. She also has been a leader
in Eide Bailly’s First Focus initiative, designed to focus on the recruitment and
retention of women in the accounting profession and in the firm.

“This imitiative has been very successful, and our retention of women
has been a great success - in part because of the dedication and mentorship
Kelley brings not just to the committee, but throughout the firm at large,” said
Steven M. Corley, a partner with Eide Bailly. “The recruitment and retention
of women 1s an important component to the success of not only Eide Bailly,

but the entire public accounting profession.”
Since the initiative began, Grace said Eide Bailly has increased the rate of

women in the firm at the senior manager level from 21% to 43%.

“In addition to our general education to the firm as a whole, I have had so many wonderful experiences in speaking to our
young women,” Grace said. “Through numerous panels, conferences, webinars, and one-on-one discussions, I have been able

to share my story, my advice and to encourage our young women through their unique circumstances. It brings me so much joy
to see that our firm is being successful in retaining our amazing ladies through mentoring.”

Giving back to the community is important for Grace. She has served as board chair of the Norman Chamber of Commerce
and has served in leadership capacities within the Norman Regional Health Foundation and United Way of Norman. She
and her husband, Patrick, chaired the 2019 United Way of Norman campaign. She also serves on the board of advisers of the
University of Oklahoma’s Michael F. Price College of Business and in the same role of its Steed School of Accounting.

“Kelley doesn’t wait for others to see that she becomes involved - she wants to be engaged and is committed to excellence
and leadership while giving back and encouraging others to do the same,” Corley said.

Grace said her goal s to give her all to her family, civic duties and work.

“I am realistic in knowing that there is no true daily balance, so I try my best to be present in the moment to accomplish this.

She and her husband have a 6-year-old son, Jennings.

“In my life I have had many important influences, and I try to take
the best (and worst) of each of them to learn from,” Grace said. “These

influences come from family, friends, colleagues, community leaders IRCLE OF

d from those less fortunate. Ye kn h d wh ill
lcam something mporentin ie” EXCELLENCE
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Carri Hicks

Oklahoma State Senate|Senator
Oklahoma City

‘ N r hen local educator Carri Hicks decided to run for the Oklahoma
Senate, she tackled perhaps one of the most challenging moments of
her career.

During the 2018 election cycle, she and her husband were pregnant with their
third child. She was working full-time in public education, raising two children
and campaigning,

“We were facing the most difficult education budget crisis in the nation, and
something had to be done,” said Hicks. “I knocked 20,000 doors, connected
with my neighbors and became the first female senator to hold the seat for Senate
District 40.”

The district represents 76,000 constituents in Nichols Hills, Bethany, Warr
Acres, The Village and Oklahoma City.

“Serving in the Senate has allowed me to elevate our personal story related to
Type 1 diabetes,” she said. “Our son was diagnosed at 17 months old. With no
prior family history, and no awareness of the symptoms, we nearly lost him.”

During her first year in the Senate, she was able to gain unanimous support for a measure that enables emergency access to
lifesaving medications.

“I continue to be inspired by ways in which we can educate and advocate for individuals with chronic illnesses that are facing a
lifetime of challenges just to stay alive,” she said.

Hicks, herself, serves as an inspiration to others, even before serving as state senator. During her time at Oklahoma City University
volunteering with Alpha Phi, she advised and mentored nearly 200 collegians.

“I took seriously the role of holding our members accountable, while preparing them for a lifetime of high ideals. They earned
the honor of having the highest GPA and were recognized as the most philanthropic organization on campus,” she said. “Some of the
women I mentored are now top-level fundraising executives, climbing the ranks in education, and shining upon the Rockettes Stage.
These women continue to inspire and challenge me to imagine being my best self - inside and out.”

Hicks’ record of accomplishments runs the gamut from academic excellence to leadership in the classroom and, most recently, to
bold and dedicated public service. Her training in political science and communications, combined with her master’s-level training
in leadership management and early childhood education, has uniquely positioned her to make a big impact in the Oklahoma Senate.

“Senator Hicks is one of the biggest supporters of the Oklahoma Parent Legislative Action Committee, as well as my local chapter,
the Deer Creek PLAC,” said pediatrician Savannah Stumph, who is a regional medical director of vaccine implementation and
scientific engagement for Merck. “As a former Deer Creek teacher, Carri was instrumental in encouraging and helping organize our
parent group during the Oklahoma Teacher Walk Out in 2018. After her successful campaign and election to the state Senate, she
has remained ever willing to provide legislative updates, meet with school district and PLAC leadership, and speak to parents on the
importance of involvement and advocacy.”

She and her husband, Spencer, reside in Oklahoma City with their three children - Sawyer, 6; Holli, 4; and Camilla, 2.
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Maultra Staley Jones

Langston University|Vice President for Institutional

Advancement & External Affairs
Langston University Foundation|Executive Director

Langston

autra Staley Jones grew up thinking she had too many boxes to check
M offas a victim - living in extreme poverty, suffering abuse, being part of

the foster care system, living with hunger, etc. But over the years, she
shed the burden of guilt and shame and realized she was a victor. She overcame
her past and is using it to help others.

“My story is mine to embrace,” Jones said. “My story makes me uniquely
Mautra. There is power in the words of my testimony. Power to heal and help
others. Power to speak to someone who is down and out and quite frankly allow
them to believe that they matter, they are somebody. Every person’s life has
purpose and meaning.”

Today, she has embraced her role as a mother, wife, university administrator
and community leader and is full of gratitude. Jones has worked at Langston
University since 2015 and currently serves as its vice president for institutional
advancement and external affairs, executive director of its foundation and site

administrator for the university’s Oklahoma City campus. She also is involved in many community organizations.

She has a bachelor’s degree in journalism from the University of Oklahoma and a Master of Business Administration degree from
the University of Phoenix, San Diego, California, and will complete her doctorate in leadership and learning in organizations from
Vanderbilt University in December of this year.

Prior to Langston, Jones worked as a development director for several local organizations - White Fields in Piedmont, Prevent
Blindness of Oklahoma, The Foundation for Oklahoma City Public Schools and KIPP Reach College Preparatory.

She serves on the board of advisers for the Greater Oklahoma City Chamber, the board of directors for the Civic Center
Foundation and Oklahoma Office of Juvenile Affairs, and is a member of Rotary Club 29, Leadership Oklahoma City and Salt and
Light Leadership, among others.

Jones is a three-time Fournal Record Fifty Making a Difference honoree and has been named an aspiring leader by the Rutgers
Center for Minority Serving Institutions, a recipient of the HBCU Philanthropy Symposium Award, and named Woman of the Year
by Perry Publishing & Broadcasting at its Women of Color Expo, among many other awards.

“When I think of women who are making a difference, Mautra is one of the first people who come to mind,” said attorney Bianca
J. Bryant. “I think what makes Mautra so special is that she makes a difference by making room for others. She invites people in, and
she shares her experience, her wisdom, and her heart with them. She has been an avid advocate for underserved communities and has
been steadfast in her resolve to create opportunities and provide support through various philanthropic programs and initiatives for
youth and young men and women from disadvantaged backgrounds. She is
a champion in the truest sense of the word.”

Jones and her husband, U.S. District Judge Bernard M. Jones II, are the IRC LE OF

parents of three children: Bernard, 11; Kennedy, 7; and Brendan, 5. EXCELLEN CE

34 « Woman of the Year 2020 * 30 Making A Difference




THE JOURN AL RECOR

WOMAN
e Y EAR

Amanda Remp
YWCA Oklahoma City|Senior Director of Violence
Prevention and Response

Oklahoma City

ome people find their passion early in life and have the chance to work in a
field with the opportunity to make a difference and advance.

For Amanda Kemp, senior director of violence prevention and response
at YWCA Oklahoma City, having the gumption to change the trajectory of her
career by going to nursing school has allowed her to teach other health professionals
about how to care for survivors of sexual assault and domestic violence.

“Prior to earning my nursing degree, I worked as the director of sexual
assault victim advocacy while attending night school to complete the prerequisite
coursework in order to apply to the (University of Oklahoma) accelerated nursing
program,” she said.

“Upon realizing that my nursing curriculum had three scant pages on domestic
violence and literally just one page on sexual assault, half of which was a picture,
I began to provide presentations in my nursing program in order to spread
awareness on resources, trauma-informed care, and forensic examinations.”

When Kemp entered into nursing school, she didn’t dream she would later be

in charge of the many vital programs at YWCA Oklahoma City.

“One critical accomplishment was the enhancement of the Domestic Violence Nurse Examiner program,” Kemp said. “When I
became the director of forensic exams, we provided only a handful of domestic violence nurse exams every year through volunteer
nurses. We had no medical staff dedicated to domestic violence and had never testified in court after the conduction of a DVNE exam.
Within two years, we hired a full-time nurse examiner and forensic advocate, and more than tripled the number of examinations
provided. Additionally, we now have part-time staff, enhanced strangulation assessments and protocols, and regularly provide expert
witness testimony in court.”

Kemp also helped establish a protocol for strangulation victims, which has drastically improved the care victims of strangulation
receive. She made it her mission to educate sexual assault nurse examiners and extend education to colleges, law enforcement and
hospitals across the state.

“Serving on the governor-appointed Rape Kit Task Force has been my most significant professional accomplishment,” Kemp
said. “My expertise in sexual assault victim advocacy and nursing allowed me to assist in the development of one statewide forensic
evidence kit, in addition to helping develop statewide guidelines for evidence collection. Working closely with the attorney general
and legislators, we were able to pass legislation implementing a statewide tracking system for SAFE kits that can be accessed by
patients.”

Candida Manion, executive director for the Oklahoma Coalition Against Domestic Violence and Sexual Assault, worked with
Kemp through the Oklahoma Sexual Assault Forensic Evidence Task Force.

“Advocating on behalf of Oklahoma victims of domestic violence and sexual assault, Amanda Kemp has tirelessly worked alongside
elected officials and policymakers to establish legislation and statewide policies, which provide a voice, seek justice, and create access
to resources for the unheard and forgotten victims of violence.”

She is married to Justin Kemp, who is an assistant district attorney.
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Nyla Khan

Rose State College and Oklahoma City

Community College|Adjunct professor
Midwest City

hen Nyla Ali Khan left her homeland in Kashmir to move to the rolling
‘ ; ‘ ; plains of Oklahoma, her political, ideological and cultural leanings
rendered her a “foreigner” in the American Midwest.

The initial sense of not belonging and of having to make it somewhere that
was oblivious to the meaning of her cultural heritage was disorienting, but she has
become a powerhouse of change through her role as adjunct professor at Rose
State College and Oklahoma City Community College and as commissioner of the
Oklahoma Commission on the Status of Woman.

She is also a member of the Harvard-based Scholars Strategy Network and
has served on the board of Generation Citizen, a nonprofit organization seeking
to empower the younger generation through civics education. She is an active
member of the Women’s Interfaith Alliance.

“The American Midwest has been good to me,” she said. “I have enjoyed
living and working in the states of Oklahoma and Nebraska, and have learned a

lot from the institutions of higher education as well as the professional and community organizations that I have been affiliated with.
The howling winds of this region constantly remind me about the purpose of life, which is greater than merely existing. Working and
living in Oklahoma has taught me that community is the ability to organize and mobilize for social change, which requires the creation
of awareness not just at the individual level but at the collective level as well.”

In 2018, she was recognized by the Oklahoma Universal Human Rights Alliance and was named one of the 100 Trailblazers by
the League of Women Voters. In addition, she was recently presented the President’s Volunteer Service Award & Silver Medal for her
national public speaking and her bridge building work at the community and grassroots level in Oklahoma.

“I am amazed at the time and energy she finds to do the work she has taken on and the breadth of knowledge she is proficient in,”
said Catherine Hobbs, professor emeritus, English and Women’s Studies at the University of Oklahoma. “To me, Nyla Ali Khan is a
model for women leaders everywhere. She is not afraid to speak out, but she does so in a reasoned and judicious fashion that makes
people open their hearts to hear what she has to say. She scrupulously prepares for each new experience in the local and wider world.”

For Khan, learning from her students and her colleagues is just as important as her own accolades.

“My teaching and scholarship have both benefited enormously from these experiences, which have further challenged me to
explore my political, cultural, and social assumptions about making coherent and well-researched analyses about women in the
Muslim world and postcolonial/non-Western politics and literatures,” she said.

In addition to being a respected educator and lecturer, Khan is an author whose work seeks to engage young people in the
democratic process and educate them so they can participate effectively and bridge racial, ethnic and religious divisions despite
polarizing politics.

She, and her husband, Dr. Mohammad Faisal Khan, have a 16-year-old daughter, Iman.
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Jennifer Krebs-Ellis

Cosmetic Specialty Labs Inc.|President and CEO

Lawton

hen the COVID-19 crisis hit the nation, Jennifer Krebs-Ellis didn’t
s ; \ ; just keep her Cosmetic Specialty Labs Inc. of Lawton open, she was
able to hire 17 people who had lost their jobs because of the virus.
“My team and I rapidly worked to retool our firm, secure raw materials in a
disrupted supply chain, and create a hand sanitizer product that we would be
able to supply to consumers, particularly the citizens of the state of Oklahoma,”
said Krebs-Ellis. “Currently, our hand sanitizers are being sold nationwide under
many labels.”
Cosmetic Specialty Labs is a custom, turnkey, private-label, cosmetic and
over-the-counter drug manufacturer with distribution in stores such as Target,
Walgreens, CVS, Walmart, Sephora and Ulta, as well as exports to 40 different
countries.
Krebs-Ellis is a firm believer in standing up and standing strong on principle
and duty.
“We have a duty to leave this place a better place than we found it,” she said.
“My greatest influence was and continues to be my grandmother, Edna Hennessee. She founded a business when it wasn’t what
women did and she was incredibly successful in her industry and this state.”

Krebs-Ellis 1s also passionate about mentoring other women, especially in the STEM fields.

“While I continue to mentor Leadership Lawton and Leadership Oklahoma classes, I find the most rewarding mentoring is with
female STEM students,” she said. “Through a program with Lawton Public Schools, I mentored a high school chemistry student who
was planning to attend OSU and study engineering.

“She worked directly with me while in high school, creating standard operating procedures for my firm. Her first two years at
Oklahoma State she chose to come back in the summers and continue her internship with me, continuing to help me work towards
our facility quality goals. She graduated from OSU, with honors, with a degree in chemical engineering.”

Ellis was born in Frankfurt, Germany, to a military father and a mother who was a Lawton native. After moving to Lawton while
in high school, she later traveled the U.S. with the Army, both as a spouse and a soldier. Upon exiting the military, she moved her
family to Medicine Park, where she serves as mayor and a member of the Medicine Park Planning and Preservation Commission. She
also serves on the board of the United Way of Southwest Oklahoma and is immediate past chair of the Lawton Fort Sill Chamber of
Commerce.

“I doubt there is ever an easy time to serve as mayor or as the chair of a chamber of commerce regardless of the size of the
community,” said John McArthur, president of Cameron University. “Jennifer Ellis has provided exemplary service in both roles in
less than ideal circumstances as we navigate a pandemic and a financial downturn. She is unfailingly positive and supportive of the
entire business community. ... She regularly uses her life experiences to leverage our strong military connections with a growing
science and technology marketplace.”

She is married to Mark Ellis and has three adult sons — Zachary, Joshua and Peter - and four grandchildren.
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Ann Lacy

The Ann Lacy Foundation|Chairman
Oklahoma City

the years.
She worked in banking, small business, manufacturing, floor planning and
oil. She is the author of three published books: Concorde,a novel; Ann Lacy’s Dress Book,
abook on fashion; and a children’s book, Mitz’s Amazing Journey. Lacy is a playwright,

3 nn Lacy, a well-known Oklahoma philanthropist, has worn many hats through

songwriter, standup comedian, former Oklahoma City Mummers Theatre performer,
and a model for photography, fashion and hair design.

Her philanthropic contributions have benefited thousands of students through the
years. Oklahoma City University’s Ann Lacy Admissions and Visitors Center welcomes
potential students and hosts visitors to the campus. The OCU women’s softball team
plays at the Ann Lacy Stadium. And students from the Ann Lacy School of American
Dance and Entertainment, led by John Bedford and Jo Rowan, have placed Oklahoma in
the forefront of the nation’s entertainment industry.

Lacy 1s also a major supporter of development along the Oklahoma River.

After forming The Ann Lacy Foundation in 2013, the RiverSport Foundation in the

Boathouse District was the first major gift recipient of over $1 million. Her gifts have enabled the development of the Overholser Boathouse, the
recently christened Lacy Landing downtown, and the formation of the new RiverSport eSports initiative, Immersion.

“Ann Lacy has been among the Oklahoma River’s greatest champions and we are truly grateful for her passion and engagement that have
helped OKC quickly develop a river culture that will benefit this community for generations to come,” said Mike Knopp, executive director of
the RiverSport Foundation.

“Most recently, Ann, through the Ann Lacy Foundation, advanced our new Immersion initiative that is introducing exciting new technology
to the RiverSport experience while also assisting our important youth outreach initiatives.”

Over the years, Lacy has belonged to numerous Oklahoma organizations. In 2004, she founded and chaired the Oklahoma Centennial
Book Festival, whose goal was to promote literacy, the art of creative writing and Oklahoma’s centennial. Lacy has a Lifetime Achievement Award
from Oklahoma City Writer’s Inc. for more than halfa century of service in inspiring and educating writers. Lacy founded Fashion Oklahoma
in 1986 to promote Oklahoma fashion designers and provide a showcase for Oklahoma talent. She is a contributor to the Oklahoma chapter of
the International Fashion Group’s collection of famous designers. Supporting culture and developing talent has always been important to Lacy.

“When I learn something new I always want to share it with others,” she says. “I believe in lifelong learning and that education is the key to
anyone’s success.”

She received the Oklahoma Opry Award for her contributions to Oklahoma country music artists, helping some establish successful careers
in Nashville. For over 20 years she has been a board member and contributor to Opera in the Ozarks, a summer training camp for aspiring
opera performers. Lacy also has been a passionate supporter of the Oklahoma
City Museum of Art and the Oklahoma City Ballet. In 2016, she received the
Governor’s Arts Award for her extensive philanthropic work. Lacy was inducted IRC LE OF

into the Higher Education Hall of Fame in 2013. EXC E LLEN C E
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Stephanie Lee

Coppermark Public Adjusters|Vice President of

Operations
Edmond

S tephanie Lee, who grew up in a small town in southern Virginia, knows
what it’s like to be poor and sometimes homeless. Early on, she chose to
break the stigma by making something of herself and chooses daily to make
a difference in this world.
As vice president of operations for Coppermark Public Adjusters, she fights to
be an example for her family, co-workers, employees and community.
“The work I do with Coppermark Public Adjusters allows me to right wrongs
on a daily basis and this is incredibly important to who I am as a person and a
businesswoman,” Lee said. “In such a way I look to Patagonia’s Rose Marcario
in understanding how to best run my company, in being a good leader, and how
to best be involved in my community. (Marcario said) ‘If you’re making decisions
based on meeting your earnings-per-share number and not about the long-term
health of your company, its employees, the environment, and the community
you’re operating in, then you’re probably making a decision that isn’t good for the
long term.”

Originally, as a property and casualty licensed insurance adjuster, Lee gained valuable knowledge and experience that transitioned
her into a leadership role in the roofing industry. Consumers and policyholders alike benefited from her insurance experience when
dealing with Oklahoma’s severe weather events and storm-damaged property, especially roofing systems.

“However, this was not enough for Ms. Lee and I believe she found her true calling when she transitioned yet again to position
herself in an even greater professional capacity by becoming an Oklahoma licensed public adjuster,” said Drew Houghton of the
Merlin Law Group. “It is through her public adjuster license, as well as the other professional credentials she has obtained, that Ms.
Lee is able to serve the general public and policyholders in need of an advocate.”

Today, Lee continues to fight for and mentor those who need guidance the most. For the last four years, she has been regularly
involved in the children’s ministry at her church.

“This is especially personal for me as I remember growing up, going to church, hoping someone would take notice of my home
situation,” Lee said.

“Now, I get to be the one that looks for kids that are hurting or scared and bring them in and love them and provide any help or
guidance they need. I get to teach them what it means to be loved and share what wisdom I have with them.”

Her church family also relies on her desire to help children and the congregation as a whole.

“I have the privilege of watching Stephanie serve her local church and community,” said Gregory “Heady” Coleman, pastor of
North Church Guthrie. “Her ability to multitask and bring along others to get the job done proves to be one of her greatest strengths.
She does all this with a smile.”

She and her husband, David, have two children - Rowan, 13, and Henry, 3, and two fur babies - Soco and Rascal.
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Melanie Litile

Magellan Midstream Partners|Senior Vice

President, Operations and Environment, Health,
Safety and Security
Tulsa

elanie Little, senior vice president of operations and environment,
M health, safety and security of Magellan Midstream Partners, doesn’t
have just one moment of success.

Her professional achievements span nearly 30 years, beginning with her first
assignment in the U.S. Army, overseeing the safety and well-being of over 25
soldiers. From there, she advanced to her current role of leading a team of more
than 1,000.

“I see myself as a leader who strives to focus on the needs of each and every
team member as well as the collective team,” Little said. “My country afforded me
an excellent education and instilled in me the personal expectation to be a leader
of character committed to the values of duty, honor, country and service to our
nation.”

Little said mentoring is one of the greatest joys of her professional career.

“I have been blessed by personal mentors who have actively engaged in my life

and career, and I believe strongly that I have that same responsibility to others,” Little said.

She is committed to mentoring young leaders, whether within Magellan or her larger network, which she has done formally
and informally for more than 10 years. She has been asked to speak on numerous occasions to internal and external groups about
leadership, mentorship and diversity in the energy industry. Little also has participated in leadership panels, including a Society of
Women Engineers conference on the topic of Wo(men) Leadership: Disrupting the Pipeline.

“Her leadership skills were early recognized and she quickly earned the respect of her superiors, peers, and subordinates. It is
important to note that traditionally and historically, energy business leadership positions have been strongly male dominated,” said
Bob F. McCoy, attorney with Conner & Winters LLP. “Using her strong leadership and other professional skills, Melanie overcame
this obstacle and became an early pioneer of gender diversity in the energy industry. Because of her accomplishments, she is a much
sought after board member for both public and private companies seeking gender diversity of their boards.”

Little is passionate about serving in her community of Tulsa. She serves on the board of Discovery Lab, whose mission is to inspire
children, connect families, and build community through exploration, exhibits, programming, and play. She also has served on the
board of the Tulsa Juvenile Diabetes Research Foundation in roles including chapter president and corporate chair for Tulsa’s annual
JDRF walk.

She is a non-executive independent member of the board of directors for Diversified Gas and Oil, which is an independent owner
and operator of producing natural gas and oil wells concentrated in the Appalachian Basin, and she serves on the board of directors
for the International Liquid Terminals Association, which is a nonprofit association that serves as an advocate and key resource for
the liquid terminal industry.

Little and her husband, Richard, have two adult children - Kaela and David. Her hobbies include exploring national parks,
traveling internationally, biking and yoga.
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Jennifer Loren
Cherokee Nation Film Office and
Original Content|Director

Tulsa

ennifer Loren, a citizen of the Cherokee Nation, is a 30-plus-time Emmy
nominee and has been awarded 10 Emmys — nine as executive producer and
host of the Cherokee Nation’s television show.

As the director of the Cherokee Nation Film Office and Original Content, she
is responsible for hosting and overseeing production and delivery of the Emmy-
award winning show, Osiyo, Voices of the Cherokee People, and other film and
television content currently in the works.

“CNB hired me five years ago to co-create the show and is now allowing me to
create even more original content to help amplify the voices of our people,” Loren
said. “During my time producing OsiyoTV, it became clear to me that our tribe
needed a film office as well.”

“I presented the film office idea to the administration of Cherokee Nation and
was given the green light to proceed. In less than two years, my team created,
launched and began running a successful film office, which is the first tribal
film commission to be accredited by the Association of Film Commissions

International.”

The CNFO already has a huge impact on the burgeoning film industry in Oklahoma and has concrete plans in place to create even
more opportunities for economic development in northeastern Oklahoma.

“She possesses a rare skill set for storytelling that has helped transform our ability to communicate with our citizens, our community
partners, and to a broader audience across Oklahoma and beyond,” said Cherokee Nation Principal Chief Chuck Hoskin Jr. “Telling
the stories of the Cherokee people is a tremendous responsibility and Ms. Loren skillfully shares the humanity, humor and heart of
our citizens.

“The show has become an inspirational tool to help connect Cherokee Nation citizens to cultural teachings and historical chapters
of the tribe. Her work cataloguing the stories of Cherokee citizens around the globe will have a lasting impact on the future of the
Cherokee people.”

One of Loren’s proudest achievements is the production of the episode of Osiyo, Voices of the Cherokee People, in which the
production team followed the Cherokee Nation’s Remember the Removal Ride for two weeks as they retraced their ancestors’ tragic
trek on the Trail of Tears.

“We ended up with a magical 30-minute documentary covering not just their physical journey, but their emotional journey as
well. Over the two weeks we were embedded with the team of Cherokee cyclists, our team made lasting friendships and was vmmersed in
Cherokee history, culture and heritage, in a way that very few people will ever get to experience,” Loren said.

“I still beam with pride because of the episode we put together. We won the Emmy award for Best Cultural Documentary. That
was our first Emmy Award for ‘Osiyo, Voices of the Cherokee People” Bringing that award home to the Cherokee Nation was a dream
come true and that trip and production work has guided me as a storyteller for our people.”

She is married to Jeremy Charles and they have four daughters - Lillian, 12; Scarlett, 11; Wren, 7; and Farrah, 7.
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Erika Lucas
StitchCrew|Co-founder
Oklahoma City

s co-founder of StitchCrew, and in partnership with the NBA’s Oklahoma City
AThunder, Erika Lucas helps 20 startups a year get in the best possible shape to
launch and grow their companies.

These startups go through an intensive 12-week program culminating with Demo
Day, when founders present their company to a curated audience made up of investors,
community stakeholders and business leaders.

“StitchCrew has enabled us to help launch and scale more than 50 high-growth
startups in our region,” Lucas said. “We’ve created a strong community of more than 80
founders and 350 in- and out-of-state investors. We are also elevating the need to invest in
local startups and grow our economy organically.”

Lucas also started Vest, a curated network of highly influential women in C-suite
positions focused on supporting one another and dismantling the barriers precluding
women from reaching positions of power and influence.

“I serve as startup and investor mentor in several accelerator, entrepreneurship
and first-time fund managers programs outside of our own where I've coached several

entrepreneurs and first-time early stage investors,” she said. “With Vest, bluntly, we need more women in C-level positions influencing markets,
more women in office enacting equitable policies and more women investors managing assets. So we are building and expediting the pipeline and
creating a sustainable path for future generations.”

Lucas began her career facilitating the establishment and in-country operations of several international manufacturing companies in Mexico.
Prior to launching StitchCrew and Vest, she worked for a private equity firm with investments in the U.S. and Europe. Before that, she was global
director at the Oklahoma Department of Commerce.

*“(Lucas) genuinely cares about every founder, every female leader, every person out there trying to make a positive impact as though they
were a family member, and she is constantly magnifying their opportunities for success,” said Jill Castilla, president and CEO of Citizens Bank.

Lucas’ achievements have been recognized nationally as well, as a delegate of Fortune’s Most Powerful Women Next Gen 2019; among The
Oklahoman’s 21 st-century Women in Business and Technology; and for Most Innovative Venture by the Black Chamber of Commerce.

She also is a popular speaker. Her Ted Talk “America’s Trillion Dollar Blindspot” breaks down the systemic barriers to entry for women and
entrepreneurs of color.

In addition, Lucas serves as venture partner at Republic, an equity crowdfunding platform based in New York, and on the boards of Arvest
Bank, Cortado Ventures, Oklahoma Policy Institute, Oklahoma City County Health Department, Diversion Hub, Potts Family Foundation and
36 Degrees North.

“Every day she walks the talk serving on several boards including ours,” said Pat Potts, co-founder of the Potts Family Foundation. “Her
conscientious leadership has enriched the work of our board. She serves on our executive committee and has helped promote community
resilience via our local film and panel presentations that have also reached entities across the state. She represents the promise of Oklahoma’s
future.”

Lucas and her husband, Chris, have two daughters — Paulina, 15, and Mia, 13.

42 +- Woman of the Year 2020 * 30 MaKking A Difference




THE JOURNAL RECORD

WOMAN
e Y EAR

Elaine Lyons
South Oklahoma City Chamber of
Commerce|President & CEO
Oklahoma City

early 20 years ago, Elaine Lyons took on restructuring a crippled South

‘ \ | Oklahoma City Chamber of Commerce and turned it into a thriving

organization that now is an essential pillar for the city’s small and
independent-owned businesses.

Today, she continues as its president and CEO and is active in many
organizations that boost the area’s visibility, economic vitality and more.

The South Oklahoma City Chamber “serves as a vital and essential tool of
the community and will long into the future through the strategic planning and
implementation of long-term programs,” Lyons said. “This makes me know hard
work and perseverance has its rewards.”

At the chamber, Lyons works to create job opportunities, partners with
business and civic organizations to support improvement of community facilities,
provides platforms for business leaders to network or pursue education and
advocates on behalf of local businesses before state and federal governments.

Oklahoma City Mayor David Holt called Lyons one of the city’s top leaders

and influencers.

“She has built a network of South OKC leadership that makes a difference in this city,” Holt said. “People like me working to
advance a diverse community like ours depend on people like Elaine to connect us to broad networks. Her ability to bring people
together in South OKC has allowed the larger South OKC community to have a strong voice in the decisions we make at City Hall.
Elaine is able to accomplish this work because she works hard, she is easy to work with, and she understands how the process works.
Our communities only function if there are connectors in place like Elaine. Our city wouldn’t be the same without her.”

Lyons also 1s executive director of the Foundation for South Oklahoma City and for the chamber’s political action committee.

She serves on the community advisory board for the Cleveland County Sheriff Department, advisory committee for Historic
Capitol Hill Dos Cinco and on the board for the Committee of One Hundred. She also is involved in Women of the South and the
Earlywine Park YMCA Council. In addition, she was a member of the Cleveland County Lifestyle Woman of Influence Inaugural
Class in 2017 and served on the Oklahoma Foundation for Medical Quality Board of Directors for nine years.

Lyons has a bachelor’s degree in liberal arts from the University of Central Oklahoma and an associate of applied science degree
from Central Missouri State University.

She said she has loved being a mentor to others and involving her family, which now includes grandchildren, in her work through
the years. She and her husband, Jeff, have two adult children, Nolan and Sarah.

“We have worked hard as a family, volunteered, raised funds, picked up trash, and donned the tuxedos and evening gowns,” Lyons
said. “We have tackled tragedy, triumphed over adversity, and celebrated
major milestones through this total immersion in community. Instead of

leaving alegacy, I get to live my legacy with my family and community. I simply IRC LE OF

cannot think of a more fitting and significant personal accomplishment.” EXC E LLEN C E
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Keren Williams Mcl.endon

Robinson Aviation Inc.|President and CEO
Oklahoma City

fter being named Oklahoma City University School of Law’s Most Likely
A to Succeed for Class of 2007, Keren Williams McLendon, president and
CEO of Robinson Aviation, has proven that accolade right.

Robinson Aviation Inc. was sold to new owners in 2017. One of the conditions
of the purchase was that Williams McLendon would stay on as president and
CEO to manage and operate the company. Shortly thereafter, they asked if she
would lead another acquisition on their behalf.

“We searched for companies to purchase and located MedTrust LLC,”
Williams McLendon said. “That acquisition was completed in 2018 and I have
served as president and CEO of both companies since that time. Not only did the
buyers show tremendous faith in my ability to manage RVA, their trust quickly
extended to allow me to lead another company on their behalf.”

Robinson Aviation is an aviation support services company providing air traffic
controllers at 100 locations in the south and southeastern portions of the United
States. The company also provides aviation operations, engineering, maintenance

and management services both domestically and internationally.

MedTrust, a Joint Commission Certified staffing firm, provides health care staffing solutions to the federal government throughout
the United States.

“My personal philosophy centers around the Hawaiian word Kina’ole, which means ‘Doing the right thing, in the right way, at the
right time, in the right place, to the right person, for the right reason, with the right feeling - the first time,” Williams McLendon said.

“One of my most important influences was Sidney Robinson, the founder of RVA. He was the epitome of honesty and integrity.
A few years after I started working for RVA, we discovered a costly mistake in a fringe benefit computation. Although the correct total
amount had been paid out, it had been paid in the wrong proportions. Some employees received too much, while others received too
little.”

RVA promptly reported it to the Department of Labor, but DOL said that since the total amount was correct, no adjustments
needed to be made.

“Sid, however, wanted to do what was right and we paid the shortages to the affected employees and made no attempt to collect
the overpayments. That is the heritage of our company and I strive every day to follow in his footsteps and always do what is right,
not necessarily what is easy,” she said.

Chris Dias, an owner and board member of the controlling owner group and a board member of Robinson Aviation and Med Trust,
described Williams McLendon as an excellent mentor.

“In a world where it is a massive understatement to say there are far too few female CEOs, Keren serves as an outstanding role
model for young women across the country,” he said. “She has served as a tireless advocate for women and girls to enter the field of
aviation, an industry that remains particularly male-centric.”

She lives with her longtime boyfriend, Aaron Lawrence, and has three adult children — Alexandra, Bryce and Chelsie.
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Congratulates All of the
2020 Women of the Year Honorees

Our Leadership Motto: Climb and Maintain New Attitude

AVA_

DO EACH JOB RIGHT THE FIRST TIME,
EVERY TIME

Founded in 1986, RVA is an aviation services company
specializing in air traffic control (ATC) operations
« ATC communications systems engineering, installation, and maintenance

+ Navigation and landing system engineering, installation, and maintenance
* Aviation safety and Communication, Navigation, and Surveillance/Air Traffic
* Management studies

« Transportation security studies and planning

* Headquartered in Oklahoma City and servicing clients throughout the US

+ Customers include the Federal Aviation Administration (FAA), private PRESIDENT & CEO
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Autumn MecMahon

Manager, Marketing and Member Relations

Oklahoma Electric Cooperative

utumn McMahon’s role as the manager of marketing and member relations at
AOklahoma Electric Cooperative has challenged and stretched her in countless
ways.

When she began, she started with a team of professionals without strong leadership,
under-educated in their craft, and who had never been empowered to perform their
jobs without strict supervision.

Over the course of the last four years, the team has experienced unprecedented
growth, expansion, and even national recognition. Each team member has attended
formal training for their position and is leading the culture change inside the cooperative
that relies on excellence in the job rather than micromanagement, and morale is at an
all-time high.

“We have delivered more tangible objectives like an exponentially increased online

website, a new logo, and even the addition of maternity and paternity leave at the

“'_. \ \ 3 . presence with social media marketing (each platform has grown over 100%), a new

- cooperative,” McMahon said.

“These deliverables, both the tanglble and the more abstract, underscore each member of our team’s ownership of their individual
outcomes as well as the team outcomes.”

Under McMahon’s guidance, teammates have become willing sounding boards, a source of unwavering support both professionally and
personally and a source of honesty and willing vulnerability.

“Most recently, they have repeatedly astounded me as they forged the path and modeled working from home with excellent accountability,
increased productivity and remarkable positivity,” she said.

Inspired by her family and mentors, McMahon has felt compelled to change the world for the better from a very early age. As a teenager,
while many were more concerned with the brand of their jeans than the change they wished to see in the world, McMahon founded a
nonprofit organization called the Teen Advisors of Norman. Along with the other four founders and a mentor, the organization sought to help
by empowering teenagers to uniquely serve the needs of their peers.

“Though it has evolved since 2000, I am thrilled that this organization still exists through the United Way of Norman today,” she said.
“In college, I served as both an assistant and interim executive director of the Norman Community Foundation before moving on to learn
from the best at the Sarkeys Foundation.”

After graduating from OU, she did what lots of Oklahoma kids do — she moved out of state. She returned to Oklahoma and began her
career back in her hometown, first for Mary Abbott Children’s House and then for the College of Education at the University of Oklahoma.

“She made great strides in relationship building and financial sustainability with both organizations,” said Diana Hartley, professor of
nonprofit studies at the University of Oklahoma.

“Her success, professionalism and enthusiastic approach to work and life caught the attention of Patrick Grace, the CEO of the Oklahoma
Electric Cooperative. ... She has accomplished great strides over the last four and a half years. OEC’s brand and image in the communities
they serve has been strengthened and improved under Autumn’s leadership.”

She and her husband, Korey, have two children - Rose, 6, and Brink, 1.
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Donna Miller

Purse Power Inc.|Co-founder and CEO
Edmond

onna Miller is a former human resource executive and executive coach who has
spent much of her career advocating for women in the workplace and finding
ways to help them succeed.

Miller co-founded the Women in Leadership Conference at Oklahoma City
University and is a former chapter chair of the Oklahoma Women Presidents’
Organization. Miller also brought 2020 Women on Boards to Oklahoma and served on
the board of the Oklahoma City YWCA from 2012 to 2018.

She and her sisters co-founded Purse Power Inc.,an Oklahoma-based company that
1s working to create a safe and equal world for women and girls by inspiring shoppers to
support women in business when making their buying decisions. The sisters are grateful
to have been joined by board chair Tatiana Bonnefo, global supply manager for Apple,
and over 30 investors, many of whom are leading women in Oklahoma.

“Thinking about your life as if you have reached the end crystalizes things in a hurry,”
Miller said. “When your time on earth is done, what do you want your life to have been
about? Plan backward from there.”

Purse Power’s platform enables businesses and consumers to use their massive purchasing power to drive positive change. By helping
shoppers find and buy from companies that actively support women and by striving to create a funding stream to reduce domestic violence,
Purse Power is poised to shatter glass ceilings and change lives.

Purse Power now includes a national directory of more than 750,000 women-owned and women-led businesses,a Google Chrome extension

that allows shoppers to find and buy from these businesses online and mobile applications that help people find these businesses when they are

physically nearby.

“Rather than encouraging buyers to boycott companies, Purse Power educates and mobilizes consumers to reward companies that are doing
the right thing,” said YWCA CEO Janet L. Peery. “(Miller) is one of those rare people who sees an unmet need, and then, in the very nicest way
possible, enlists other leaders to work together to create a new solution that has the remarkable built-in flexibility to respond to change.”

Purse Power also has committed to giving a portion of its profits to programs that reduce domestic violence.

“(Miller) has a penchant for women of domestic violence, having even found a way to help this cause through the endeavors of Purse Power,”
said Linda C. Haneborg, a marketing, communications and public relations professional in Oklahoma City. “No matter how busy or much in
thought, never have I been in Donna’s presence that she did not end with, ‘What can I do for you?’ That alone speaks mountains about Donna
Miller”

Miller has received recognition from The Fournal Record as one of its Oklahoma’s Most Admired CEOs and is a three-time honoree of
its Fifty Making a Difference program. In 2020, she also was honored among
Oklahoma Hospitality Club’s Ladies in the News.

Miller and her husband, Kurt, are parents of 20-year-old triplets — Sean, IRC LE OF

Anastasiya and Seth Miller EXCELLENCE
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NikKi Nice
City of Oklahoma City|Ward 7 City Councilwoman
Oklahoma City

s an on-air personality and co-host for a local radio station, Nikki Nice
Anever imagined she would run for and serve her community as a city
council member.

Being engaged in the city with Leadership Oklahoma City and other boards
helped her to understand the importance of being involved, but she did not realize
that her participation was preparing her to help lead Oklahoma City.

“Being the second woman of color to serve as an elected official in Oklahoma
City is an honor and my hope is that there will be more young women to serve
in this city as well,” she said. “Being heard on the radio created the space for me
to begin a career in television, which was a dream come true. I loved radio and I
never thought that I would be able to do both until the opportunity arose.”

On Fox 25, Nice was a lifestyle/entertainment co-host for Living Oklahoma,
which allowed her to stay engaged and connect more to the community. As a
councilwoman, mentorship for the youth is an important mission for Nice. She is
active in The Youth Council of Oklahoma City, a program funded by the mayor

and Oklahoma City Council and jointly administered through the city and Leadership Oklahoma City/Youth Leadership Exchange.
Students see firsthand the many facets of local government, and youth have a voice in local government issues and a backstage pass to
Oklahoma City.

“Throughout the last two years, I have had the great opportunity to have great young ladies that have represented all areas of Ward
7 and gain their perspective and also engage them with the many things occurring in the community,” Nice said.

Ward 7 is the largest land area ward in OKC but comparable in population to the other seven wards. The issues are great in
number given the land area, the diverse cultures and lifestyles, and diverse socioeconomic status of the residents. Because of this,
Nice’s responsibilities are unique and more challenging in comparison.

“Nikki is fiercely dedicated to food insecurity and wellness/health issues in the near northeast. She formed a health task force to
identify the availability and gaps of food supply while better understanding the health and life risks of the near northeast residents,”
said Debi Martin, Oklahoma City Council chief of staff.

“The culmination of her work and relentless leadership has resulted in the proposed Homeland development at NE 36th and
Lincoln.”

Construction is projected to begin in the fall.

Preserving Oklahoma City’s African American history is also a passion of Nice’s.

“Her commitment as a student of local Black history serves to remind all of us of the valuable and untold stories. Her tireless efforts
spared the demolition of two notable structures, the Brockway Center, which housed the OKC chapter of the National Association of
Colored Women’s Club dedicated to civil rights, and the Lyons Mansion, located in Deep Deuce and what was once the heart of the
African American community,” said Martin. “Her efforts in the area of affordable housing are also a priority.”
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Saidy Herrera Orellana

Iglesia Pueblo de Dios|Co-founder and Pastor

Norman

aidy Herrera Orellana’s story begins in Guatemala during a brutal, 30-year
S civil war and a devastating earthquake that pushed many, including her
father, to seek safety and asylum in the United States.

After coming to Oklahoma, it quickly became apparent to Orellana, working
in the financial services industry, that there existed an unmet need for someone
to facilitate the integration of Oklahoma’s emerging and poorly served Spanish-
speaking community into the greater whole.

Her voluntary efforts began with taking the time to explain broad financial
concepts to Spanish speakers who wanted to make wise financial decisions. This
quickly evolved into her filling the critical role of translator and advocate for
Spanish-speaking families in the Norman Public Schools.

She and her husband, Otto, founded Iglesia Pueblo de Dios in 2008 with a
group of eight people, most earning minimum income. It was solely funded on
individual donations and sweat equity placed on various fundraisers.

Iglesia Pueblo de Dios is a nonprofit that offers volunteer income tax assistance,
interpreting and translating services to non-English speakers, an annual Hispanic Heritage Celebration in the Norman area, bilingual
livestreaming interviews with leaders in the community to bring awareness about current events, community support to international
students at the University of Oklahoma, and assimilation assistance to newcomers at human services education institutions. It has
offered business advising to small business startups, English as a second language and GED tutoring for adults, couples classes, sports
clinics, arts for the youth and religious services.

Orellana was able to lead the nonprofit organization, after only five years of existence, to purchase a $1 million building.

“During COVID-19, our finances continue to stay safe and sound, membership continues to increase, and we are now reaching
people in different parts of Latin America,” said Orellana, who is an ordained minister and has a bachelor’s degree in business
administration from OU.

In July, Orellana also was hired as a bilingual special education teacher at Epic Charter Schools.

She was selected among the top 100 entrepreneurs in the nation by the Hispanic Scholar Foundation, was named top 40 by the
National Women in Leadership program and joined the Community Scholars program by the Carl Albert Research Center from the
University of Oklahoma.

“While busy with family, her education, and service to the Latino community in Norman, Saidy Orellana encouraged and assisted
the city of Norman in creating welcoming multicultural spaces and celebrations for the diverse communities that make up the town,”
said Carrie Fox, curator of education for the Oklahoma History Center.

Orellana also produced a documentary called Kifes and Dreams that sheds light on the background on the sizable Guatemalan
community in Oklahoma and their challenges once they start attending the education system in the United States.

“Saidy Orellana has devoted her life to serving the communities she is a part of,” Fox said. “She is a bridge between groups.”

She and her husband have three adult children - Saidy Paola, 26; Otto Daniel, 21; and Abigail, 19.
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Courtney Powell

Spencer Fane LLP|Of Counsel Attorney
Oklahoma City

s the daughter of teachers, Courtney Powell grew up around the classroom
Aand with a love for education. Today, she loves that she has been able

to figure out how to serve area schools where her children attend while
balancing a career as an attorney.

She started out volunteering where her children attend in small ways, and
it grew into stepping up to oversee musicals, tutoring small groups and getting
involved with the PTA and the school board.

“Courtney 1s one of the most outstanding individuals I have had the
opportunity to work with and get to know,” said C. Brad Williams, an attorney
who serves with her on the Nichols Hills Enterprise Elementary School Board.
“Courtney has a sharp intellectual mind and is a pragmatic consensus builder.
She 1s also a strong proponent for elementary education and a tireless advocate of
equal opportunity for the disadvantaged.”

Powell is the of counsel attorney for the Oklahoma City law firm of Spencer
Fane LLP. She focuses on litigation and helping clients resolve disputes in areas

such as business litigation, constitutional law and a wide range of employment law.

“Working side by side with Courtney on a daily basis, I can attest to the professionalism she brings to every client she serves,” said
Spencer Fane attorney and partner Shannon F. Davies. “She is a strong credit to the legal community. Courtney is truly a remarkable
woman.”

Powell graduated from the Oklahoma City University School of Law in 2002 and has a bachelor’s degree in political science with
honors from the University of Arkansas.

She is part of the Labor and Employment Law Section and the Litigation Section for the American Bar Association and has
been co-chairman of the Continuing Legal Education Committee for the Labor and Employment Law section for the Oklahoma Bar
Association. She was awarded membership in the Order of the Barristers in 2002.

In addition to serving on the Nichols Hills elementary board as vice president and secretary, she also is a mentor/tutor for Nichols
Hills Enterprise Elementary and has served as a mentor at the Stanley Hupfeld Academy at Western Village and a moot court volunteer
judge for OCU law school’s Jessup Competition. She has served as a moot court judge for Belle Isle Enterprise Middle School and has
been active in various community organizations.

She has been honored with The Fournal Record’s Leadership in Law Award, Oklahoma Super Lawyers magazine’s Rising Star,
Leadership Edmond, Phi Beta Kappa and more. She also was honored with OCU School of Law’s highest honor for incoming
students as a Hatton Sumners Scholar.

“Courtney’s first response to every situation is ‘How can I help?’ She does all of this volunteer work while maintaining a robust
full-time private law practice dedicated to advocates’ rights,” Williams said. “Courtney’s passionate commitment to our youngest
citizens and her rigorous representation of the disadvantaged benefits all of us in the Greater Oklahoma City community.”

She and her husband, Robert, have two children - Jack, 13, and Harper, 9.
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Sarah Rahhal

Sunbeam Family Services|CEO
Oklahoma City

n 2003, Sarah Rahhal traveled to Romania with a team to teach orphanage
I staff how to assess child development and provided training to the very

first group of foster parents in the city of Sibiu. She said this experience
enriched her life personally and professionally in profound ways.

Rahhal’s commitment to serving others is reflected in the span of her career,
which includes 33 years in social services. She currently serves as the CEO of
Sunbeam Family Services.

“I am humbled to lead Oklahoma’s longest-serving social service agency,”
Rahhal said. “I also cherish my long tenure at NorthCare including the
community collaborations I was fortunate to be a part of in addressing the needs
of our most vulnerable.”

Rahhal has a bachelor’s degree in psychology from the University of
Minnesota and a master’s degree in social work from the University of Oklahoma.
She is a licensed clinical social worker and has spent years providing licensure
supervision for mental health therapists, which gives her the opportunity to

mentor and coach them.

“I thoroughly enjoy the two years of time with each individual in the journey from nervous new therapist to one with confidence,”
she said.

Rahhal serves as an advisory board member for the Child Abuse, Response and Evaluation Center.

Throughout the years, she has been active with many other organizations including the Metropolitan School of Dance, Palomar,
ReMerge, Community Youth Suicide Prevention Council, Oklahoma Women’s Coalition, and the Oklahoma Infant Mental Health
Association. In addition, she was an OU School of Social Work adjunct professor.

The Oklahoma Hospitality Club honored Rahhal this year as one of its Ladies in the News and she received the 2015 C.V.
Ramana Award for Outstanding Contributions to the Mental Health of Oklahoma’s Children.

Terri Woodland has known Rahhal for more than 25 years as a friend, colleague, community partner and nonprofit leader and
watched her collaborate with community partners like ReMerge, Pivot, City Care, Positive Tomorrows, United Way of Central
Oklahoma and state health agencies.

“Sarah’s exemplary career in social work and community mental health has positioned her as a great leader and change-maker
in our OKC community. Her passion for empowering women and strengthening families is second to none,” Woodland said.

Sarah Roberts, Sunbeam’s board president and senior program officer for Inasmuch Foundation, noted Rahhal’s “incredible
vision” that stems from understanding and anticipating community needs.

“Sarah’s capacity to generate enthusiasm towards services that improve lives and strengthen communities is unparalleled,”
Roberts said. “Sarah is successful in coalition building due to the genuine and trusting relationships she has formed with so many
people throughout the community.”

Friends describe her as inspiring, kind, positive, collaborative and compassionate. She and her husband, John, have a 22-year-
old son.
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Sherry Rice Rhodes

SSM Health Oklahomal|Vice President of
Philanthropy and Foundation

Oklahoma City

herry Rice Rhodes’ career is filled with “first” leadership positions that
S have allowed her to follow her passions and move forward the missions of
community organizations.
Years ago, she helped bring Heartline out of debt as executive director so it
could continue and fund its mission of helping people in crisis. She launched St.
Anthony’s first annual campaign as an assistant director. She was the Oklahoma
City Metropolitan Library’s first marketing and development director. During her
tenure as executive director of the Foundation for Oklahoma City Public Schools,
with a mission of improving the quality of education and reengaging the public,
she oversaw the Project KIDS reform plan, which led to the successful MAPS for
Kids that benefited 24 area districts with city sales tax funding.
Since 2003, Rhodes has served SSM Health St. Anthony Foundation as vice
president, philanthropy and foundation.
“I am committed to nonprofits. ... To work hard to improve our communities
and the lives of others,” Rhodes said. “To spend my time, as a volunteer or staff
member, doing work that feeds my soul.”

Joe M. Hodges, regional president of SSM Health Oklahoma, said Rhodes has been instrumental in raising millions of dollars for
SSM Health’s St. Anthony Hospital, a 774-bed, acute care regional hospital in Oklahoma City.

“These fundraising efforts have been vital to the renovation and expansion of our Midtown campus and also to providing the
exceptional health care upon which St. Anthony prides itself,” Hodges said. “Sherry’s role at St. Anthony is not in direct patient care,
yet her efforts have made a tremendous impact on our patients, their families and the entire community.”

Rhodes has bachelor’s degrees in business management and theater arts from Minnesota State University Moorhead and received
her Master of Business Administration degree from Oklahoma City University.

She also is a certified fundraising executive, a member of the Association for HealthCare Philanthropy and CFRE International,
a board member for Good Shepherd Ministries, a member and secretary of Rotary Club 29 of Oklahoma City and an advisory board
member and alumna of Leadership Oklahoma City. In addition, she has been a member and president of the Oklahoma chapter of the
Association of Fundraising Professionals, which honored her in 1996 as its Fundraising Executive of the Year.

Rhodes epitomizes the Rotary Club’s “Service Above Self” ideal, said Ann Ackerman, Rotary Club 29 president,and Megan Law,
its executive director. In her 25 years as a member, she has chaired more than eight committees.

“Her commitment to our community and passion for service is demonstrated in her more than 30 years of professional and
personal nonprofit management and fundraising,” they said.

Rhodes is a three-time Fournal Record Fifty Making a Difference

h .
On(S)lrlzeand her husband, Tim, have 25-year-old sons, Ben and Ryan. IRC LEEé(Oé E LLEN C E
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Judy Richey
True Sky Credit Union|Vice Chair
Oklahoma City

hen the 9/11 tragedy struck America, Judy Richey was among

s ; \ ; those who responded. Currently the vice chair of True Sky Credit

Union, Richey was manager of the operational support division for

the Federal Aviation Administration Academy at Mike Monroney Aeronautical

Center. After the terrorist attack on Sept. 11,2001, she was on the leadership team

that provided all logistics for the first classes and employees of the Transportation
Security Administration airport screeners.

“After the 9/11 tragedy, authorization was made for the airport screening
program we know today. A new government administration (T'SA) was established
in a very short time,” Richey said. “In the midst of the FAA’s Academy’s busiest
time of year for training, the 5th District congressman requested FAA Academy
provide all logistical support for T'SA to train their first classes of screeners.”

Since T'SA was a new governmental agency just being formed, Richey was
faced with the opportunity to support its mission of aviation security and assist
with its administrative processes.

“I stood in the Mike Monroney Center Auditorium as the first screeners were sworn in and realized I was a direct contributor to
this historic moment,” she said. “By my actions and extensive support, TSA was able to put their first screeners in place in the airports
most vulnerable to terrorist attack far sooner than if they had to set up all of the logistics and their own facility.”

Richey’s contribution to society doesn’t end there. She has served on various FAA boards and is the founder of RiseUp! Women in
Leadership Board and a member of the Crossings Community Church Disaster Response Team and The Salvation Army. She received
a special award from the U.S. secretary of transportation for Support to the Oklahoma Office of the Federal Highway Administration
for Assistance after the Oklahoma City bombing while executive officer of the Transportation Safety Institute.

Richey also founded Sky Crew, a program where Credit Union associates are encouraged to perform random acts of kindness for
others. The outreach program has helped provide toilet paper to children’s centers, free gas, free groceries and even Christmas trees
to families that had never had one. Associates also made 15,000 well check calls to the credit union’s most vulnerable members to see
if they needed anything.

“Food, medicine, and even pet supplies were delivered where needed,” she said. “Most just needed someone to talk to as they were
so isolated during COVID-19 and requested callbacks just so they could hear another person’s voice. Lots of discussions around
gardens and grandchildren.”

Kathy McCracken, executive director of The Children’s Hospital Foundation, expressed gratitude to Richey’s 30 years of
fundraising and outreach efforts through Credit Unions for Kids.

“True Sky’s support has made a significant difference in the improved health of Oklahoma’s children and helped to increase
the number of specialists in Oklahoma to care for the most vulnerable children,” McCracken said. “No child is turned away from its
programs due to an inability to pay. This could not be accomplished without superheroes like Judy.”
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Valerie Riley
LifeSquire|Founder & CEO
Oklahoma City

hirteen years ago, Valerie Riley launched a business with zero funding
I and no connection to the city she was starting it in.
But she had no fear that it wouldn’t work out.

“Being entrepreneurial by nature, I knew I would start something on my own
at some point,” she said. “I had no idea I would be able to grow it into a million-
dollar business from scratch with the help of the most amazing team ever.”

Today, she owns two businesses, the one she founded in 2007 - LifeSquire -
an assistant resource center that matches busy people with assistants, and Level
Handyman, which provides general handyman services, which she co-founded
last year.

“Valerie’s life and work resonate her value of servant leadership, courageous
vulnerability and resilience,” said Emilee Little, who first met Riley as she launched
LifeSquire. “From inception, it was clear her vision was bigger than being an
owner-operator. Valerie is a culture-maker and connector who has always led in
ways to change narratives and build businesses to elevate the service industry and

experience.”

Prior to her journey into entrepreneurship, Riley was executive and personal assistant to the managing partner of RCS Investment
and worked in investor relations for Mucha.com.

She is a member of the Women’s Presidents Organization and the Entrepreneurs Organization and has served as its integration
chairman, forum chairman, president-elect and now president for the 2020-21 term. She also has served on the board of advisers for
the Better Business Bureau, which also awarded her with its Torch Award for Ethics, and on the fundraising committee for Focus on
Home.

Entrepreneur Magazine has named LifeSquire to its best company cultures list, and it has been listed as one of the Greater
Oklahoma City Chamber’s Metro 50 fastest-growing businesses as well as a finalist for The Fournal Record’s Innovator of the Year
award in 2017.

Katie Gibbons, who has worked with and for Riley for the last six years, said she has watched Riley mentor employees and support
nonprofit organizations personally and through her business model.

“Valerie Riley’s innovation, emotional intelligence, and tenacity has provided ripples of success throughout our state for the past
10 years, and her contribution, which has largely taken place in the background, deserve the spotlight,” Gibbons said.

Gibbons noted that the LifeSquire mission statement is to be a blessing to each other, to clients and the community; even as the
COVID-19 pandemic hurt its business, Riley moved into action to protect the business and support its team members.

“I believe the greatest contribution Valerie makes and has made over the years is the support and empowerment that Valerie
provides to others,” Gibbons said. “Valerie and her business provide the people, specifically the women, of Oklahoma with a practical
solution to doing it all. She provides a source, via her personal assistant company and direct-hire job placement, to accomplish the
little things so that her clients can focus on the monumental accomplishments.”
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Robin Roberson

Claim Central Consolidated|Managing Director,
North America
Edmond

any people will recognize the name of Robin Roberson as the CEO
M and co-founder of WeGoLook, a technology company that she helped

create, which leveraged the gig economy and ultimately grew to include
more than 45,000 independent contractors worldwide during her tenure.

An insurance company paid more than $36 million for a majority stake in the
company in 2017. She left the company last year.

“It was a tremendous experience, bootstrapping to begin with, adding team
members along the way,” Roberson said. “It was an amazing journey that took
place over a decade and I am so very proud of the 150+ Oklahomans I was able to
hire and the $36 million I was able to bring into the state during the sale. ... It was
incredible to make history here in Oklahoma.”

Roberson has over 25 years’ experience in sales and building businesses, most
recently as co-founder and president of Goose & Gander, a boutique consultancy
firm, and partner at BuildArray, a no-code risk management and operations
platform. She also served for a short time this year as the first female executive

director of the Oklahoma Employment Security Commission, but the start of her tenure there coincided with a breast cancer diagnosis
and the COVID-19 crisis.

“Her passion for wanting to help others find a better career path and employment was contagious. She remains convinced that
many of our state’s problems are rooted within poverty and she knew she could help thousands find better jobs,” said Marion Paden,
president and CEO of Leadership Oklahoma, of which Roberson is a graduate. “Robin was able to implement many new processes
and deploy infrastructure to support almost 500 employees working from home while ultimately managing a double mastectomy, over
500,000 unemployment claims, a large fraud investigation, millions of documents, mail and calls. ... While she was at OESC for a

short time, she made a huge difference in the lives of many and continues to press forward to improve Oklahoma.”

Roberson serves on the board of directors and audit committee for BancFirst. She also is on the advisory board for Thelnstitutes.
org, serves as co-chairman and member for the Women Presidents’ Organization and is involved in Creative Oklahoma and the
governor’s Oklahoma Venture Advisory Council. She also has been involved with or served on the boards of organizations that
include the United Way of Central Oklahoma, the YMCA, the Columbus-Lowndes Economic Development Committee, Main Street,
Greater OKC Chamber and more.

Roberson’s honors include being named among Insurtech News’ Top 50 global Insurtech Influencers, the Fern Green-Bowling
Diamond Award, and Mark Costello’s Entrepreneurial Excellence in Oklahoma Award, among others.

“Robin is energy and serves it with love for life, family, community and
entrepreneurs everywhere,” BancFirst’s Hilarie Blaney said.

She is married to Andy Roberson and has two adult children, ages 27 IRC LE OF

and 19, and four “bonus children” between the ages of 10 and 20. EXCELLEN CE
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Rebecca Robins
BKD CPAs and Advisors|Director
Tulsa

hen Rebecca Robins had worked as a certified public accountant for
‘ ; ‘ ; BKD CPAs and Advisors in Tulsa for nine years, the firm promoted
her as director.

She has been with the firm since she graduated from Westminster College with
adegree in accounting in 2007, and her 2016 promotion came at the earliest point
she was eligible.

“A key leader with BKD’s Oklahoma team, Becky is revered for her high
level of excellence, commitment to her profession and advocacy and service to
others,” said T. Carley Williams, CPA and managing partner for BKD. “Becky is a
tremendous leader and demonstrates it in every role she has been tasked with. She
is an excellent career and life coach to our staff and is often the first person they
turn to for advice.”

Williams noted that Robins was selected as the firm’s SKY champion for the

state, championing dlver31ty and mentorship at the firm.

Robins said her promotion to director confirmed that BKD values her contributions, and it meant even more to her because not
many other women have reached that level in BKD’s Oklahoma audit practice in her time at BKD.

“I hope to be able to be a role model for other women in our audit practice trying to achieve the same goal,” Robins said. “In light
of that, I continue to strive toward my next goal of becoming a partner at BKD with the same thoughts in mind.”

Robins is treasurer of Meals on Wheels of Metro Tulsa and has served as a board intern for the Tulsa Symphony. She is a 2019
graduate of Leadership Tulsa and in 2017 the Oklahoma Society of CPAs honored her with its Trailblazer Award for young CPAs.

“Her voice and presence are always one of calm, forward-thinking, and progressive leadership,” said Meals on Wheels President
and CEO Calvin A. Moore. “She is a solutions-oriented leader who values relationships, open dialogue, and integrity.”

Robins has taught a Sunday school of kindergartners through second graders for the last seven years. While that may not fit the
definition of traditional, professional mentoring relationship, doing so is where her heart is, she said.

“I believe that being a mentor can start this early in a child’s life,” Robins said. “I love the opportunity to pour into each kid and
just show them they are special and valued as well as to teach them to treat others in that way. I hope that I serve as a role model for
them for how to treat people and just how to show love, even at their young age.”

She is married to Jeremy Robins and considers having their son, AJ, despite health risks and complications among her most
significant personal accomplishments.

“While it was very difficult throughout the process to maintain everything that was needed to be able to carry him to term and keep

myself safe and healthy, it was all worth it the moment our son arrived,” Robins said.
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Timila Rother

Crowe & Dunlevy|President and CEO
Oklahoma City

imila Rother grew up in a small town and no one in her family had been
to college. Her father worked in construction and her mother worked at

the bank.

“I went to law school with no plan except that I could not quite figure out what
else to do with a political science degree, and I liked to argue,” she said. “I went
to Crowe & Dunlevy because I made good grades and they offered me a job. But
when I got here and felt the history, talent and pride of those before me, my goal
simply was and is to carry on the tradition of excellence.”

As Rother grew as an attorney, she expanded her work from client work to all
kinds of firm service. She served on the firm’s ethics committee and then was loss
prevention and claims counsel for 15 years, a significant commitment in addition
to her client work. She served in other leadership roles as well, including five years
on the firm’s executive committee before becoming president in 2016.

One of Rother’s proudest achievements is balancing her career as an attorney with being the best mother she could be to her
children, Piper and Noah, who are now 26 and 21, respectively.

She started her “working mom” career when Dr. Laura Schlessinger was on talk radio every morning opining that mothers should
stay home with their children, and that working moms, effectively, raised children who were damaged.

“My personal goal was to prove her wrong,” Rother said. “My personal compromise was to be the best Crowe & Dunlevy attorney
I could be while at the same time being the best and most present mom that I could be and to leave civic and community service work
until my children were grown.

“But as I have reflected on it, it isn’t just that I am terribly proud of them and love them dearly, it is that I raised fabulous children
while holding down a fabulous but hugely time-consuming job where my financial value was and is tied to the hours I worked. So one
of the reasons my children are my most significant personal achievement is because I managed to be a present parent even though it
was hard.”

Rother has championed efforts for racial diversity and inclusion within her firm and in the legal profession. She also provided her
firm and clients with guidance on the complex impact of COVID-19.

Valerie K. Couch, dean emeritus and professor of law at Oklahoma City University’s School of Law, applauds Rother’s example of
competence, kindness, good humor and problem-solving talent.

“She mentors new lawyers in a culture of professionalism, ethics and excellence - all the while with a watchful eye for their health
and well-being,” Couch said. “Indeed, her attention to the well-being of others has undoubtedly been the key to her own success.”

She is married to Roger Janoe.
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Jo Rowan

Oklahoma City University’s Ann Lacy School of American

Dance and Entertainment|Professor and Chair of the Dance

Department, Director of the American Spirit Dance Co.
Oklahoma City

o Rowan, known to some as “Oklahoma’s ballerina,” has spent her life studying

dance as a performer and as a professor.

She is devoted to her students and to the success of the thousands of students
she has taught at the Ann Lacy School of Dance and Entertainment at Oklahoma City
University who have gone on to careers in the entertainment business worldwide as
performers, managers, dance teachers and show-business entrepreneurs.

Rowan earned a scholarship to Balanchine’s School of American Ballet in New
York and has also received training at such renowned schools as American Ballet
Theater, the Ballet Russe in New York and the Bolshoi Ballet in Moscow, Russia. She
has performed with prestigious artists at top venues and dance companies.

Since 1981, Rowan has been with the Ann Lacy School at OCU as chairman of
the dance department, professor, and director of the American Spirit Dance Company.

Tom McDaniel, former OCU president, and his wife, Brenda, said they were
privileged to observe Rowan’s impact on students firsthand.

“So many strive to make a difference in their own lives. Jo Rowan dreams of making a difference in the lives of others,” they said.

Rowan said she is more than a teacher of dance technique; she is proud to be a teacher of the love of dance.

“I have found pleasure in dancing for seven decades, and I am still performing and dancing on stage and in the studio,” she said. “I never
go a day without the mental and physical discipline of experiencing a ballet barre and center.”

Rowan also is a dance advisory panel member for the Oklahoma Arts Institute and its summer programs for talented high school students.
She is on the industry experts panel for the Association of Dance Conventions and Competitions.

Rowan has lectured for national groups, held recruiting seminars and appeared in musicals, television commercials and shows. She was
ballet mistress for the Dallas Ballet. Her instructional videos are still used nationally. She has been involved in designing costumes, casting,
creating and managing a rehearsal schedule and choreography and continues that work today.

The Oklahoma Historical Society features her dance history in a display that includes her costumes and dance shoes. People have sought
her expertise for books and articles. She has led arts and culture delegations overseas. Her list of involvement in career-related associations
is extensive.

Art Stone, the former president of Dance Olympus, said that when he and his wife, Nancy, hired Rowan to take over ballet classes,
enrollment in their ballet classes, once their weakest course, started to balloon.

Hiring her “was the best move we ever made,” he said. *‘Jo is not only Oklahoma’s ballerina but she is the ballerina that brought the love
of dance to thousands across the United States of America.”

Rowan has won many lifetime achievement, education and national awards,

including one with her husband, John Bedford, the dean of the Ann Lacy IRC LE OF

School, for significant contributions to tap dance. EXC E LLEN C E
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Leah Rudnicki

The Rudnicki Firm|Attorney and Founder
Oklahoma City

‘ N 7 hen Leah Rudnicki joined a large law firm after law school, she had
only male mentors, sponsors and clients. At the time, she didn’t
understand how this was indicative of a deep-rooted problem.

“I only knew that I was a hardworking associate,” Rudnicki said. “My mantra
at the time was that no one would outwork me. I was right. But I was also treated
differently than my male counterparts. I was told what to wear, how to act and
when to talk.”

When a local female attorney in South Carolina failed to tell her or her male
mentor that a particular judge would refuse to allow Rudnicki in the courtroom if
she wore a pantsuit rather than a skirt, she was mortified. She also was determined
to never put another young lawyer in such a situation.

One year after moving back to Oklahoma, Rudnicki founded a firm specializing
in oil and gas litigation in Oklahoma and Texas and commercial litigation
throughout the United States. Though not intentional, The Rudnicki Firm is

currently an all-woman law firm.

“We intentionally and purposefully, however, provide a place for women to flourish in a field in which they are too often
disadvantaged,” Rudnicki said.

As a partner at other firms, Rudnicki took time to build relationships and invest in young associates. She has seen those whom
she’s helped in their careers become general counsels, heads of litigation departments, partners at law firms and more.

“The relationships I have built over my career provided the base to build the firm of my dreams: a firm where passionate lawyers
are not left to choose between being a litigator and being a mom, friend, daughter or wife; a place where integrity is more valuable than
any short-term gains; and where gender is not a barrier to entry,” Rudnicki said.

“My most significant accomplishment has been the building of relationships over the last 20 years that has allowed me to establish
a firm and platform that can truly make a difference in the legal community - specifically, for women.”

For others, Rudnicki’s accomplishments have only worked to further women in the workforce and become an inspiration to
younger generations of female professionals.

“I watched her grow a two-person team to a 15-person office in just a couple of years,” said Shaun Fiaccone of Humankind
Hospitality Services. “I was unsurprised to see her tenacity, hard work and skill come together in a business that has grown
exponentially since its founding only a few years ago. I believe that Leah uses The Rudnicki Firm to further the cause of women in
the workplace and to aid the business community in Oklahoma. I have watched her create a working environment that puts women in

positions of power, while also encouraging balance and celebration of women as mothers, wives, daughters and more.”
She and her husband, Raymond, have two children - Thomas, 14, and Ella, 11.
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Tralynna Sherrill Scoit

Cherokee Nation|Treasurer

Tahlequah

3 s Tralynna Sherrill Scott found out that she was pregnant with twins, she
was working full time and in the final stages of earning her law degree and
master’s degree in taxation through a joint program at the University of

Tulsa.

Because the twins were born prematurely and had to stay in the hospital, Scott
had to work, study and learn to be a new mom inside the neonatal intensive care
unit for several weeks, she said.

“Suddenly, my final year seemed impossible. However, with the support of my
husband and through sheer determination, I graduated with honors the following
spring,” Scott said. “My 9-month-old twins were in attendance.”

Today, she is treasurer for the Cherokee Nation, a position she took last year.
Scott has spent her entire career with the tribe and affiliated companies, working for
Cherokee Nation Businesses as director of corporate tax, an attorney, investment
analyst and financial reporting analyst; and for Cherokee Nation Entertainment as

a leadership development candidate and financial analyst.

Scott oversees a budget of $1.5 billion for the 383,000 members of the Cherokee Nation, which she said gives her a “sobering”
sense of responsibility.

“It also makes me incredibly proud of what my tribe is able to do with those dollars that will make a generational difference in the
lives of Cherokee citizens,” she said. “I’'m working every day to give the citizens of the Cherokee Nation a higher standard of living. I
know the work we do is offering people the opportunity to break the cycle of poverty that has plagued not just the Cherokee Nation,
but all of Indian Country, for generations. My only goal is to make the next generation better than we are.”

Scott serves on the boards of the Oklahoma Tribal Finance Consortium and Tulsa Lawyers for Children as well as on the advisory
board for the Oklahoma State University Tribal Finance and Accounting Institute through the Spears School of Business. She also is
director of student recruitment for the Notre Dame Native American Alumni Board.

“What truly makes her remarkable is her heart for servant leadership,” said Jay Helm, owner of the American Residential Group
and regent for the Oklahoma State Regents for Higher Education. “Having known her since she was a small child, I can say without
any doubt that Tralynna exemplifies the values we seek in our community leaders.”

Helm noted that Scott’s leadership during the pandemic has helped the tribe find a solution to keep paying employees and
provide services to citizens.

The twins Scott and her husband, Brandon, have are now 8.

Scott’s honors include being named among The Fournal Record’s Achievers Under 40 and the National Center for American
Indian Enterprise Development’s Native American 40 Under 40. She’s also received the Tulsa Legal and Business News’ Women of

Distinction Award and the American Bankruptcy Institute’s Medal of Excellence, among others.
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Terrisa Singleton

Delta Dental of Oklahoma Foundation|Director
Oklahoma City

people from getting dental care, which has touched the lives of thousands
of Oklahomans across the state.

John E. Gladden, president and CEO, Delta Dental of Oklahoma, can list
program after program that Singleton has implemented in her work as director of
the Delta Dental of Oklahoma Foundation over the last 11 years.

T errisa Singleton has dedicated her career to lowering barriers that keep

“Terrisa has been instrumental in bringing together disparate oral wellness
entities in Oklahoma to create synergy among the champions of oral health in our
state,” Gladden said. She “has repeatedly demonstrated intelligence, curiosity and
willingness to pursue difficult challenges in an effort to positivity affect the lives of
thousands of Oklahoma’s most vulnerable and underserved citizens.”

Singleton was certified as a nonprofit management professional through the
Oklahoma Center for Nonprofits in 2019. She has a master’s degree in human
and health services administration from the University of Oklahoma, a bachelor’s

degree in business administration from Southern Nazarene University and an associate degree in diversified studies from Oklahoma
City Community College.

She focused her master’s thesis on the role of social justice in dental disparities, which she considers the culmination of her 10
years working with the Oral Health Safety Net in Oklahoma.

“It was a tremendously challenging, rewarding and humbling experience that provided me with a much deeper understanding of
the complexities and challenges of health inequity and its impact on people,” Singleton said.

She is a member of the oral health caucus for the Oklahoma Public Health Association, past chairman and associate member of the
Oklahoma Charitable Clinic Association and secretary and past chairman of the Oklahoma Oral Health Coalition. She is a volunteer
coach for Girls on the Run Central Oklahoma and a steering committee member for the Oklahoma Mission of Mercy, an annual, two-
day clinic that provides dental care for Oklahomans at no charge. She has served as a commissioner for the Commission to Transform
the Health Care Safety Net in Oklahoma County.

“As I continue to work with Terrisa on a regular basis, I have learned one very important fact - Oklahomans across the state are all
very blessed to have Ms. Singleton working each and every day on her goal to increase and improve access to dental health care,” said
Dr. Raymond A. Cohlmia, dean of OU’s College of Dentistry.

The Tulsa County Dental Society honored her with its James S. Torchia Service to Dentistry Award this year. She also has
received the Service Award from the Oklahoma Charitable Clinic Association and the Dental Public Health Advocate Award from the
Oklahoma Dental Hygienists Association, among others.

Singleton and her late husband, David, have five adult children - Thomas, Kendra, Catherine, Brooke and Kimberly - and one
grandchild, 3-year-old Aspen.

641 * Woman of the Year 2020 * 30 Making A Difference




& DELTA DENTAL

Delta Dental of Oklahoma
Congratulates, Terrisa Singleton!

Thank you for
helping us fulfill
our not-for-profit
mission to
advance the

oral wellness of
all Oklahomans.

" TERRISA SINGLETON -
Director, Delta Dental'of Oklahoma Foundation |
50 Making a Difference’Honoree

Terrisa’s passion and dedication has lowered the barriers to dental care for
countless of our state’s vulnerable and underserved citizens.

e Smile! 5
”%

For more information about Delta Dental of Oklahoma Foundation’s programs,
please visit DDOKFoundation.org/Impact




THE JOURNAL RECORD

WOMAN
e Y EAR

Melinda Stinnett

Stinnett & Associates|Managing Director

Tulsa

elinda Stinnett founded her advisory firm as a part-time consulting gig
M in 2001 and grew it from a one-woman operation to almost 100 team
members in six cities, spanning three states.

Stinnett & Associates helps companies manage risk and improve performance.
The Tulsa-based company also has offices in Oklahoma City, Dallas, Houston,
San Antonio and Denver.

Ken Lackey said he has been associated with three companies for which
Stinnett & Associates does work, including Nordam, where he serves as board
chairman.

“Each of these companies values the personal commitment and organizational
integrity Melinda and her team bring to their work,” he said. “Key to Stinnett’s
success is a genuine interest in client satisfaction coupled with its high level of
honesty, reliability and integrity.”

Embedded across the company is a culture to “care greatly” about each
other, clients and communities, Stinnett said. The pandemic has required some

creativity and intentional connection to keep team members engaged while they worked remotely.

“Although the pandemic itself has created a level of uncertainty, I have taken pride and even some joy in seeing our younger
professionals rise to the challenge and grow as leaders during this crisis,” she said.

Stinnett has a bachelor’s degree in accounting from Oklahoma State University and is a certified public accountant.

She is a Tulsa Region board member for Arvest Bank and a member of the Institute of Internal Auditors, having served as president
and first vice president. She is an active volunteer at OSU, serving as a member of its School of Accounting Advisory Board, Executive
Committee, Spears Business Dean’s Council, Eastin Center for Career Readiness Board, Spears School of Business Associates and
the OSU Foundation Board of Governors.

In addition, she serves on the board of the Philbrook Museum of Art and is on the Tulsa Community College Foundation board
and the Tulsa Regional Chamber’s Board of Advisors and its executive committee. She also has been involved with the Boy Scouts of
America, the American Heart Association, Tulsa Zoo Friends and more.

“Melinda is not only an inspiring leader, entrepreneur, and community advocate, but she wears all of these hats while still putting
her family first,” said Abbey Davis, director of the Eastin Center for Career Readiness in OSU’s Spears School of Business. “For over
10 years, I have been searching for a female role model who has made a strong professional impact while still bettering those around
them, and meeting Melinda finally ended that search.”

The U.S. Small Business Administration honored her as the Oklahoma Small Business Person of the Year in 2017, an honor that
she attributes to the success of her team at the firm. The OSU Spears School of Business honored her as one of its “100 for 100”
celebrating the school’s centennial in 2015.

She and her husband, Joel, have four adult children - Amanda, Joshua, Nathaniel and Sarah.
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Rathy Taylor

Lobeck Taylor Family Foundation|Director

Tulsa

I ; athy Taylor is a native Oklahoman who learned the values of hard work and
responsibility early, working her way through the University of Oklahoma
after losing both parents shortly after starting college.

As Tulsa’s 38th mayor, she led the state’s second-largest city through the
worst recession in 70 years, completed the successful BOK Center and led the
development of Oneok Field.

As Oklahoma’s secretary of commerce and tourism, she led the team
that brought Dell to Oklahoma and kept American Airlines jobs in Tulsa. As
Oklahoma’s chief of education strategy and innovation, she led a bipartisan team,
including educators and legislators, to discuss changes to education in Oklahoma.

Taylor continues to provide crucial support to the citizens through her
family foundation and through her service with other community nonprofit
organizations. She serves as a director of the Lobeck Taylor Family Foundation,
which is focused on supporting a culture of entrepreneurialism in Tulsa. She is a

founder and former board chair of ImpactTulsa, a nonprofit aimed at improving education in the Tulsa area. She also serves on the

boards of the Tulsa Public Facilities Authority and 36 Degrees North, Tulsa’s basecamp for entrepreneurs, as well as the advisory
board of Stitchcrew, a business accelerator. In addition, she is a sponsor of the USS Tulsa.

Taylor’s efforts have earned her numerous honors throughout the years, including the 2018 Anna C. Roth Legacy Award from
YWCA Tulsa and the inaugural Order of the Owl award from the University of Oklahoma College of Law. In addition, she has been
inducted into the Oklahoma Women’s Hall of Fame, University of Tulsa College of Law Hall of Fame and Tulsa Historical Society.

Taylor believes it is a privilege and an obligation to mentor others.

“I have had the privilege of mentoring two young women who worked with me in my mayor’s campaign both in work-related and
personal issues,” she said. “Both lost their parents at a young age. Since I lost my parents at age 18, I have helped them through the
grief and coping with this difficult time in life. Sometimes that means being the mom that isn’t there by getting their house clean and
groceries in the refrigerator and sometimes it means listening and guiding as workplace issues arise.

One of her mentees, Autumn Wiles, said so much of who she is today was forged by Taylor’s impact in her life.

“When Kathy is in your life, you are the luckiest person in the world,” said Autumn R. Wiles. “Her example has given me footsteps
to follow. ... She has empowered me to believe in myself and my ability to make a difference. She has taught me that I matter, and my
voice is powerful. And if there’s ever a time I find myself unable to speak up

for myself, I do it for the woman that comes after me.”

Taylor’s daughter, Elizabeth Ellison, has followed in her footsteps, being IRC LE OF

previously elected to the Tulsa Technology Center Board and serving as the
CEO of'the Lobeck Taylor Family Foundation for over a decade. EXCELLEN CE
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Denise Webber
Stillwater Medical|President and CEO
Stillwater

her ability to navigate the complex world of health care and inspire her staff at
Stillwater Medical.

“The compassion with which Denise leads sets the tone for our organization, along

with her commitment to the quality and safety of the care we provide to our patients,” said

Cheryl Wilkinson, vice president, support services/quality assurance and improvement

T he people who work with Denise Webber have referred to her as a visionary for

for Stillwater Medical. “Employees recognize it is an extraordinary place to work, and
physicians acknowledge it is a great place to practice.”
In her 17 years with Stillwater Medical, including almost five as president and
CEO, Webber has overseen a lot of growth at the integrated health care system with
three hospitals, 25 satellite facilities and more than 1,700 employees and 150 physicians
serving north-central Oklahoma. Its flagship hospital, Stillwater Medical Center, is the
regional health care center for Payne County and the surrounding areas.
Webber has implemented multiple programs that have improved staff engagement,
morale and performance; expanded services; brought in new physicians; saved moneys;
transformed the health care network’s culture and more. She also led the restructuring of multiple facilities and organizations into fully integrated
businesses within SMC, including a competitive Ambulatory Surgery Center, large primary care physician clinic and multiple specialty physician
clinics. The Surgery Center investment led to a 5% net revenue growth — $4.4 million annually.

“It has been a tremendous honor to me to lead and serve the team at Stillwater Medical, whom I call family, as they have continued to grow
from a community hospital into a successful enterprise of multiple businesses providing health care throughout our region,” Webber said. “Our
growth and success have been due to the synergy we’ve developed as a passionate team dedicated to serving our patients with compassion and
quality.”

Webber has a Master of Health Administration degree from the Oklahoma State University’s College of Industrial Engineering and
a bachelor’s degree in sports medicine from OSU’s College of Education. She also is a board-certified fellow from the American College of
Healthcare Executives. She serves on the boards of LifeCare Health Services Inc., LifeCare Alliance LLC and Tecumseh Health Reciprocal Risk
Retention Group. She has been active in the Stillwater Chamber of Commerce, Stillwater Economic Development Advisory Council, Leadership
Stillwater, American College of Healthcare Executives’ Regents Advisory Council, Medical Group Management Association and more. She
serves on the boards of LifeCare Health Services Inc., LifeCare Alliance LLC and Tecumseh Health Reciprocal Risk Retention Group. She
has been active in the Stillwater Chamber of Commerce, Stillwater Economic Development Advisory Council, Leadership Stillwater, American
College of Healthcare Executives’ Regents Advisory Council, Medical Group Management Association and more.

She was named among The Fournal Record’s 2020 Health Care Heroes. In 2015, Becker’s Hospital Review named her a Rising Star among
health care leaders.

Denise’s ability to connect to people is inspiring,” said Shyla Eggers, Stillwater Medical’s director of public relations. “She is approachable by
all, compassionate and humble. She treats everyone with respect and really values each person in our facility. She’s our biggest cheerleader when
things go well and our biggest shoulder to lean on when they don’t.”

Webber and her husband, Alex, have two children - Haylee, 19, and Hudson, 11.
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Lisa Wells

Pioneer Library System|Executive Director

Norman

l isa Wells is a respected community leader and library advocate at the
local, state and national levels. She dedicates her life to providing high-
quality library services, facilities, and technology for residents of central

Oklahoma.

For more than 30 years, Wells has explored creative ways for Pioneer Library
System to meet the needs of the community and exuded the passion, initiative
and drive to see her projects through to completion. As executive director, she
leads more than 300 staff members across a tri-county library system that serves
a population of over 380,000. Wells fosters a mission-driven culture that grows
adaptable and innovative library professionals. As a result, the library is often first
to respond in times of community crisis. In the past year alone, the library system
initiated a series of conversations in response to acts of racism in the community,
provided digital and physical grief resources to schools following the tragic and
unexpected deaths of students, and transformed a former library space into a
warming shelter for people experiencing homelessness.

Under her leadership during these uncertain times, the Pioneer Library System continued services during closures and stay-
at-home initiatives, and implemented new services to reach a wider audience and close the digital divide: providing digital library
collections to schools in its service area at no cost to school districts, creating virtual programming to reach families and individuals
isolated at home, and boosting the Maker Mobile’s Wi-Fi signal to allow stronger connectivity in the community.

This past year, Wells strengthened advocacy and engagement efforts for Oklahoma libraries of all types by serving as president of
the Oklahoma Library Association. Most recently, she brought librarians across the state together for virtual town halls to address the
COVID-19 crisis and worked with Oklahoma library directors to reduce barriers to voting.

Under Wells’ leadership, Pioneer Library System has expanded innovative services and improved the quality of life of residents.
These past two years alone, the Pioneer Library System was recognized nationally and even internationally for the openings of Norman
Public Library East and Central, both award-winning, state-of-the-art facilities that give residents an innovative space to connect with
one another, important resources and the latest technologies.

“(Wells) has an impressive amount of knowledge of her field and had already garnered national recognition for several of her
projects,” said Mary Blankenship-Pointer, board member of the Pioneer Library System. “She has both the vision and the follow-
through to make things happen,” said Blankenship-Pointer. “She has a talent for building relationships, and her leadership shines
through when mentoring others by teaching them how to create and strengthen their own networks.”

Wells is a graduate of Leadership Oklahoma Class XXII and the Urban Libraries Council Executive Leadership Institute.

Her greatest professional accomplishment has been inspiring others to achieve their goals.

“I have enjoyed seeing staff grow and develop into library leaders both within our organization and beyond as life leads them to
other opportunities not only locally, but nationally,” she said. “When you help guide someone into becoming recruited by others, it’s
pretty amazing.”
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Annette White Klososky

Future Point of View|Co-founder

Women'’s Executive Board|Owner and Senior
Consultant
Edmond

nnette White-Klososky is a sought-after consultant and executive coach in
all facets of organizational culture and leadership development.
White-Klososky is the co-founder of Future Point of View and Women’s
Executive Board and Oklahoma chair for the Women Presidents’ Organization.

Future Point of View 1s a thought-leading business strategy firm helping leaders
and organizations be successful by implementing future leaning strategies that
combine people and digital tools.

The Women’s Executive Board is a peer advisory board designed to help
women executives and women business owners gather confidence and insights to
achieve their loftiest goals. As featured in Entrepreneur Magazine, this peer advisory
board model helps women in business address their most pressing challenges, as
well as their biggest opportunities. Through a facilitated process, members from
non-competitive industries give feedback on a wide variety of issues.

As chair of the Oklahoma chapter of Women Presidents’ Organization Inc.,

White-Klososky devotes her time and energy to train and encourage other female leaders. The nonprofit is an organization for women
presidents of second-stage companies. After serving as CEO for SurveySaurus for two years, White-Klososky now serves on its board and
is leading the company into its second round of funding. SurveySaurus is an online survey platform that provides enterprise-wide survey
solutions for human resources, leadership development, consulting and higher education professionals.

“Through the years, (White-Klososky) has never failed to put people and friendship before money or personal gain, and yet she 1s a
proactive and successful businesswoman,” said Bonnie Hagemann, CEO of EDA. “Other descriptors that come to mind for Annette are
smart, savvy, authentic, creative, connected, and fun. She is also tough. When life and business throw their punches, Annette keeps getting
up to go another round, and she does it with spunk and a positive attitude.”

Outside ofher career, White-Klososky enjoys participating in Sooner Stilettos,a mentorship program with the University of Oklahoma’s
women’s basketball team.

“Being able to teach, grow and help develop their understanding of how athletic qualities and lessons from the court translate into
skills they can use in the workplace has been extremely rewarding,” White-Klososky said. “Determination, work ethic, teamwork, mental
toughness are all key traits they are developing that translate to the workplace and in life.”

White-Klososky’s other community involvement includes serving as state chair for 2020 Women on Boards, which 1s driving the
movement toward accelerating gender balance on corporate boards of
directors. She also is involved with Infant Crisis Services Advisory Board and

Human Resources Committee. IRC LE OF

She is married to Scott Klososky and has four adult children - Kaci, Austin,

Kristin and Alyssa; and three grandsons - Jon, David, and Jackson. EXC E LLEN C E
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