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Latest census data reveals trends to watch
The U.S. Census Bureau recently re-

leased new population estimates that 
account for and compare the resident 
population for counties between April 1, 
2010 and July 1, 2018. The outcome? There 
are shifts in population taking place across 
the nation that may differ from what you 
might assume. Here are the highlights at a 
national and local level.

What’s happening locally?
Cumberland, Dauphin, Lancaster and 

York experience consis-
tent growth. The most 
notable trend between 
2010 and 2018 in Central 
Pennsylvania is that these 
counties all experienced 
consistent growth year-
over-year. Moreover the 
growth was fairly even 
over the last eight years.

Another trend worth 
noting is that the counties have main-
tained the same order of ranking based 
upon population for eight-plus years. For 
example, in 2010 the counties in order of 
smallest population to largest were Cum-
berland, Dauphin, York and Lancaster. 
This is the same ranking we see in 2018, 

and every year in between.
Lancaster remains the largest and fast-

est-growing county. At 984 square miles, 
it also is the largest of the four counties. 
Between 2010 and 2018 it experienced the 
largest numeric growth at 24,112 people. 
No. 2 in numeric growth was actually the 
smallest of the four counties, Cumberland 
County, which grew by 16,017 people. 
York County grew by 13,301 people and 
Dauphin County grew by 8,997 people.

What’s happening nationally?
The census data confirmed that coun-

ties with the largest numeric growth are 
located in the south and the west. In 
fact, Texas claimed four out of the top 
10 spots. Looking at population growth 
by metropolitan area, Dallas-Fort 
Worth-Arlington, Texas had the largest 
numeric growth, with a gain of 131,767 
people, or 1.8 percent in 2018. Second 
was Phoenix-Mesa-Scottsdale, Arizona, 
which had an increase of 96,268 people, 
or 2.0 percent. The cause of growth in 
these areas is migration, both domestic 
and international, as well as natural 
increase. In Dallas, it was natural in-
crease that served as the largest source 
of population growth. For Phoenix it was 

migration.
The fastest growth occurred outside 

of metropolitan areas. Surprisingly, no 
new metro areas moved into the top 10 
largest areas. Of the 390 metro areas in 
the U.S., (including the District of Co-
lumbia and Puerto Rico), 102, or 26.2 
percent experienced population decline 
in 2018. The five fastest-shrinking metro 
areas (excluding Puerto Rico) were 
Charleston, West Virginia (-1.6 percent); 
Pine Bluff, Arkansas. (-1.5 percent); 
Farmington, New Mexico (-1.5 percent); 
Danville, Illinois (-1.2 percent); and 
Watertown-Fort Drum, New York (-1.2 
percent). The population decreases were 
primarily due to negative net domestic 
migration.

North Dakota was home to the fastest-
growing county. Among counties with a 
population of 20,000 or more, Williams 
County, North Dakota, claimed the top 
spot as the fastest-growing by percent-
age. This county’s population rose by 5.9 
percent between 2017 and 2018 (from 
33,395 to 35,350 people). The rapid 
growth Williams County experienced was 
due mainly to net domestic migration of 
1,471 people in 2018. The county also ex-
perienced growth between 2017 and 2018 

by natural increase of 427 people and in-

ternational migration of 52 people.

There is more growth than decline. Out 

of 3,142 counties, 1,739 (or 55.3 percent) 

gained population between 2017 and 2018. 

Twelve counties (0.4 percent) experienced 

no change in population, and the remain-

ing 1,391 (or 44.3 percent) lost people. 

Between 2010 and 2018, a total of 1,481 (or 

47.1 percent) counties gained population 

and 1,661 (or 52.9 percent) lost popula-

tion. Though there has been more growth 

than decline overall, the numbers indicate 

that this can easily shift year over year.

A deeper dive into the census data 

reveals several demographic changes 

impacting commercial real estate develop-

ment: household formations, aging baby 

boomers, growing millennials, women 

in the workforce and migration toward 

the South. Today’s demographic changes 

present challenges for commercial real 

estate developers, but they also offer lu-

crative opportunities to firms creatively 

adapting to new demands.
•

Mike Kushner is the owner of Omni Realty 
Group, a real estate firm in Harrisburg. He can 
be reached through www.omnirealtygroup.
com�

Mike 
Kushner

2018 was a banner year for mergers 
and acquisitions. Global M&A activity was 
the second highest on record, with deals 
totaling $2.72 trillion. Looking ahead, 76 
percent of top executives at U.S. compa-
nies expect to close more 
deals this year than last, 
and a majority predict 
these deals will be larger, 
according to a report 
from Axios. These compa-
nies, and others around 
the globe, turn to M&A 
deals to increase market 
share and improve their 
business models. 

Throughout the M&A 
process, executives are hyper-focused 
on company synergies and big-picture 
goals. As a result, one very important fac-
tor often goes overlooked – the employer’s 
retirement plans. There are many details 
to consider when acquiring a company. 
Understanding the seller’s retirement plan 
and how it will fit within the current ben-
efit structure is vital to success.

If retirement plans are not considered 
upfront, executives may learn that the ac-
quired company has an underfunded pen-
sion plan – which can be a deal breaker 
– or that the seller’s 401(k) plan does not 
meet compliance standards. 

So, if you’re planning a merger or acqui-
sition, consider the retirement plans now 
to avoid a headache later on.  

If the transaction is a stock acquisi-
tion – where the buyer takes full owner-
ship of the selling company – the buyer 
then assumes all of the seller’s liabilities, 
including its retirement plan. The buyer 
has three options for how to handle the 
acquired company’s retirement plan. It 
can either maintain its own plan and the 
seller’s plan separately, terminate the 
seller’s plan, or merge the seller’s plan 
into its own plan. 

If the buyer decides to maintain both 
plans, the newly acquired employees can 
either be offered the same benefits they 
had previously, or a new formula for their 
employer benefits. Maintaining both plans 
can provide employees continuity of ben-
efits with no impact to the buyer’s retire-
ment plan. However, operating multiple 
plans can be burdensome and expensive, 
and nondiscrimination testing is needed if 
employees are receiving different benefit 
packages.

If the buyer is going to terminate the 
seller’s plan, this decision should be made 
and the process initiated before the com-
panies merge. If the acquired company’s 
401(k) is terminated after the transaction, 
the seller’s employees will face a one-year 

restriction before being able to join the 
buyer’s 401(k) plan, losing out on a full 
year of tax-efficient savings and employer 
contributions. 

The main advantages of termination 
are that employees can be integrated into 
the buyer’s plan with one benefit structure 
for all; there is only one plan to maintain; 
and the risk of any liability transfer into 
the buyer’s existing plan is avoided. The 
downside is that the employee accounts 
become immediately accessible. So, if not 
rolled over into an IRA or other retirement 
plan, employees could squander retire-
ment assets and face penalty taxes for 
early distribution. 

The final option – merging the seller’s 
and buyer’s plans – requires that both 
plans be the same type and have a similar 
plan design. This option can be efficient 
and cost-effective – one benefit structure, 
one plan to operate – and it also avoids the 
negatives of plan termination. 

The risk associated with merging are the 
unknown factors of the seller’s plan. Has it 
always operated in compliance with all the 
complex rules associated with retirement 
plans? If not, the buyer’s plan would be at 
risk.

Before deciding how to handle the sell-
er’s retirement plan, the buyer will need 
to perform exhaustive due diligence. This 

includes confirming past operational and 
procedural compliance, making sure all 
plan documents are up-to-date, and con-
firming general compatibility between the 
plans. Examples include reviewing non-
discrimination testing results from recent 
years, the seller’s fiduciary oversight prac-
tices, administrative operations such as 
distributions, payroll and loan processes, 
and fulfillment of government reporting 
requirements. 

Many companies partner with an out-
side consultant to conduct a thorough 
benefit plan review and help determine 
the best option. When experts are engaged 
from the start, they can help ensure the 
transition is smooth and employees have 
a clear understanding of the benefits with 
their new employer.

An organization’s retirement plan 
should be a consideration from the early 
stages of an M&A. Though the evaluation 
process can be lengthy, it’s better to an-
ticipate issues that could arise, instead of 
realizing them in the midst of the merger 
when it might be too late. 

•
John Jeffrey is a consulting actuary, specializing 
in retirement plan consulting and post-employ-
ment health care benefits, for Conrad Siegel, 
which is based in Susquehanna Township, 
Dauphin County. 
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Retirement plans should be piece of M&A puzzle 

John
Jeffrey
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BY DAISY CREAGER
The Journal Record

The Sierra Club’s Oklahoma chapter is 
calling for the Bureau of Land Management to 
deny a request to expand an active Oklahoma 
coal mine across 270 additional acres of 
federal coal reserves.

Georges Colliers Inc. made the request 
last year for the expansion of Pollyanna 8, 
also known as the South Central Coal Mine, 
2 miles west of Spiro. BLM, which manages 
coal leasing on the federal mineral estate with 
development potential, opened a two-week 
public comment period Aug. 1.

Located in LeFlore County, Pollyanna 8 is 

the highest producing of Oklahoma’s six coal 
mines. In 2017, it produced 319,250 tons of 
the state’s total 561,345-ton coal production, 
according to the Energy Information 
Administration.

GCI President Craig Jackson said the extra 
acreage would support the company’s mining 
plan.

“The natural mine plan of the coal mine has 
taken us to that point that we need the small 
extension, which would be of tremendous 
benefit to us and not consequential to anyone 
else,” Jackson said.

Sierra Club Oklahoma Chapter Director 
Johnson Bridgwater said in a statement the 
organization opposes the “drip-by-drip” of 

mining expansions in eastern Oklahoma and 
existing subsidies that make coal mining 
“appear profitable.”

“Burning coal also pollutes Oklahoma’s air 
and water, with global consequences as well. 
… Plenty of cleaner, safer, healthier energy 
options exist for Oklahoma – more and more, 
renewables like solar and wind are able to 
provide power that is less expensive and more 
climate-friendly than coal,” Bridgwater said in 
the statement.

“BLM must reject GCI’s application, and 
not prioritize a coal company’s bank balances 
over the health and safety of the people of 

Proposed coal mine expansion opposed

« 2 »
Communication Federal 

expanding with new branch  
Communication Federal Credit 
Union is expanding to a new 

branch in northwest Oklahoma 
City after purchasing property 

from Blackburn Financial 
Group. 

« 2 »
Gross receipts show signs of 

moderation  Gross receipts 
to the treasury in July show 
signs of moderation in the 

Oklahoma economy, even as 
total collections continue to 
grow, state Treasurer Randy 

McDaniel said. 

« 3 »
State expands availability 
of electronic identification  
The days of having to pry stiff 
plastic cards out of cramped 
wallets to prove identification 
may have reached an end for 

nearly 2,000 Oklahomans, 
and the state’s secretary of 
digital transformation and 

administration hopes that will 
be the case soon for many 
others in the Sooner State. 

« 3 »
U.S. lays out enforcement 
priorities for animals on 
planes  The government is 

telling airlines and passengers 
how it will enforce rules 

governing animals that people 
bring on planes.

Hospitals sue thousands each 
year over unpaid medical bills

BY TREVOR BROWN
Oklahoma Watch

It was not a call that Rabekah Crow 
expected.

The Bartlesville resident was working at 
her job as a Phillips 66 help-desk agent
in spring 2018 when an unfamiliar num-
ber flashed across her  caller ID.

“The person just  said they were out-
side of my work and were delivering papers 
for me to sign,” she said. “So I thought,’ ‘No 
big deal.’”

When she came out, she 
was served with a lawsuit de-
manding payment of nearly 
$3,500 in medical bills from 
the birth of her youngest son 
in 2015.

The bill was from St. 
John Health System’s  Jane 
Phillips Medical Center and Hospital. Crow 
thought it had been paid because she had 
filed paperwork asking for Medicaid to cover 
the delivery. But the hospital disagreed.

Nearly three months later, a Washington 
County district judge issued a default judg-
ment in favor of the hospital. Crow failed to 
challenge the lawsuit in time, saying later she 
couldn’t afford a lawyer and was unfamiliar 
with the legal system.

The judge later ordered Phillips 66 to 
withhold as much as $470 from Crow’s twice-
a-month paycheck until her debt – which had 
grown to $4,230 with interest and attorney 
fees – was paid. For more than four months 

Crow saw her take-home payment reduced 
by a quarter. 

The debt took a toll on her and her three 
children, she said.

“I ended up taking three personal loans on 
my retirement, which I’m now having to pay 
back out of my paychecks,” she said. “It’s just 
been horrible.”

Crow’s experience is not an uncommon 
one across Oklahoma.

An Oklahoma Watch review of court re-
cords since 2016 found that dozens of  hospi-
tals across the state have filed at least 22,250 

lawsuits against their former patients over 
unpaid medical bills.

In many of those cases, the hospitals have 
garnished wages to collect  anywhere from a 
few hundred dollars to more than $10,000. 
The hospitals are nonprofit, for-profit and 
government-owned ones – some of them 
founded by charity or religious organizations.

These billing practices highlight a heated 
debate in the medical community across the 
country. When do hospitals have a financial 
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Left: Oklahoma Farmers 
Union headquarters in Okla-

homa City, circa 1975 and circa 
1945 (right).

Middle: AFR Insurance is known 
statewide for its customer service, 

including adjusters local to their coverage areas.

4400 Will Rogers Parkway, Oklahoma City, OK 73108
405-218-5400 • www.afrcoop.org • www.iafr.com

AMERICAN FARMERS & RANCHERS/
OKLAHOMA FARMERS UNION
115 YEARS OF PROTECTING RURAL OKLAHOMA

The late nineteenth century was a time of unrest for America. While 
cities boomed and populations shifted, rural America was left to fend 
for itself. Banks, railroads and other entities took advantage of rural 
citizens. Farmers, tenants and agribusinesses tried to fi ght against mo-
nopolistic practices; but they had little hope without collective clout.

They fi nally found that collective clout when 10 men of di� erent 
political a�  liations founded the Farmers Union. The organization 
would emphasize economic cooperation, remain clear of political en-
tanglements, and fi ght for farmers’ interests at every turn. The Farm-
ers Union message spread like wildfi re and, in 1905, the twin territories 
had enough members to form their own organization. The Oklaho-
ma Farmers Union was born.  

OFU’s history is intertwined with the building of a new state. When 
the constitutional convention assembled in Guthrie in 1906, more 
than half the delegates were Farmers Union members. OFU mem-
bers were key leaders during the debate for statehood and the writing 
of the Oklahoma State Constitution. After 1907, they were integral 
to the creation of Oklahoma’s Department of Agriculture and served 
the young state in many vital leadership roles, including governor.

Throughout this early infl uence, Oklahoma Farmers Union never 
forgot the plight of farmers, ranchers and agribusiness owners. Be-
yond legislative and business representation, Farmers Union began to 
serve its members in a new way—insurance.

The fi rst OFU insurance policies were issued in 1919 and numbers 
grew steadily for the rest of the century. Now known as American 
Farmers & Ranchers (AFR) Mutual Insurance, the company o� ers 
auto, home, farm and life coverage to rural and urban consumers. 
With agencies in large and small communities statewide, AFR Insur-
ance is the second-largest domestic insurance carrier in Oklahoma.

OFU shaped Oklahoma’s agriculture industry through decades of 
change and the AFR/OFU Cooperative remains an advocate for ru-
ral citizens, providing cooperative development, legislative represen-
tation and education programs that bolster the state’s farming com-
munities. Today, AFR/OFU is one of 50 companies still operating 
that was in existence at statehood. Many agents, o�  cers and custom-
ers are multi-generational, creating a culture of loyalty and trust. AFR/
OFU is dedicated to its members and has remained true to its mission 
for 115 years — protecting, representing and insuring Oklahomans.

115115years
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Left: The fi ve original Lippert 
brothers in 1923 (left to right) –  

Louis T. Lippert, Reuben C. Lippert, 
Erick W. Lippert, Leo J. Lippert 

and Walter H. Lippert.
Middle: Oklahoma City National Memorial, 

completed by Lippert Bros., Inc. in April 2000.
Right: Third generation of Lippert brothers (left to right) – 

Tom Lippert, Joel Lippert, D.E. “Rick” Lippert Jr., and John Lippert

2211 E. I-44 Service Road, Oklahoma City, OK 73111
405-478-3580 • lippert@lippertbros.com • http://lippertbros.com

LIPPERT BROS., INC.
EXPERIENCE PAYS, SINCE 1920

Strong structural foundations and buildings parallel a strong family foun-
dation and growth at Lippert Bros., Inc. Since 1920 when two brothers, Erick 
W. and Walter H. Lippert, founded Lippert Brothers in Boone, Iowa, it has 
been a driving force in the construction business. With customer satisfac-
tion and investment in people as points of signifi cant focus, the company 
has been able to successfully complete a century of building across the 
Southwest region.

Trained by their father as brick masons, Erick and Walter’s fi rst jobs en-
compassed building fi replaces, sidewalks, driveways and residential foun-
dations. The range of construction projects gradually increased, so three 
other Lippert brothers joined the company - Louis, Reuben, and Leo. Four 
of the brothers were trained masons and one was a carpenter. 

The remodeling of storefronts, buildings, and an addition to the Boone 
High School, took the company into larger-scale construction and diversi-
fi cation into sewage and water-treatment plants. At the outbreak of World 
War II, Lippert Brothers built the Camp McCoy, Wisconsin, sewage-treat-
ment plant. This expertise and recognized excellence led to a successful 
bid on the sewage and water treatment system at the new Tinker Air Force 
Base near Oklahoma City, in addition to construction of numerous other 
military training command projects in the region.

An Oklahoma Company
The Tinker and Camp Gruber projects guided the brothers to open an 

Oklahoma City o�  ce. Upon the return of Donald E. and Robert L. from 
their service in the Navy after WW II and completion of their college ed-
ucation, they joined their father Erick in a permanent move to Oklahoma. 
Lippert Bros., Inc., has since grown to include the third generation of build-
ers, Tom Lippert, Joel Lippert, Rick Lippert (ret.), and John Lippert (Globe 
Construction Co.) who have each made their mark on the Oklahoma land-
scape and the Oklahoma City community.

Oklahoma landmarks built by the LBI team include: National Cowboy 
Hall of Fame, Myriad Gardens Crystal Bridge, Oklahoma City National 
Memorial and Museum, Citizens Bank Tower, Hobby Lobby Headquarters 
and Distribution Center and Love’s Corporate O�  ces.

As members of the fourth generation join our current team of expe-
rienced professionals, Lippert Bros., Inc., is positioned to continue as an 
industry leader dedicated to providing construction services responsive to 
the needs of commercial and industrial markets, utilizing quality materials 
and craftsmanship. This emphasis along with the fi rm’s team of quality peo-
ple helps LBI stay competitive and reveals the evolution of a company that 
started with just skill and desire.

100years
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Left: Aviation 
Maintenance is among 

CV Tech’s fi rst programs.
Middle: Graphic Design prepares stu-

dents for careers in a rapidly evolving and 
technologically advanced fi eld.

Right: Biomedical Sciences is one of two college-
prep academies at CV Tech. Photos by Insight Creative Group

Campuses in: Chickasha | El Reno | Yukon
www.cvtech.edu

CANADIAN VALLEY TECHNOLOGY CENTER
TRAINING OKLAHOMA’S WORKFORCE FOR FIVE DECADES

From Calumet to Rush Springs, air conditioners are on the fritz. In cities 
like Alex and Minco, people require medical attention.

Across Bethany, Union City and Mustang, toddlers need a nurturing and 
safe environment while their parents or caretakers work. 

For fi ve decades, Canadian Valley Technology Center’s unwavering mis-
sion has been to prepare people to succeed through workforce education 
and to fi ll jobs in cities across central Oklahoma.

CV Tech is interwoven into the fabric and livelihood of its service area 
with campuses in the communities of Chickasha, El Reno and Yukon. 

High school students and adults benefi t from the education provided 
through nearly two dozen full-time programs and through dozens of eve-
ning short-term courses.

Businesses have benefi tted for 50 years from a wide array of customized 
training available through the school’s Business and Industry Services divi-
sion. When a company in Piedmont buys a new piece of equipment and 
needs to train its workers, CV Tech’s Workforce Development team can 
locate a trainer at an a� ordable cost. If a workplace violation were to occur, 
CV Tech can mobilize sta�  to get back in compliance and avoid hefty fi nes.

And yes, we still teach people in Amber and in Pocasset how to fi x cars, 
build houses and do bookkeeping.

CV Tech also prepares high school students for success in college engi-
neering with its Pre-Engineering program. Biomedical Sciences is a similar 
college-prep program designed to ensure success in anatomy, cell biology, 
genetics and disease research to gain a head start on advanced medical 
studies.

In the near future, the Cowan Campus in Yukon will provide additional 
educational opportunities for adults who want to work in the healthcare in-
dustry. CV Tech is adding Ophthalmology Tech, Surgical Technology and 
expanding Health Careers to add a Monitor Tech program. Phlebotomy 
and Dental Assisting also will be added.

Tuition is free for anyone under age 24, who lives within the district under 
the Next Step Scholarship. Adult students must also have a high school 
diploma or equivalent to qualify. Books and materials fees often still apply.

CV Tech is expanding educational opportunities while celebrating 50 
years serving customers. For more information, visit cvtech.edu.

5050years
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Left: Exterior of a home in 
Town Square neighborhood.

Middle: Handing out hams at 
Christmas Trade Appreciation Lunch.

Right: Street of Dreams home show with 
Miracle child, Dekharai. 

1616 Boathouse Road, Edmond, OK 73034
405-315-1383 •  www.mccalebhomes.com

MCCALEB HOMES
BUILDING COMMUNITY FOR 30 YEARS

In 1921, Burt McCaleb, a young civil engineer, arrived in Oklahoma where 
he built bridges and highways. His son Neal, a 1957 graduate of Oklahoma 
State University, followed in his father’s footsteps as a civil engineer. In 1961, 
he began Arrowhead Homes Inc., and he began building in Edmond in 1965. 
His prestigious neighborhoods include Cheyenne Ridge, Rock Hollow, and 
Steeplechase, among others.

When Neal’s son Caleb graduated from Baylor University in 1984, he im-
mediately focused on custom homebuilding. He joined his father in 1990 to 
form McCaleb Homes. McCaleb Homes was started 30 years ago when they 
saw a need in the building industry for innovative designs, quality construc-
tion, and superior customer service and satisfaction. McCaleb Homes pro-
vides cutting-edge homes, with exceptional craftsmanship, in premier neigh-
borhoods while creating life-long relationships. This family-owned company 
is run by Caleb and Terri McCaleb who work alongside their kids within the 
company: Kylie, Braden and Carter.

Caleb McCaleb serves on the National Association of Homebuilders 
Board of Directors, has been recognized as the OKC Builder of the year, 
and is a four-time winner of the Green Builder of the Year. He actively sup-
ports Children’s Hospital Foundation, Make a Wish Foundation, The Hope 
Center, and Hearts and Hands International through Dream Home Tours and 

Street of Dreams events. McCaleb Homes has been recognized as a Win-
ner of Reader Ranking’s Best Home Builder (Journal Record, 2019), Top 5 
Readers’ Choice the past fi ve years (The Oklahoman), Top Ten Builders in 
the OKC Market (Local Leaders, 2016), Best of Houzz for Client Satisfac-
tion and Design (2016, 2017, 2018, 2019), Guildmaster Award for Customer 
Satisfaction (Guild Quality, 2017, 2018, 2019, 2020), Best New Home Builder 
(Edmond Sun, 2016), and has been received awards every year during Parade 
of Homes for curb appeal, interior design, and fl oorplan by the Central Okla-
homa Home Builders’ Association.

Caleb’s passion is developing timeless neighborhoods that promote 
community such as Bradbury Corner, EdgeWater, Lake Highlands, Kings-
bury Ridge, The Blu� s at Pine Creek, The Preserve at Pine Creek, Arbor 
Creek, The Porches at Arbor Creek, Town Square, The Plaza at Town Square, 
The Falls and The Preserve at Oakdale Ridge. The homes built by McCa-
leb Homes are historically inspired by turn-of-the-century neighborhoods 
with superior craftsmanship and details. Yet the homes stay in-step with the 
changing home-buying market to provide the features that will withstand the 
test of time. McCaleb Homes focuses on the details to provide open con-
cepts, natural lighting, and fl exibility that will serve your family as you grow 
and change over time inside your McCaleb home.

3030years
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