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When you’re looking to take a different approach 
in a centuries-old industry, a balanced view with a 
variety of perspectives is vital. To gain this 
competitive edge, Global Atlantic is working to 
recruit and advance more women in insurance. 

In 2017, we established the Global Atlantic 
Women’s Network. The group is a community of 
like-minded women and their supporters working 
to enhance their careers and influence at the 
company. Through the Women’s Network, Global 
Atlantic is driving initiatives and activities across 
the organization with local chapters, including in 
Des Moines, where more than 200 of our 1,100 
employees are based. 

The Women’s Network is helping to empower 
and engage women through mentorship 
programs, seminars and networking 
opportunities. As a result, the women of Global 
Atlantic are building the relationships and 
gaining the tools they need to advance and 
succeed in the workplace. 

Among the notable events in 2018, the Women’s 
Network sponsored a seminar from women’s 
leadership expert and bestselling author Sally 
Helgesen, who shared insights from the book, 
How Women Rise: The 12 Habits Holding You 

Back from Your Next Raise, Promotion or Job, 
which she co-authored with Marshall Goldsmith. 
Among her insightful topics were how to avoid 
traps like building a network but failing to 
leverage those relationships, and prioritizing a 
job over long-term career progress. 

In partnership with Human Resources and 
business leadership, the network is also helping 
to cultivate talent, and develop diversity and 
inclusion strategies to ensure Global Atlantic 
remains an attractive environment for women to 
work and grow.   

The company’s focus on achieving greater gender 
balance is evident across the organization. 
Women hold senior roles throughout the 
organization, including in Sales, Investments, 
Operations, Finance, Risk, Legal and Compliance, 
Business Development, Marketing and Human 
Resources. Many of these leaders have been 
recently hired or promoted from within, and we’re 
focused on continuing the trend.

Global Atlantic is a leading retirement and life 
insurance company. Our growing downtown  
Des Moines office supports many corporate 
functions, in addition to being the center of 
company’s life insurance business.

Women’s Network giving Global Atlantic an edge

27215 10th Street, Suite 1100  |  Des Moines  |  (515) 393-3570  |  globalatlantic.com
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2500 University Avenue  |  West Des Moines  |  (515) 222-9995  |  www.iowahomecare.com
Iowa Home Care, LLC. has locations in West Des Moines, Marshalltown, Boone, Fort Dodge, Knoxville and Ottumwa.

IOWA HOME CARE   LIFE IN RE T IREMENT, CAN S T ILL BE A P ICNIC…

Tell us about your people? Iowa Home Care IS our people. 

We employee Registered Nurses, Licensed Practical 

Nurses, Medical Social Workers, CNAs and Home Health 

Aides, as well as a talented administrative team. Our team truly 

goes above and beyond for our patients, ensuring needs are met 

both physically and emotionally.  

What services do you provide/specialize in? Our service 

offerings include physical, occupational and speech therapy, skilled 

nursing, medical social work, home health aide and homemaking 

services, and a skilled pediatric program.

What is unique about your business? Iowa Home Care is a 

female-owned company, and is the largest privately-owned home 

health care agency in the state. Our success story is due to our 

team of dedicated individuals working together for the greater 

good, serving rural areas where healthcare can seem like a luxury 

as clinics or hospitals are not easily accessible. 

“We pride ourselves on the impact we make, by allowing a 

population that may otherwise be forced into an institution due to 

lack of services, to remain independent in their home,” said Kim 

Weber, owner and CEO of Iowa Home Care who is also a registered 

nurse. “Many of our patients are able to work outside their home 

and can maintain a ‘normal’ and productive life, just by a little help 

from their care team.”

S P E C I A L A D V E R T I S I N G S E C T I O N •  RE TIREMENTl i fe

For the love of home



Angels in the Home  |  West Des Moines  |  (515) 645-9117  |  www.angelsinthehome.com

ANGELS IN THE HOME

Tell us about your people: Our caregivers are highly-

trained with excellent experience in serving and caring for 

others. Our clients truly feel as though they have an Angel 

in their home, by the help and safety they experience and the relief 

that is provided both to the client and their family.

What services do you provide? We provide skilled nursing, 

physical, occupational and speech therapies, personal cares, 

memory care, medication management, and concierge services 

such as housekeeping, shopping and errands, meal preparation, 

travel companion, and many more. We specialize in 24/7 care, both 

nursing (skilled) and CNA level (unskilled).

What is the most frequently asked question(s) you receive? 

Frequently we are asked “How do I know it is the right time to start 

looking into care for myself or my family? Will home care be enough 

to ensure my parents/family members are safe to stay at home?”

Our response is always “If you are even having those initial 

conversations or thoughts, it is time to start the move-forward 

process. It is better to start proactively with even a few hours each 

day, rather than wait until a medical crisis happens. This way, 

the transition can be slower and more natural, and your family 

member will feel comfortable easing their way into this service.”  

What is unique about your business? Angels in the Home 

serves all 99 counties in Iowa, and we are committed to providing 

the very best staff! Our goal is to provide a luxury and quality 

experience to everyone we serve. Our service offerings are catered 

to each individual, allowing a more unique and personalized 

care plan. We ensure the caregivers we place in your home, are 

specifically chosen to suit your personality and care needs which 

allows for a very comfortable and natural care relationship to form. 

L-R: Sarah Rokey, Rachel Edge 
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SOUTHEAST DES MOINES  |  JOHNSTON  |  ANKENY  |  BEAVERDALE  |  NORWALK

I could not have asked for a better environment for my dad. The staff goes 
above and beyond to make the residents feel cared for. The staff became like 

family to us. They took my dad in with open arms even during a busy time for 
them and made the transition a pleasant one for the entire family.”

Resident family member

Visit us online at EdencrestLiving.com!

Retirement Living Excellence



With zero-entry, ranch-style patio homes and spacious interiors, 
Deerfield offers a variety of retirement living options for active 
adults. A community designed for those who value independence 
with peace of mind of on-site assisted living, skilled nursing and 
memory care.

Deerfield has long enjoyed a reputation as a vibrant community 
built on a foundation of top-notch hospitality, second-to-none 
security and first-rate amenities. Better still, Deerfield is the 
Des Moines Metro’s only retirement community that offers a 
Type A Life Care contract.

13731 Hickman Road 
Urbandale, IA 50323

DeerfieldRC.com

Now Offering 
Rental 
Opportunities!

Call today 
to learn more.

515.650.6410

GET MORE WITH PATIO HOME LIVING
Deerfield 
Retirement 
Community
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UROLOGY 
CENTER OF IOWA

at  
Providing a full spectrum of modern urologic care

1801 Hickman Road, Des Moines, IA
www.broadlawns.org   282-7390


